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Jirm ?r>n unti *mTO«r 

(jijTH fw'iini) 

*TTre^ 

^rf 27 1 977 

vio ?no 1982 — ^7# jm, aur'T'ti , (ifiS^yir 

VHT), 19SH % fwT 6 % Wffff TTTftpTT^y jm 

^ntft ^ dtti ^ 

(m^) ITT It i 

dTt) ^ % nf|V ii 

^ «TTTf^ Hf ?fT ^ TtfCT ^ snrrfiFT V Vhii 

^ TT Pitt iffTr | 

[»tOTr 22/2 6/7 7-;^] 
OTT® Hsm mftwrft 


MINISTRY OF FAW. JUSTICE & COMPANY AFFAIRS 
(Department of Justice) 

NOTICE 

New Delhi, the 27lh May, 1977 

S.O. 1982. — Nolice is hereby fiiven by the Competent Anthj- 
lity in piirstwncc of rule 6 of the Notaries Rules, 1956, that 
application has been made to the said Authority, under rule 
4 of the said Rules, by Smt. Gyanvati Saxena, Advocate, 
I'ijain for appointment as a Notary to practise in Ujjain. 

2 . Anv obiection to the appointment of the said person 
as a Notary may be submitted in writing to the undersigned 
within fourteen days of the publication of this Notice. 


38 GI/77-1 


(2225) 


[No. F. 22/26/77-Jua.] 

R. VASUDFVAN, Competent Authority 
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JTarWT 

f^*nTT) 

(trjrF«f TO) 

I 1 tl7 7 

j^irq 

TTo WT^' 1 9 83-''JTF%TT3n-iT iiMipTTr. IHOI (IR99TTT 
2) ^ aPT 9 tT TTtrPT ( l) T {^) SfFT FiFTPff 
trr Jw)^ 'rni- ifTTlW ifriqijKi ft, ti'T topt 

flrtFr Fm tt^t 1 479-77 T Tnf) strAr 

IfFTT ifr TF TFR 'trfafTFTiT ^ 5rflT>i 'W 

Mf ? I 

[Ffo lS/ 77 -TTrPT — TTo FTo 33/29/77-fFroipT] 

FT° ft'’ 

MINISTRY OF FINANCF 

(Dcpurtiiient of Revenue and Oankhi);) 

(Revenue Winj;) 

ORDER 

New Delhi, the 1st June, 1977 
STAMPS 

S.O. 1983. — 111 exeicisc of the poweis eonfciicd hy clause (a) 
of siib-sccfion d) of section 9 of the Indian Stamp Act. 
1899 (2 of 1899) the Central Government hereby rernits the 
duly with which the debentures to the value of one crore. 
and ten lakhs rupees issued by the Punjab Financial Corpora- 
lion (.luring 1976-77 arc chargeable under tlie said Act. 

|No. 1 6 /77-Stamps— F. No. 33/29/77-ST] 
S. D. RAMASWAMY, Under Secy. 


'i.'tfrrrctrr, I97fi 

wnr-'ip- 

TT(’«nJl984. — STTifrrr srfFT-FSfTT trfuFpm, 19hl 

(l9fil TT 4l) ^ UTFT 111 Ifff WJTFT ( 2 JIT) ^ TIT (iv) 
aru TpxtT mPu'Tl tt wbr jrr, "ftTupr 'ftn' tttt T a- ' ihw 
4^ FFTrerr, itfi'tYc” tt ttit iTTTr ^ TRTspfr ^ frir fTstfrur 
ffI 1 9 7 H 7 7 T f TP T“TT TFr Th- T W pEnjlsTT Vm) ^ | 

[Fo 1 .sail/'ttto Fd 1 97/ 1 2o/7u-wro 'Fo (pi )] 

New Delhi, the 2Tri.l Decemher, 1976. 
INCOMI--T\X 

_ S.O. 1984. — In e.\ei’cisc of the powcis confciicd by clause 
(iv) of sub-scctioii (23C) of section 10 of the Income-tax 
(91 of 1991). the Cenlial Government hereby 
notifies “Action foi YVatcr Development Mysoie Society, 
Bangalore' loi the puipose ol the said section foi and from 
assessment year(s) 1976-77. 

[No. 1596/F. No. 197/120/76-1 1 (Al)J 


fe*fT, (T TTFrcf), 197 7 
xrnr-Trr 

VTo W10 1 9 83 — %FTbT FT^ttr xrr!T-*Fr (tTuFfTF, 1961 
( 19(11 'FT 4.1 ) i^t tJTFT 10 4?) WTITT (23-^1) T ( iv ) 
jm RTT wfeTfT "FT Tf^ TTT^ fR-Krr'Tf'TT F«mfT Yt 
fhtjfniT 3t^ 1 973-74 T fTF ’RU F Tdi tJPT ^ IFTTTFTtFf 

“(l) XTiiff TTTFft nifiRtu.UH, 

( 2 ) fTiTTrtnr Tiriff T'tTT f tt/ft H’t?, Fit i 

[F‘' 1 6 1 S/'FT'’ Fi’ Ls)7/i 15/7(.-TTr.’ Tto ('i'*)] 

New Delhi, the 6th January, 1977. 
INCOME-TAX 

S.O. 1985. — In exercise of the powers conferred by clause 
(iv) of sub-section (23C) of section 10 of the Income-tax 
•Act, 1961 (43 of 1961), the Central Government hereby 
notifies the follrvwing inslitulions for the purpose of the sai(.l 
section for and fiom assessment year 1973-74 . — 

■'ti) Army Wives Welfaie Assiaciation, New Delhi, 

(ii) Disabled Army Personnel, Widows and Orphans 
Fund, New Delhi.”, 

INo. 1615/F. No. 197/1 15/76-IT(.M)] 

FTff’pFFf), 247R4TT, 1977 
FFT-TT 

^To wrol 98 6. — %Fffk h'Ur, 196 1 

(1961 TT 43) ifr am m git TTirn-T ( 23 ^ 1 ) T >m (iv) 
arT srTFT sifimir g>r 5T?fFr mr grr, itrfig^fTT fto 1472 FTrfbsr 
4-9-76 it fFTrrf'ThTT "’g i) jpmijFr ■p'pfr — 

'Ta-aftvr 147 (^. 77 ” srwfi gr tt 
TiTuW upT 1973 - 74 " Ti I 

[To 1 634/4)10 To 1 9 7/ 4 3/ 76-3rPT-4n:(no- 1 )] 

CORRIGENDUM 
New Delhi, the 24ih Janu.'iiy, 1977 
INCOME-TAX 

S.O. 1986.— In exercise of the pov'eis conlcri’cd by clause 
(iv) of sub-section (23C) of section 10 of the Income-tax 
Act, 1961 (43 of 1961), the Central Government hereby 
amends the notification number 1472 dated 4-9-1976 as 
below ■ — 

For the words "Assessment year 1976-77” 

Read “.Assessment year 1973-74”. 

INo. 1634/F. No 1 97/ 45/76-IT(Al)l 

Tf TafsO , 'ZSTTrA', 197 7 
TiT-in- 

TTo WTo 1 987.— T^rtT TTTTT TPr-TT TfufTTr, 196 1 
(uksi tt 43) git tm II) gif TTimr ( 23 -T) T wrt (iv) 
anr JTTT Tfgrrf gr TTIt gr-f grr, TTStr gnsgrT fTfEl, 
Tt fmft” gff fTrim g^ 1976-77 T Ftp xtfr Jr ttv gr 

TTUitN Tfut^rgd grn(t I 

[To 1637/4n'o To 1 97 / 10 6/76-?Tio gTo(tro-])] 
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New Delhi, the 2^111 Janiuty, 1977 
INCOME-TAX 

S.O. 1987.— Tn cxeicisc of the powcis coiifciiod hy chiuse 
(iv) of SLib-seetlon (23C) of seelion 10 of the Income-tax 
Act, 19ftl (43 of 1961 J the Centjal Goveinnient heicby 
notifies ' Rail of the saiO section for Surakshak Kalyan Niiihi, 
New Delhi’ for the purpose and fiom the asessment ycai 
1977-7K 

[No 1637, F No 197/106 76-11 (AI)J 

Tf 10 1977 

ITirr-Tir 

1 988 — ?fTiI-TT wFttfTTR-, 1961 
( 196 1 TT 4 () Tt HTHT 10 *ifr tJT-iTFT (2.t-r7) T <Tr7 (d) 
IFT rfifn Btfimf TT tfifFT grr, 

TTTTT” T'r fiTSlW ^ 1 974-75 % f^Ttr iffr ^ -jrr; >jnT % 
nffa^Nr 'ttrrfi' ^ i 

[^Tc 165 7/'ftr:i rfs' 1 9 7/ 1 sH/jh-sTts' To 1 )] 

New Delhi the I0‘h Febriiaty, 1977 
INCOME-TAX 

S.O. 1988. — In exeicise of the powers eunfeiicd by cluiise 
(iv) of snh section (.23C) of section 10 of the Income-tax 
Act, 1961 (43 of 1961), the Central UovernmenL hereby 
notifies ‘Victoiiu Memoiial Hall, Calcutta” for the pur- 
pose of the said section for and from assessment yct\i 1974-75 

[No 1 6.57 /F, No l97/158/76-!T( \l)] 

^4: 2 1 1477 

^TPT-Tt: 

Vfo WTo 1 989, — "ft'Jl'T sTWlT, 'tm-Cr xrrstfTiT'T, 19(sl 
( 1 96 1 rr 4 1) Tt trnr lo TTstm ( 2j-sr) "ft tyirj ( i) 
sm sfft yrfwfi jfti aw wt “ tflonJi sttt wjTir 
W HTT irfi MfriT” *151 w (soTf % aawr«I ^rra^F'spT wfr k i 

TS wFa^TT frrwfTT asf i97,s-76, 1976-77 ^1^5" 1977-76 

% fT<7 ^ 1 

[t-' lood'itr'' *rs 1 47/7 (/7(i-xrr‘= to 

Neiv Delht, the 21st Fcbiuaiv, 1977 
INCOME-TAX 

S.O. 1989. — In exercise cf the powers eonfciicd by clause 
(iv) ot snb-section (230 of section 10 of the Incomc-lux 
Act, 1961 (43 of 1961), the Ccntial Government hereby 
notifies The Society of Immnculale Heail of Mai y-Dindigul’ 
foi the pin pose of the said section. 

Thi5 notification shall have effect foi Ihe assessment years 
1975-76, 1976-77 and 1977-78. 

[No. 1662 /F. No, 197/73/ 76-IT(AI)] 
W-IT 

VTo aftoi 990. — TT'fin:, mPT-TT ’TrsrFTTT, t961 
(t961 TT 43 ) ^ tTFT 10 4^1 ^JTtJPT (2 .Ft) ^ ^SPIT ( l) 
jui a?T uriTTTt TT aw Thft Tutt TTlFtaT 

5 ^, Tt fasrhur arf 1976-77 % frti: ?tVr ^ rart: wr % 
aaraap^ ?TFtFTf^ wff ^ i 

[Tj 1663/95(0 ao 197/l8()/76-XTTo To (^ 01 )] 


INCOME-TAX 

SO. 1990— In exercise of ihc powcis confeiied by clause 
(iv ) ot suh-scelion (23C) of section 10 ot the Income-tax 
Act 1961 (43 ot 1961), the Cential Ciovernincnt hcicbv 
notifies “Kastuiba Gandhi National Memorial Trust, Indore'’ 
toi Ihe purposes of the said section for and fioni the assess- 
ment yeai 1976-77. 

[No. 1663/k, No, 197 , 1 80/76-JT(AI )] 

2J9rrTTt, 1977 
W-TT 

Tio ano 1991, — %5jftT TTTrr, W-IPr XTrerf^TW 1961 
(I9bl TT 4j) srf tJTrr 10 9?! WJFT ( 2 I-T) T iW ( 4 ) 
cm ITTT wfwf TT 51W TTT TT, HI Ffl'H HTiJT 

irmf (cfTTd ttt TfTT TlT, Ti 'f[ W WI 

% siWw xtrtPjFrr Twr ^ i 

TT fTOfm ?PT 1976-77 xfT 1 977-78 T 

THiifr ffWt I 

[To 1667/9 tTo JTo 1 9 7/ 9 .3/ 7 P-TTo To ('foi)] 

Nevy Delhi, the 23rd Febiuaiy, 1977 
INCOME-TAX 

S.O. 1991.— In cxcicisc of Ihc powcis confciicd by clause 
(iv) of sub-scction (23C) of section 10 of Ihc fiicomc-tax 
Act. 1961 (43 of 1961), the Ccntial Ciovcinmcnl hcicby 
nolilies ’Indian E.x-Serviccs League, New Delhi, foi the pur- 
pose of the said section. 

This notification shall have effect foi the assessment years 
1976-77 and 1977-78 

[No 1167/F. No 197/93/76-TT(M)] 

Tf 2 8 HP# , 19 7 7 

W-TT 

WIo WI 01992 . — Trjfpr TTTiR, XTHT-Tx" WlfTaU, 1961 
(l9b1 TT 43 ) ifl WT 10 iff TTtrm (23-T) ^ JIIW ( 4 ) 
cm 5pm urfTTlfT Tt tFiTT imt JU, “$2-?; tTTTT ^SfFfr 
irfH; ^ rrs^TlTT rlflT. TTWr” TT TH tTHT ^ 5Ffp5rrfT<t XTfsT- 
wfV % I 

T? fTtrfTT T’l' 1 9 7 b- 7 7 T 1 9 7 8-79 fTf jrHFff 

Tspfr I 

[Ho 1695/Tro Ho 19 7/d 7 7/7 6-TTo To (poi)] 

New Delhi, the 28th March, 1977 
INCOMk-TAX 

S.O. 1992. — In exercise of the powers conferred by clause 
(IV ) of sub-section (230 of section 10 ot the Income-tax 
Act, 1961 (43 ot 1961), the Ccntial Goveinment hcicby 
notifies “Gicatct Calcutta Lcpiosy Treatment k Health Edu- 
ciiion Scheme, C'ulcutta” foi the piiipose of the said section. 

This notification will be clTective for the assessment years 
1976-77 lo 1978-79, 


[No. 1695/F. No 197/177/76-lT(AI)] 



P228 THE GAZETTE OF INDIA : JUNE 18, 1977/JYAISTHA 28, 1899 [Part II- Sic, 3(ii)] 


wrnr-TT 

5TTol9 93. — flftrFrTR, 1961 

(1961 tpr 43) HTH' 10 lift (23-R) ^ {4) 

STTT Jrerr 'pr iptYt 

finiFT srinflT” fiTHti'ir ^ 1976-77 firir tftr "jr 
fl ^ fim % infRiTr4 t ' 

[4o U96/'11T<! 4o 1 97 / 76 / 76 -wro 47o((?;iil)] 
INCOME-TAX 

S.O. 1993.— In exercise of ihe rowers conferred by clause 
(iv ) of siib-scction f23C) of section 10 of the Income-tax 
Acl, 1961 (.43 ol 1961), Ihc Central Govermnent hereby 
notifies “Sariida Ranganathan Endowment for Library Science 
Bangalore” for the purpose of the said section for and from 
assessment ycai 1976-77. 

[No. 1696/F. No 197/75/76-IT(AI)J 
!1TIT-'R 

ftio aiTol 994.— ^ffttfiPTR, 1961 
(i9fai TT 4,3) jpr tnrr lo iifr ( 23 -ir) ^ ijiit ( 4 ) 
ffiTT !Ttm Tit^iTTT !frr setfi tit Rtm?p 

6 'l 6 1 64l ' Tt TT brtjFnir tpT 1975-76 Fpi xflT "SttR 

HPT % IPfriRT^ Trtl^lIHrr TPAV 4 I 

[To leOS/TiTo To 197/l6 8/7 6-irTo (|tTo l)] 

1 

INCOME-TAX 

S.O. J994. — In cxeicise of the poweis conferred by clause 
(iv) of sub-section (23C) of section 10 of the Income-lax 
Act, 1961 (43 of 1961), the Cential Goycinment hereby 
nofilies '’Govind Ballabh Pant Memorial Society, New Delhi" 
foi the ntnpose of the said section foi- and from assessment 
jear 1975-76. 

[No. 1698/F. No. 197/168/76-lT(AI)] 
Tnr-'PT 

T!Io 3nol99 5. — RTltR, TW-4P: StrtlfwT, 1961 
(l9fal Tt 43) Vl trm 10 Tff TTmtr (23-rr) ^ ’TITS' ( 4 ) 
ffPT 5tTT wbffprr TT TTlT TrtT JT, TTPfbT TFl 'ftFlTn' 
Tf fT'T'fr ^ UErkw 1976-77 ttk 1977-78 ^ 
ffpT jrrNiTpf TPrfl 1 

[60 1699/11110 To I 97 /I 65 / 76 -W 0 !fro(lTo 1 )] 
tfRo imTTftjTmTHT 

INCOME-TAX 

S.O. 1995. — 111 exercise of the powers conferred by clause 
(iv) of sub-section (23C) of section 10 of the Income-tax 
Act, 1961 (43 of 1961), the Central Government hcieby 
notifies “Indian Conned ot Child Welfare, New Delhi" for 
Uic pm pose of the said section for assessment years 1976-77 
and 1977-78. 

[No, 1690/F. No. 197/165/76-lT(Al)] 
M. SHASTRl, Under Secy. 

'TUtTtI', 3 1 fn-iMi <, It) 7 6 
trrtr-Trv 

Tito 3nol 996. — TtrlT TTTIT TR-Tn; TrfkrfTtTJT, 1961 

(l961 TT 43) 44 TRT 10 t4 TWIXT ( 23-it) % (JR (j) 


jro SRTT iirfwff R TtfU jrr, “^fRluil TTR TFT <664191 

'TpTT'^, 1 ^ TR am % TTPrfr ^ fTTf, fTtririr xif 1972 - 
73 % f<TT( TR TT Tif 4 <6774 ^ 1 

[To IGOd/tTo To 197/ 1 1 l/7fa-TTo TTo (tfol)] 
^to iffo rnjRtTT, [hTW 

New Delhi, the 31st December, 1976, 
INCOME-TAX 

S.O. 1996.— In exercise of the poweis conferred by clause 
(iv) of sub-section (230 of section 10 of the Income-tax 
Act, 1961 (43 of 1961), the Central Government hereby 
notifies "Haryana State (loilncil ol Child Welfare, Chandi- 
garh" for the purpose of the said section for and from assess- 
ment year 1972-73. 

[No. 1609/F. No. 197/llI/76-lT(AI)] 
T. P. JHUN3HUNWALA, Director 

(♦ftwT TW) 

hf 25 Tit, 1977 

TToUto 1 997--TT4fvpP TTtH t<F TItHtT, 1 9 7 6 ( I 9 7 6 
TT 2 1 ) <^1 TPT 3 74 TTtr'TT ( 1 ) 81X7 IRT TNtHj TT TTtT 
T74 ITT TFW, TTTT TWR ^ RJIR t/Vt- 

fTTTT (^ffPT tret) 74 5 T<ITT, 197b 74 TW TTip 

4-83/76-'Tt 4 ( l) 4 fTTTfrftlT TTlTT TTXrfr TtU - 

TT! Tfgtjm 4 ip^r "511417 Tik % ttr qx tr 
‘‘J lRTir Tk 8 + 1 V 16 ^ TXTrfiJX 4k fTfUr^x TTtJTtT” 

srirrinfk M Trrkf 1 

[Tomse 4-8 3/7fHTTr] 
Jfto TFo fxRtr, TT TfiR 

(BankJnu Wing) 

New Delhi, the 25th May, 1977 

S.O. 1997. — In exercise of the powers conferred by sub- 
section (1) of section 3 of the Regional Rural Banks Act, 
1976 (21 of 1976), the Central Oovemment hereby makes the 
following amendment in the notification of the Governmenl 
of India in the Department of Revenue & Banking (fiankint 
Wing) No. F. 4-83/76-AC (I), dated the 5th August, 1976 
namely : — 

In the said notification, for the words “Cuddapah and 
Kurnool’’, Ihe words ‘‘Cuddapah and Kurnool and the taliikat 
of Markapur and Glddalur in the district of Prakasam" shah 
be substituted. 

[No, F. 4-8 3/76- AC 
C. R. BISWAS, Dy. Secy 

(wrtTTt TtTr fTTTT) 

Tt fTTrl, 2 8 Tf , 19 7 7 

^rTcsn^i 1 998.--fTf<PT 47F( (T^kxir, frrdXT 4k Thtr) 
rnummU, i96 5 tt kw 34 tt tit hfex kirr 9 % xx-fim 
2 xk Irt 12 T d'tkhH (2) errj (i?r) ^ krpr 24% 
iXlRT ( 1 ) % ?TXT tpm TtkiTt XT XTk 77r4 jn TH^gfl 4 
TIXT TX7.P 7r kw RPR (TTfiR Tt 4 fTTlh) % fxTk 28 
4)<7 4, 1957 ^ Tlkt TWr TTT,! )9Fo sflo 6 '2 7 4 fuRk 171(1 
T^TX TWreiT fkr ttU:-- 

RTfr; snkr 7: tr lII-Tnik tttr kiPw 47 t, ^ 4 74 

4 ‘kT^fTTfr hrpr Dfpkr T fXTT XX 4k 
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['■fmr IT— WTJT'3(ii)] m ■Jnr i 'i, 

^ P^PT 'P' 

>r^ Jrf fr, *?«T^ : — 

1 2 J I S 


f^TT, 

mwSTTC 


TTFt TF 

jTwprfTT' 


jprfr Fprmr fftt, 




fFTFf'T^t ^ 




fFT, FTFFTFTF i" 




[ffo runt, 8( 1 6)-7 5-TTMt] 


(Deptt. of Economic Affairs) 


New Delhi, the 28Jh May, 1977 


S.O- 1998.— fn exercise of the powers conferred by 
sub-rule (2) of rule 9 and clause (b) of sub-rule (2) ol rule 12 and 
sub-rule (t) of rule 24, read with rule 34 of the Cenlial Ovil 
Services (Classification, Control and Appeal) Rules, 1965, the 
President hereby makes the following further amendments in 
the order of Govcinment of India in the Ministry of Finance 
(Deptt. of Economic Affairs! No. S.R.O. 627 dated the 28(h 
bebruary, 1957, namely;— 

Tn the Schedule to the said order in Part TIT General Central 
Service, Class IV, for the heading “Security Papci Mill Throject” 
and the entries thereunder, the following shall be substituted 
namely; — 

1 2 3 4 5 

“Security Paper 
Mill, Hoshangabad, 

All posts Adminis- Adminls- AH General 

trative (rative Manager, 

and Chief and Chief Security 

Accounts Accounts Paper Mill, 

Officer Officer Ploshanga- 

bad." 

[No. F 8(16)75-CY1 

I, 2 19 7 7 

vTt! Mif 1 999--*ffn#5r ifloe (innr. :t) 

UT7T 7 t tTiTT ifeT tmr 2 1 Tt WIPl ( I ) % 5Pr SITTI arrwfl 
*0 si^pr ifTTir rnRorr, firipF srfTV 


28, lHf)9 

fdriH F W % SF^r IF ifTFr ^ sPfr ifr nlN 
rtroifr i? ^ ni ^ — 

frrW'Ft 'Fir ’IFf % ttry'' rfVrrr 

^ 

fFtTF '4Tt: 

_(!)_ (2)_ ' _ (^_ _ 

.snWT .ISUTF FKt^hTn2nnu^ ) / ] U 0 ffi- FJPJT ITT 

wrr qrlfF wfIct ^ fk 34,650 

trfiTnitr^snrifFTFr TTTF ?T J5,350 
■afrrra'T 198% 502 trTFJl'TnW^I 

FT ?fr wf r S I 

lOFTF 2.5tTTF FTFT tffr l/ .1(1 4T ?TW ■JTTPrT 

T fktrr 1 / 1(10 FT, FT TF wfr;; ftt: 
OTT ttpTT ft TF 24. 375 TTPT % 
ffim 74 5Tf%- 25. n25TTTFFTlirT 

7PT % 7 (. TThrilFT FT FTTT ^ I 
uTr rn-tid j 1 irfF*in 
% 21, stTfstf ft 
^TFTFT^ I 

m'ft' 2..!n9TF FiTFirUFF , 5 — 4 I / 4 0 FT W TThlT 

HfFUTF liirT rr?TjirfFtTF FT fFT 

.5^ (.SFITT .t . 5 — 1 1 / 41 ) FT OT fTTU 

trfWF *TF FT TF I 

(ttf 

[ft iinT 0 1 ( 1 4 ) / 7 K-rTTF] 

New Delhi, the 2nd June, 1977 

S.O. 1999. — Tn exorcise of the powers conferred by 
sub-section (I ) of scclion 2] read with .section 7 of the Coinage 
Act, 1906 ( 3 of 1906), the Central Government hereby makes the 
following rules, namely; — 

1. Short tille and commencement; — (i) These rules may be 

called the Coinage (Weight and Remedy of Coins 
of Rupees fifty and Ten and Raise Ten and Five 
Coined for Save for Development) Rules. 1977. 
fii) They shall come into force on the 15tb day of 
August, 1977. 

2. Standard weight and remedy allowed on coins coined for 
Save for Development; — The standard weight of the following 
coins, coined under (he provisions cf section 6 of (he Coinage 
Act, 190(1 (3 of 1906), and the remedy allowed in ihc making of 
such coins shall be as specified in the Tabic below ; — 

table 


1 (TW uiftiT FUT (TP]; tT FrfHj.--( 1 ) TF fFFFIT% 
TTVTSr ( fFTFT T firr TFraTT srf'fTFTF T tTrTFF TFT FT FFTF Wlf 
^ffr TF FFtr f%FT4 sptr FF %% FFT TTT 5% T fiTWT ^ FTr 
Ffr 74% FTT T ar^Tr ffffir ) fFFFTFTT, 1 9 7 7 TTTT FT ft%FT I 

( 2 ) % PTFF 1 5 ITFFT, 1 9 7 7 Tt FTt[ FTF% I 

2. PtTPT T ItbOFR T TTffiFF 51% Fn fJTTTTT 

F3(T % T^FF FTFf^F FTf ttW FFT FFT T FnTr TT fflFT ’ — 
Tt5%TT HfijfFFF 1906 ( lOOGTT 3) Tt tTTTT 0 F FT F’l fttNT 
T TwOtF frfFF PtHfTPfF fFWT TT FIFTtf 'FTP ittr 


Rcmedy allowed 

Denomination A’eight in composition in weight 
12 3 4 

50 Rupees 35 grammes Two thousandth 1/lOOth plus 
plus or minus or minus i.c. 
foi silver i.e. the weight could 
the silver cont- vary from 
cuts could vary 34,650 gramms 
Horn 498 to 502 to 35.350 
per thousand gramms. 
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1 

10 Rupees 


10 Paisc 


5 Paisc 


L 


25 grammes 1/IOOth plus or ]/40tli 

1 Plus 

minus both for 

or minus i.c. 

copper and nic- 

Ihe 

vvciglit 

he) i.c. copper 

could vary from 

could vary from 

24.375 

giani- 

74"„ to 76“„ and 

mes to 

25.h25 

nickel fiom 24 

grammes. 

to 26“„. 



2 30 grammes Magnesium 3.5 

1 /40th 

plus or 

to 4',’„ Alumi- 

minus. 


nium icniainder. 



1 50 grammes Magnesium 3.5 

1/401 h 

plus or 

to 4"i Alumi- 

minus. 


nium remainder. 




[No F, 1/ 14/76-Coin] 

2000 — 1 006 ( 1 yiih'FT i) llttrRT 

(, ^ !p:ti wIfott tit 'T’A ttwf 

iw 4;-^ P. fir tUT fcr rpr jj^rfT % ^ 

Fptr 4 : fi=tn R FtFpt frar ^rroir 

wV 4^ FT4% ^ ftu irf[ RFTTR, fTSTm RV 


[ 444 % F 

srtF’’ 'tiV FTR 

4F%t 

'<TT^fTr>Fr 

41?44 


4f4 




4Twr 


1 

0 

■i 

f 

mm 45444 

itfTPfF 

20 U 

fifflF 5 0 S4fiT- 


1 4 f4d% 4ftF 


ffpT 4u ^rf'ipn frr^ 




5 srfFTT IWT 5 5tf%- 




mflt4f (14F4) 


FS4T4F 

1 go 

(Tre4--f4fF4 4tF 7 5 


■1 4 Nfr TTtF 


2 5 


r-s « - 



mm 





( 1 2 4Fa) 44 ^ 4 : 


d4r4tfFr>4 1 5 d 1 vfd- 


4F14 4 ft jtt 2 6 


iin ■srtr ft FrjfhfaFT 


fjlpT 4frF 



mid 

444:4 r4Frtf % F“T 


IFjjfffrrF ifJpftfKrqTT 


dt%tTf4Frtt%4t4r 


R4T4ftf4nF4 2 5 d 4 


2 2 fTpfpftF 4TFr 


ufFTT TtJT d'T 


1 y fTrdt tfli' 


nr^firldFT 


frilTTT ' 
50 ¥F7 


Tiv^TiT. % tror ■€?! sTtrfrrr 44- Ns 

viH ^ffVr KTOT wV ■3RTft wrF 4?r »rmt 
TiyFr TF "'TF^” wVf gnr =([[ wft TMerTT 
"India" RpfFT ?>TT I 
IT Ff% tt ’jft “su’’ rFft ^nrr, ntrr sn^fl 
WF spl FffF 'TFfii 'F ''ftu'' ijr/fv 

ifF fiFTl TpTff F "Rupee” rFft 
smr I 

N# 4 r w RTo- F fFim from ftft 
D-iH^u sNt 1 ft tt-yu ’TFf, RTiTF, ftfsn, 
ttF qfFF TFtmr f ipfF ifFtr 1 


I IP wt . 
RIJ ■AT'r 




10^' 


fcJTRTJf 


5 Ft ■ 
UiJRPT 


TF^ 'TUT . 


Fs wF ^ FFft Jt wt fiT fnn% 

nit % JfFt it TFFT ywr rnF TrTRfFT 
surf Fu'ti -ft^" ttFt^ ^Fft I 
srre TFT . tIFf fftt f Ffut, ^ftit '^t 

^Fft 5fF ’^sft "piF KPft I 

TTTi 'FTi ^fFF Fft, FfT 44 ^447 1ft 
(TUf FT 4TT 4^ fn4 it fJT%Jff KiF ifWT t 
4ffFn'4 4?f T JfFT FFTf ?tF ipfT tIfn4H 
'444 4ff4F ^fOT, 

FFr 44 44 4T4F; " 1077 " n'tTtft % F% 444 - 

Tf^ItTT 4lTt it fFff ?fPlT I 

TfrN 4f nTHf-’TT'T 37F 4^ WTU VffJf if 1444 
wtiPT w«TtJX "fFf'io ^ [44 4Fnnt" 4rftFf 
^'t4T 4(F ^ % mu '444 it "Save for 
Development” firm Kt'n i 

iFr^ % ip4 '444 F 4rwt4^ m4'4'rT Ffjfifrt 
fffnF stfiff 4iF 47F ift JTfjft tFFj F'^ifFn” 
1454 4fF 37F nff 4T4t 'tFIu f "India" 
4FT vIft ff'pff I FT F mpt if 

F4% f " 10 " 4m rnTt FF 4it Pfmft 
'tFIu f "wt” 4^4 4iF 4nft rf "itt ftTFft 
TFIsr F “Rupees” 1454 wfFr jftn - 1 

fmtT % FT mo it mtf Fit anJi* ^ffrn 
^‘nr ITT 50 > 541 : Ir PtFlf Ffr 'mT F ^ I 

144% % Tf^r F wmT mrR m fmt rW 

4Tf%4 ^>44 *lF -SFr 4% m%T tFftf F 
"■mrt” IF? 4tF ■37F %r m%t 'tFIu f 
"I ndia" 1454 wfrn ^mt 1 fpr f 
m%t it fit4% 4ff jjw'To” 4rf4m %mt um 
mRt 4TF 4ft Fmft tfiftr f "^'’ wm 
iqF 4Plt flF 4 ft firmft TFru F“Paise” 
m4 4 t 1%4 ^'tnr 1 

944% % FT 1444 F ^fft Fft mfF 4ff%4 
^'fit Iff SO Wt % f%4% % Tfft 44444 F 
TffFT^ I 

fjT4% % JT^IT 44444 F 4T9ft4f mP*? F ItT^ 
vM WfFT ^>04 iqF 35F 44 ^T4t ffTfU F 
"■irFT" 411^ 3iF 4 ft mift Tfifu F 

"India” TfiVr s'fm 1 f 

UcFi'i^Jff 4r%4 if f4T4% F " s” 

Tffrm ?>Tr 4"4T mff rfU %t fUFft Tiiftf 
F iirfi: ffP imft ttf 4 ft frifiTt tItFu 
F "Paise" rfi4 44f%4 F^m 1 

944% % tm RFT F m[t ?T%t fTi^t47 
rFft ?t4f m 50 wt % fF% % mfr miT 
F 4rf%4T P I 

2 . 4TS 4ff%4TmTT 15 aTF^t, 10 7 7 ^ ^TfiJ^ fftift I 

[do tttIo 1( l.l)/7 6-%t^] 
Uffo 1^470 Ff, ^sTF 44^^ 


'J55 Hftf ' 
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S- O. 2000. — In exercise of the powers confcricd by 
section 6 of the Coinage Act, 1906 (3 of 1906), the Central 
Government hereby detei'mincs that the coins of the following 
denominations shall also be coined at the Mint for issue under 
the authority of the Central Government and that such coins 
shall conform to the following dimensions, designs and composi- 
tion, namely;— 


Denomination 

Shape and 

No. of 

Metal composition 


diameter 

serra- 




lions 


1 

2 

3 

4 

Fifty Rupees 

Circular 

200 

Ouaternury alloy: 


44 mm 


Silver 50"„ 

Copper 40"„ 

Nickel 5"„ 

7inc 5"„ 

Ten Rupees 

Circular 

180 

Cupro-Nickel: 


39 mm 


Copper 7511, 

Nickel 25% 

Ten Paise 

Scalloped 


Aluminium Magnc- 


(12 scallops) 


sium : 


26 mm 


Magnesium 3 5 to 


across 


4",', Aluminium 


scallops. 


remainder. 

Five Paise 

St|uarc with 


Aluminium Magnc- 


rounded 


si urn: 


corners 22 


Magnesium 3.5 to 


mm. across 


4% AUiminiiim 


corners. 

19 mm 

across 

flats. 


remainder. 

Designs: 

50 Rupees; 




Obverse : 

This face of the coin shall bear the Lion Capital 


of Ashoka Pillar flanked on the left upper 
periphery with the word “ ” and on 

the right upper periphery with the word 
“INDIA”. It shall also bear the deno- 
minational value ‘‘50“ in international nume- 
rals flanked on the left lower periphery with 
the word “liTjp” and on the right Ibwcr 
crinhery with the word “Rupees”. 

Reverse: This face of the coin shall have a development 

oriented design symbolising savings, food, 
shelter, education, health and family plan- 
ning. 

In the centre; -a hand, bolding between Uw 
thumb and forefinger a coin, foi depositing 
in a savings box, vvith a hut below i(. 

On the left;— a family planning triangle, an 
car of corn and an open book. 

On the right: — a gear wheel, partly inscribing 
the savings-box, with a factory building 
within its centre, and a medical cross. The 
Year of issue will be depicted below the hut 
in international numerals “1977”. The 


theme will be inscribed around the peri- 
phery ^ Prrr on the 

upper half and “SAVE FOR DEVELOP- 
MENT" on the lower half. 

10 Rupees. 

Obsei se ; I his face of the coin shall bear the I ion Capital 

of Ashoka Pillar Hanked on the left upper 
pcripheiy with the word ‘‘tqTTft" and on 
the right upper periphery with the word 
“INDIA". It shall also bear the denoniina- 
uonal value “10” in inteinational numerals 
flanked on the left lower periphery with the 
word “iiq'T" ttnd on the right lower 
periphery with the word “RUPEES". 

Reverse: This face of the coin shall have a development 

oriented design, symbolising, savings, food 
shelter, education, hcallh and family plan- 
ning. 

In Ihe Ccntie:-a hand, holding between the 
thumb and foiefinger a coin, for depositing 
in a sa\ ings box, w'ith a but below it. 

On the left; — a family planning triangle, an 
car of corn and an open book. 

Oil the light.- a gear wheel, partly inscribing 
the savings-box, with a factoty building 
within its centre, and a medical cross. The 
year of issue will be depicted below the hul 
in international numerals “1977”. The 
theme will be inscribed around Ihe peri- 
phery— “ ^ ft-pT on the 

upper half and “.SAVE pOR DEV- 
ELOPMENT” On the lower half. 

10 False : 

Obverse: This face of the coin shall bear the Lion Capital 

of Ashoka Pillar flanked on the left upper 

pel iphery with the word “htot” and on 

the right upper pcriphei^y with the word 
“INDIA' . It shall also bear the denomi- 
national value “10” in iuternationa] nume- 
rals flanked on the left lower periphery with 
Ihe word and on the light lower 

periphery with the word “PAISE”. 

Reverse: This face of the coin shall have a development 

oriented design symbolising savings, food, 
shelter, education, health and family planning. 

In the Centre;- a hand, holding between the 
thumb and forefinger a coin, for depositing 
in a savings box, with a bid below it. 

On the left:- a family planning triangle, an 
ear of corn and an open book 

On the light:- a gear wheel, partly inscribing 
the savings-bo.x, with a factory budding with- 
in its centre, and a medical cioss. The year 
of issue w’ill be depicted below the hut in 
inlcrnational numerals “1977’’, The theme 
will be inscribed around the periphery— 

“ ir Trip on the 

upper half and “SAVE FOR DEVELOP- 
MENT " on the lower half. 
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5 Paiie: 

Obverse: This face of the coin shall bear the Lion Capital 

of the Ashoka Pillar flanked on the left upper 
periphery with the word “^nTT' and on 
the right upper periphery wilh the word 
“INDIA", Jl shall also hear the denomina- 
tional value “5" in internalional numerals 
flanked on the left lower periphery with the 
word "qg’’ and on the right lower 
periphery with the word "PAISF". 

Reverse: This face of the cl in shall have a development 

oriented design symbolising savings, food 
shelter, education, health and family plan- 
ning. 

In the centre; — a hand, holding between the 
thumb and forefinger a coin, for depositing 
in a savings box, with a hut below it. 

On the left; — a family planning triangle, an 
ear of corn and an open dock. 

On the right: — a gear wheel, partly inscribing 
the savings-box, with a factory building 
within its centre, and a medical cross. The 
year of issue will be depicted below the hut 
in international numerals “1977”. The the- 
me vvill be inscribed around the periphery— 

“ fiRFTrr % 5r«ri7T ” "" 'he 

upper half and “SAVE TOR DEVELOP- 
MPNT" on the lower half. 

2. This notification Lshall come into force on the ISthday 
of August, 1977. 

[No.rF.JI/l4/76-Coin.] 
S. L. DUTT, Under Secy 

RESERVE BANK OF INDIA 
CENTRAL OFFICE 

(Department of Aicoimts mid E.xpendWtire) 
CORRIGENDUM 
Bombay, the Isi June, 1977 

8.0, 2001 In the statement G Affaiis of the Rescue 

Bank of India, Banking Dcpaifmeni as on Kth .April, 1977, 
published in Part IT Section 3(ii) of the Gazette of India 
dated 7th May, 1977, the following corrigendum may be 
noted. On page l.'ilfl the figure Rs, 8,57,967,000 under the 
head “Notes held in Banking Department" may be read as 
Rs. 8,57.96,000. 

[Reference Gen. No. 691/4-76/771 
Sd/- 

J] legal Chief Accountant 

(mpTf^Wtr'l 

fttFfr, 27 l'-17 7 

^TsPt^ 2 0 02 — rtrTdTfl % 30 U ^ 

14a 't 'IT ( s ) TFT WA wfTrdl tt ttIit ttta f[<tt 
SIK rfhl SflTT 'HtflTT ATT iriST [TTTTtT it fPTFfl TirfiTTlft T tFttr R 
pprar RgrTifi hAtiTT h TFipif ifF^ ifr tsstft firf^nr 

(^UPt) fATtr, 1472 ^ riV WTfr mirt-PT Frit F fiqrr 

fTR'r'Tf'JT ffiTR 4dTT ?lvTr — 


1 (l) fflTRr Ttr TTFR fJTfT'T (^^’itm) tfriFT 

AiifTtR fTTh, 197 7 ^ 1 

( 2 ) ^ VRipS' R TITTUrT =ffV ^TTfpj Ft gH I 

2 TinT ffl-fTT tTstt (qnH) fim, 1072 R. ffliFT 54 

if, 

(1) TI-hripT (ll4t) R, fipFfFfigT ’JltFR 4fFT ^RitJ. 

5)«jH • 

"'TTsr nrrfhF 'fswvFit ttF^if % ttraF rp- FftF'J 
fFTT 4TR xflr FJTFFt 5ft TJTT rrrrfifF 

(JCTTJFIT >tft WTftr % i^FPT gr ttPT iSTfFT FT 

qfTFF ihpi tq Tjft jrrift” 

(2) OT-htTF (i,i) F, ^ (^) ir, (it) f, 

‘V^t FT Tfr" % TSIFT Tr “rp=:ft jffr qfh, 

FFT TJSt nJtr TsmFiT FFTtf % STtETF RX F fXtT (ri” VTTF 
TJtirm I 

[^■5 TTc t(ii)-riwm (’t)/7o] 
TTifo irjfi, tTF^J TFpFT, fIAf 


(Department of Fxpcndlturc) 

New Delhi, the 271h May, 1977 

vS.O. 2002. — In exerci.se of the powers conferred by the pro- 
viso to article. 309 and clause (5) of article 148 of the Cons- 
titution, the President, after consultation with the Comptroller 
and Auditor General in relation to persons serving in the 
Indian Audit ;ind Accounts Department, hereby makes the 
following rules further to amend the Central Civil Services 
(Pension) Rules, 1972, namely : — 

1. (1) These lulcs may be called the Central Civil Services 
(Pension) Third Amendment Rules, 1977. 

(2) They shall come into force on the date of their pub- 
lication in the Offlciid Gazette. 

2. .Ill the Central Services (Pension) Rules, 1972, in 
Rule 54,— 

(i) to sub-riilo (llA), the following provko shall be 
added namely t — 

“Provided that where in a case the Judicial separation 
is granted on the ground of adultery and the death 
of the Government servant takes place during 
the period of such judicial separation, the family 
pension shall not be payable to the person sur- 
viving." ; 

(li) in sub-rule (14), in clause (b), in sub-clause (ia), 
for the words "wife or husband”, the words "wife 
and husband, such separation not being granted on 
the ground of adulteiy," shall be substituted. 

[No. F. l(ll)-EV(B)/76] 
S. S. T,. MALHOTRA, Under Secy, 

rit*TT (T»JT Ft FTirfm 

Ftxfhl, 1 tjlW, 1977 

Fhoina 2 003— T?T(FTT PuMn 1944 ^ Ri9H 

5 % WGITT TflBT frfjlT SlPtfidf TT tEThT t UlAJii't 

tiFFR rpF WEftSTFt Tt, "FtflF SNITi HTFT fipTR 1944 

% ftm 173-0 % ^rPTFR ( 2) FTT ftpriT l S.S % TR-PPTTT ( 1 ) 



[WT 11— -ilii)] 
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% JT>TT?sf iff vrff^ fir rr^ftir fir^ fn ^rfafTf 

^ir. r I ITS ^rFi-m’’, fit nr^ir ft^^ Wfr wfsr- ’ 

fTTil frr tr<7fw ftTif IT w HfffT ftirfiT fw Ttrir 

TTPT % TTTTTTf fiTTT fiTW ^ fiftrtfTiT 2-1 fit WT- 
TffjTT Tt it'T W fiT^ ^ TfTJrSr ^ friTT Tpn ^ i 

[TrrsT'J^'fr JTo l/yv/rftoTTn JV/ 1 «/ 1 2/7 7^i>To^t.-I] 
rftu flu TTTrf|?r? 

(Office of the Collector o' Cmtonis and Central Esclsel 
Cochin, the 1st April, 1977 
CENTRAL EXCISE 

S,0, 2003, — In exercise of the powers vested in me under 
rule 5 of the Central Excise Rules, 1944, I hereby empower 
the Superintendents of Central Excise to exercise the powers 
of Collector under sub-rule (21 of rule 173-0 and sub-rule (1) 
of rule 185 of Central Excise Rules, 1944, in the matter of 
relaxation of time limit of 24 hours laid down in the said 
rules foi presentation of packages or cases containing goods 
to be exported together with an application in the proper 
form to the proper officer. 

INotification No. 1/77 /C. No. lV/16/ 12/77-Ex. I] 
C. K. GOPAI. VKlilSHN.'kN. Collector 


^itoTTfr ifWif 

(WfT fttTtnt firnTTi ) 

ffTmr, Riw-PEtfR ftr ftrRfxnr, frufRunrEr 
RTfR 

23 W(hT, 197 7 

fdfWTo 2 004. — fflw JfRTTTR, Wtpft TfR jfWUM 
fRyJT frnTT3R tPaW fl7, fff fW t(o 22 31/ 

ft StV-ml FT StTprf vfl, fttRT Xtrlr ^ fRT( 30,496 TifT( 
(dlR fjn K RTT fgrfiJr^ W'4 TTl^) ^ ffTTr xtToRotft'/tET/ 
1876114 fto 17-1-77 RfTR FfTm mTl RT I 

30,496 RRR ft fR'l RfR Tro fff XE^PtPt trffrft 
(.TftRT Wfft RjftlR Uf rjiT ffffTrir TnitTrT STbr) ft fifTT 

fTTUTT TT: TTl^ftT fw ^ fft 'JR TflRT ^ RREsR stTr tPf 
tjsr fffRTET SElYiR srfiT sft fpFft SnftIftT<f 

ft hTu RRt^trT fTrfR Lt 'll xfVr ^ ffi’ij f^8T ^ 

at Rf/WWIRTR fr Rf t I 

OT m ft rrsIr if RT^fft f t(ft WT-Rfi RTftnr (ftfi 

t I 

ff j fft TTTo Tfo 9(11/1^/18761 1 4 ftTo 17-1-77 fft 

TflRT flitft tpflRR 51% trif JJ5T %%TpT ffTTSTR 5T% wt Rf f 
fiV: %Sfr ftrr | % ifTo fit T¥t rfrirr nij^^fft srtfRR 51% 
%flTRR' tpftipr p% fEr%% ir% xtrf f?( rtCI 

fft ftTtft I 

ffTo tto 'fr/l^/ 18761 14 1 To 17-1-77 fSt TJfT TftRT ^fft 
trqtRR 5T% tpf RST %|tT>ET ffttWR 5rRbtR !T% fft fmft 

f I 

[ftro Ro 1187/mT ^2.5432/tET 322] 

iSQU17^2 


MINISTRY OF COMMERCE 
(Department of Foreign Trade) 

(Office of the Chief Controller of Imports & Exports) 
ORDER 

Ahmcdabad, the 23rd April, 1977 

S.O. 2004. — M/s. Kaiishal Tcxiilc, Ka.shuMm R'extile Mills, 
compound Rakhial road, Ahmedebad has been gi anted license 
No. P/S/837984 dt. 18-8-75 for Rs. 379.543 (Rs. Three 
thousand four hundred and ninety six only) foi- Idiierscent 
colours. Bronze powder etc. under Sr. No. 22.3 1/V. 

They have applied for duplicate copies of said licence for 
Rs, 30496 (Custom purpose copy and exchange Control copy) 
on the ground that the original custom copy & Exchange 
Control copies have been lost /misplaced without having been 
registered with any custom authority and unutilised at ail, 

In support of their claim, applicant has filed an affidavit. 

1 am satisfied that custom purpose copy & Exchange Control 
copy of licence No. P/S/18761 14 dt. 17-1-77 has been lost 
and direct that the duplicate copy of custom & Exchange 
copy of the licence should be issued to the applicant. 

The original custom copy & Exchange copy of licence 
No. P/S/) 8761 14 dt. 17-1-77 are cancelled. 

[F. No, 1187/NU/25432/NS/AM-77/SSiy3221 
3tt^ 

VTofTTo 2 005 — Rfsft fiVlM ^fTRTSR, fRvflTW SfRRiW 

%FiT, fU-HIdUI TfiSRTR TfR, fRT Ro 2 2.3l/Tft 

fr RRETR SrfRfr>R TTfl q*( ftlRT xn% % (rtt 30,49 6 
(iflR fRTT RTT Rt fWRf RTff) % fRu tpRET RT" 
Tfo <ft/C%/l 876134 ffRtfT 18-1-77 StTTT %qT RRT RT I 

RT#T 30,4 96 fr fRTT -J^^T RT^ ffl Rr^FRFR trfRRt 

( HtO Tf Jefi ' RTftRR OR RJl %%RR %RiavT HRPTR trfR) ft fRTf 
RR urnm Rf RlfRR ffRR ^ Tft R Tf ( Rtt RRIRR 5r% RR 

R5T %%RR %T%VT tTRlRR 5r% ff^ft vft jftRlfrffi SlfaRRlt fr 
9TR Rr^fTR %RT Xrtr Ff 73919 ffTR FrRT ^ ^ R^ 

? I 

XTRR 9lf fr RRxIr R, Rif 43' R Rft 7TRR 9^ RthTR FfTfll 

I I 

A RtJ5R p %r RTii Ro RI/Rr/ 1 876 134 ffRlRT 1 8-1-7 7 /pt 

tflR i vj^rft tTRtjpr iT% t% rjsr farfRRR %i%iR sTRtRR rFft ij) R^ 

I wtr %ffT 5 rT P % Rfo fft RtRlflRt; srRtRR 51% rra- rjsT 
%%RR IrR^TR RRlRR 51% fft TPjfRtf 5rFR RTRRft fft r5T%t fft 

Rpft RTfpr: I 

RTo Ro tft/tlR/ 1 8 7 6 I 4 3 %Rtfr 18-1-77 fft TJR RtRWffr 

Hftjf R 5r% RR Tjjrr %%rr %rrr snfniR 57 % -r^ fft T%t 

t' 

[CRTO Ro/20 2/tET JJ/2 60 7 9/RR rr?T/ti UR- 7 7/RR RR fnt/ 3 2 2] 

ORDER 

S.O. 2005,— M/s. Kausal Textile, Kashiiam Textile Mills, 
compound kakhial road. Ahmcdabad, has been granted 
import licence No. P/S/1876134, dt. 18-1-77 for Rs. 30496 
(Rs, Thirty thousand four hundred and ninety six only) for 
Fluorscent colours & Bronze powder etc. under Sr. No. 22- 

31 /y. 

They have applied for duplicate copies of said licence for 
Rs, 30496 (Custom copy & Exchange copy) on the ground 
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that the original custom copy & Exchange Control copy have 
been lost/misplaced without having been registered with any 
custom authority and unutilised at all. 

In support of their claim, applicant has filed an affidavit. 

1 am satisfied that custom purpose copy & Exchange Con- 
trol copy of licence No. P/S/1876134 dt. 18-T77 have been 
lost and direct that duplicate copy of Custom & Exchange 
copy of the licence should be issued to applicant. 

The crriginal custom purpose copy & Exchange control copy 
of licence No. P/S/1876134 dt. 18-1-77 are cancelled. 

[F. No. 1202/UN '26079/Na/AM-77/SSI/322] 

TToWI 006. — jpfaft ^wfTT: To 

trlnr ntr, 'At, Tttpprrwtr ^ TTPim snrrrT fmhsvy Tprr 

no .74.37 A nl Tltt: 22,31, rfl PTft ^ 3,70.543 

(tfrr npi ntn nnpfln niw) finf 

nfisfiioe rfpf 41 6 ^ la+li^B/soiT hIu 4 2/nl< fnFr'tdfi ipT Tpln 
% ftpr nto no 41/1^/1837984 fto IS-8-75 T^PT fifniT nPT 
STT I 


3,79,543 ^ % firn »TTo no A/tin/ 1 837984 

fftnt nnrnn n%) ^ nPr «(! ftri ntniT 

nr fimir fr iftr ntin mA-jih trftr fTtfl vft tflnT 
^ nrfttTTfl ^ nm 'nffim ftRf tfi ^ nf/vinMW ^ 
’Tf ^ 1 

^ rnN't n, ^ nr irptn-nw frnr % i 

*1 f (t nfo no 19379 R 4 f^ntr i8-8-7s ^ ^ftm 

HTTP ipfpjR nfn tA ni nr npnrmn ^ | 4?Vt: fn^vr tlm jt 

fV nro nft nrr nlnr vrptr rnflnn ntn ^ p^fnfnwrihtT nit4 
^ nrrA nft 'nrnl' nrfini 1 

nto no ql/tfn/i83 79a4 fno I 8 - 8-75 "A nn rftnr spr 
nntsm srin nfr nrnl t 1 

[Tro no 1222 /f ^/ 30772 /n r/n - 7 5 / 410 5 2 / 1 T tpr nTf/ 322 ] 


ORDER 


S.O. 2006. — M/s. Anchor Paints Mfg. Co. Opp. Odhav 
village, Odhav road. Ahraedabad, has been granted licence 
No. P/S/183784 dl. 18-8-75 for Rs 379543 (Rs. Three 
l.akhs, Seventy nine thousand five hundred & forty three only) 
for Synthetic yeilow iron oxide/pigment yellow 42 /and 
Silicon oil etc. under l.T.C. Sr. No. 34.37.D.V and 22.31.V 
etc. 


They have applied for duplicate copy of licence No. P/S/ 
1837984 (Custom copy only) for Rs. 379543 on the ground 
that the original Custom purpose copy has been I o,st /misplaced 
without having been registered with any custom authority. 

In support of their claim, applicant has filed an affidavit. 


T am- satisfied that custom purpose copy of liccnci 
No. 1837984 dt. 18-8-75 has been lost or misplaced an< 
direct that the duplicate of said custom purpose copy of thi 
licence should be issued to the applicant firm. 

purpo.se copy of licence No. P/S 
1837984 dt. 18-8-75 Is cancelled. 


[F. No. 1222/EU/30772/AM-75'/P. 52 /A U /SSI /3 22] 


ttowto 2007,~fr4sA ^ ^sfVfmrfAr 13, 

trniflTT TrrtArpT, twptt ^ ^tpk^ ipjrrPf At rfirw, 


[Part II— Sec. 3 (ii)] 

Tt TW 4" I9(i)(i)/Il ^ WfWT ■Wt ^ 

TUT TirfArJ ^ ftpr rpo p-o A/tEr/iR43693 tir A/tirr/ 
1843694 fipTlT I6-10-76TW 10,(100 (tT iptfr mw) 

TiV 8,0 80 (wRi ?4rrT sr«fr rw) % Wu mriT 

it4 4 I 

10,000 At 8,0 80 ^ pTI WT iTItAA 

T"r {%TiT AJTivjipr: ipfUT sfmn) 4Fi;f6rfT srfmrf ^ firrr 

TTiaTT TT VIT48 fifTtf AmvrfT; stAtet srfAit friA A 

srrf^TiTA % tpt t AjiT ttw f-s-i r A A ^ 1 
WTT TTT ^ rpp4T 4 4 ipp WT Tr%iT ffUIT | 1 

ft 4^ f fir iTTo R-c A/tpr/ 1 843693 At A/rpt/ 1 843694 

firrpF 16-10-70 A Artwst; srArfi pfArr A iff ^ At f44»r 
jr It mo A irw AmspiF siAtt TfAt A Trjfirfr 
>?A A srA A afA 1 

TTo 4o A/tpT/l843G93 At A/A/ 1 843 694 fAltTT 
16-10-7 6 A tjw stAir AtA A tA t > 

[Tiro Ro 1 ilOji ^3 12J6/tpTo Is/iT rpr-76/PR RR RTt/322] 

AoAo qm, FimAt 


ORDER 

S.O. 2007. — M/s. The Son Engineering Industries, 13, 
Ashish Coiporation, inside Durga Estate, Nagarvel Hanuman 
road Rakhial, Ahmedabad has been granted licence Nos, P/S/ 
1843693 & P/S/1843694 dt. 16-10-76 for Rs. 10.000 (Ten 
Thousand only) and Rs. 80,80 (Rs, Eight thousand and eighty 
only) respectivaly for permissible type of ball bearing under 
Sr. No. 19. (l)(i)/II. 

They have applied for duplicate copies of the said licences 
for Rs, 10,000 & Rs. 8,080 (Custom purposes copies oAy) on 
the ground that the original Custom purposes copies have been 
lost without having been registered with any custom authority. 

In support of their claim, applicant has filed an affidavit. 

1 am satisfied that custom purposes copies of licence 
Nos. P/S/1843693 and P/S/1843694 dt. 16-10-76 have been 
lost and direct that the duplicate of the said custom purposes 
copies of the licences should be issued to the applicant Am. 

The original custom purposes copies of licences. No P/S/ 
1843693 and P/S/1843694 dt. 16-10-76 are cancelled. 

[F No. 1470/EU/3 1236/S. 18/AM. 76/SSI/322] 
D, D’SOUZA, Dy, Chief Controller 


PftiWTt, WRTR PiAr tit TdAmr, 

R(4vr 

Rf fAA, 2 9 AA, 19 7 7 

TITo SRo 2 008 — rAA RTTTR fArftAfriR AthAiR, TIRTirRT 

A RTRTTR >(irr ^ 4 rrtr t];A % tfjrtt ihwtA At wIr 

»^RTt rAA Wlf? TR RTRPT tA % Wb, 62,0 0,006 ^ 

TT ARF VJTT 7 fimA RTfR^ jfo A/ 4 / 3039 , S 50 fAtlT 
14-1-7 2 RTTR fAn wr mr 1 

2 rtr Art TjtRr fAnA rArr A TpjfAR A 4 
rtA tpA ^ fspr tr wrtrrT tt rtAr IAtt t f^r rrA tjr 
Art iijTip fimrA irfud A rrt RRrr rtrrtr A rrt 1 1 
rttAthtA 4 rt 4 rt A rttrt S' fV 41,78,739 W] A 
RRTtfA Art v[pf fArrA rtPit 4 rrAr % Ptr vA | 1 
Art iijTTi fAriA RTfRi Art sjtti jofApA, trtrtri % rtr 
AA fR fArr rri rt i 
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II — ^ ^ WTS ^ 18, 

j % JT!T4n ^ irrSw ^ 'iN'T-'TW 

PfjTT t I WEfr^TTST^ »T^’!3' ^ ^ft^T ftWift 'TTf^ 

»To 'fl'/’io/jOS'lBSO, fcrt^ 1 1-1-72 I'T WT IITT^r 
5t JT'Ti ^ !TT U'^ft Jtrq-isjf^: jrN^rtrjWr srfr 

iq-rt??! ^n'r 8iT ^r ^rf^ i ij^T ffVflT nj^r fwr# q-^ 

fqnrT ^ i 

4 ifi qT8T 'pl' w^Wr qfq 

TrKr q?r TIT ^ I 

[fq» q-'J (3 /ttifj/7>7i/i^‘> 1 ^^ 0 - 2 / 173 ] 

Office of Uic Chief Controller of Imports & Exports 
ORDER 

New Delhi, the 29lh April, 1977 

S.O, 2008.— -M /s I'. Ill MiUuinovic PIM, C.ikutia were 
granted CCP Nu P/J 7^039850 dated I4-E72 for impoit of 
Equipment and Di edging recltunation etc, as per list attached 
to It valued lit Rs 62.00,000 from GCA 

2. They have requested for the issue of duplicate copy of 
the above CCP on the ground that the original CCP has been 
lost or misplaced by them. It has been further reported by 
the licensee that the C.C.P had an unutilised balance of 
Rs. 41,78 739. The CCP was registered with Cus oms autho- 
rities, Calcutta. 

3. In Support of their contention the applicant have filed 
an affidavit The undersigned is satisfied that the original 
C.C.P. No P/J/3039850 dated 14-1-72 has been lost or mis- 
placed and hence directs that duplicate Custom copy should 
be issued to (he applicant. The original CCP is hereby can- 
celled. 

4. The duplicate customs purposes copy of the said Cus- 
tom Cleaitmce Permit is being issued separately. 

[File No. 6/Cont/72-73/ML. II/I73] 
hf 1 6 trf , 19 7 7 

qtTustr^ 2 00 9 — TAvr srtr qrvJT'Titft (ctst »Ph- 

JTTn ’TT trip jfgPT) fflTh, tfr grqt tfhfr qTTt- 

4000111 Tt rrrmtq r|ST T tTTrqrt % hTSf rtsprir 

% i!T:jrn"r rrip ^Tpr 1,71)0 yu|l'4^ qrr TTPlTh 

ipuTt ^ fspr 7 1, TO, 228 W7 iiftT trqt STPrPT tfo 

'ff/'T/l 1146 16 fqo 20-9-75 lit 130 fTpw UW i|t firiffA !|T*TTT 
^7 rTR" treriT fqnTT nrtT »n 1 

2 TTt^ifT spjfhrfq firPrntr fmpJPT 

sftfrvrq srPr tt^ qtrjr % ftru sn’trn- qr fimr jl fqr 

Rir ftrfqqq fqir^'q trirNPT qfn qfr qf gr nt^qiqt-q 
^ q^ S' I qr^fi’qimr srrr ttpi qir »fl tfl qf | fqt 

iqnqq q qr^f 2,38,892 qq^ ( 26,708 is mqo 
srtrjqq wq «rqr jm -tt stk mrqq rffqr qjfqt q rqh q , 

q qrfVftq qi I 

1 wTq qq; qq'Iq q qr^T<ft fr tr^ »m-qa' qrfirq fipqT 
^1 wq'rKTqT^rfl' ^ Pp qrqiq itto rfo qf/tr/ 14 14646 

fto 20 - 9-75 iff ijT ^57 fqfqqq fqq^ qqbstq srTq nf qr 
qFTrqpq qf t wlr fq^q ^qq | fqr -jfq qro qf qtjftriq 
i^irr fqfqqq fqqqq qqrqq qfq qrqqr qft nrff w qpft qrfif), 1 


1977 /^ 28, 1899 

qqq tiTo aTl fqPrqq fqqai'i qqNtq gfq 

1 1 

4 tTfo Tt q^Pqfq t^BT fqPmq fqq^ qqfqq srfq qqq ^ 

qrtl art qr rtfr 1 1 

[tiro qo 1/1 7/7S-7 6/qq‘= n:T“-2/l7 2 ] 

tjqo ^lO qipTT, 

■aq.j^q fitqjni: ^qq fqqtqtq 

ORDER 

New Delhi, the Ifith May, 1977 

S.O. 2009.— M/s Tata Consultancy Services, (A Division ot 
Tata Sons Pvt. T td ). Bombay House, Sui Homi Mody St. 
Bombay-400001 were granted import licence No. P/A/1414646 
dated 20-9-75 for import of one Burroughs B. 6700 Computer 
system as per list attached to it valued at Rs. 71,59,228 under 
G.C.A. with an Export obligation of Rs. 130 lakhs. 

2. They have requested for the issue of duplicate exchange 
purpose copy of the above said licence on the ground that 
'he original exchange purpose copy has been lost or mis- 
placed by them. It has been further reported by the licensee 
that the licence had an unutilised balance of Rs. 2,38,892 
(US $ 26,708.18) only the licence was registered with 
Bombay Custom House, Bombay. 

3. In support of their contentton the applicants have filed 
an affidavit. The undersigned is satisfied that the original ex- 
change purpose copy of import licence No. PA/1414646 
dated 20-9-75 has been lost or mLsplaced and directs that a 
duplicate exchage confrol pm pose copy ot the said licence 
should be issued to the applicant. The original exchange 
control purpose copy of the said licence Is cancelled. 

4. The duplicate exchange control purpose copy of the 
licence ts being issued separately, 

[File No. 4/17/75-76/ML. 11/172] 

S. K. BATTA, Dy. Chief Controller 
for Chief Controller 

qrift 

VIoSTIs 2 010 — Thfiilr tflecmr PTo, ^qrr q'tq-rq fry, 
qrqr (q^Trn^) iP qiqpq tjst taw t! qpfqq % qrq qqsq 
qr qtjqrr ^ qm/qqqqif vr xmm qrr% iit Parq 6,89,ooo 
67^ % fqtr qqqrq BH'tlq qo 'ff/ff/2 1 oopqn/qf/irifqx^^ss/ 
qq/j9-4o, fqqrqr 17 - 6-1975 fw qqi "tt 1 

2 777 qqqqq tP qfqrsjfqr tjjr fqfqqq qqtqq 

qfq fr 'qqfqfq qfq qrtp arr^ % Put Tq qrtrn: qr qr^gq 
Prqr fqt qq% tfrqrwpq qq q^iT fqffiqq Prq?rq jfpiqt 

ly) qf qqqr qwtqrq qf ^ 1 qrqqqinrf q qpf qq sp 
*17101 ^ Pf qrqpq q faqr qqqfq 4 ftii qf up si no 18 , 8 h 2 
qqq rN J i MiritH jffqTir[677 irrftPFTp, qrqf % qrq iTp^rq 
unriT qqr qr 1 

3 qqq tpF »K qqifq q q qqr iim-qq qiPtn pFqi 

[f I quTgFTTsrff q^ ^ Pf sttitt qo 'ft'/y)/2i stisso, 

Pfqtqr 17-6-1975 qP >];q-»flqmF7r qq qir Pifqqq fqjwqqqtisrq 
qpT I'r qf qqqr qfqrqrq qr qf ^ qpq qqpqq fq^q ^qr ^ 
Pf qr^TF «fT rjqq qfyw qf qfqTsjPF qq ^r fqfqqq fqqqq 
qpqqp qf wtjPrfq qPr Tirp- tP qrqf qr^q 1 sTrrqq qr Jj;q 
tpqrqFq q^ q^jrr PrPrqq fqqwvr rrfqqr qq^jm iiP amp 
Sf I ^ 

4 . HTytfq tP qfqTti[?q qq qn fyPrqq fqqqq qqpsiq 
qprq> 7P qr^Pifq qPwr qqq P atrff tP air t 1 

[qaqr qrff-V- 2 ( 3 ) /qqq- 7 s/qrrqq- 4 ] 
qqo qoTp^, 
■jq-qsqpTtmq pq qeq PrqRr 
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ORDER 

S.O. 2010. — M/s. Voltai 2nd Pokhiam Road, Thana 

(Maharashtra), were granted import licence No. P/D/ 
2199890/C/XX/55/H/39-40 dt, 17-6-1975 for import of raw 
materials/componemts as per list attached to it valued at 
Rs. 6,89,000 from GCA. 

2. They have requested for the issue of duplicate Customs 
and hxchange purposes copies of the above said licence on 
the ground that the original Customs & Exchange purposes 
copies have lost or misplaced by them. It has been further 
leportcd by the licensee that the licence had an unulii'iscd 
balance of Rs. 18,882. The licence was registered with Cus- 
toms Authorities Bombay. 

3. In support of their contention, the applicant have filed 
an affidavit. The undersigned is sajisfled that the original 
CustonLs and exchange purposes copies of Import licence 
No. P/D/2199890 dt. 17-6-1975 has been lost or misplaced 
and hence directs that a duplicate Customs and Exchange 
copies of the said licence should be issued to the applicant 
The original Customs and Exchange copies of the licence Is 
hereby cancelled, 

4. The Duplicate Customs and E.xchange purposes copies of 
the said licence are beino issued sepaiutcly. 

iFile No. Auto-V-2(3),\M-75/RM-4J 

N. A. KOHLY, Dy. Chief Controller 
for Chief Control'ei 

2 5 , 19 7 7 

attf 2 011. — SRpRITHT, 

UTT7 TtT, 110 012 TT qTst^PT ihl 

TT 4rr^ % fhru 49,000 ^ PHT SITUTT 

tlo fr/q/ I 06,S5,S7/qTr/rnTT^/5g/(T^41-42/tTT^ 

2 2- j- 7 6 fTm qin «n i ^ 1 % ^ 4 fr Rrirr 

uf^T stl xnjfrfh srrt) ^ nrup' Tt: srffitpi 

fen ft Ft nfe «ferr ufr fwinr srffi •jn’T <xt nf ft/wfuinw 
?_r nf ft I tnir qi: 41^1 niTT ft fT fmetf) srfh 

Tt RTTT ^ r^rqr tffqr urfuTifl- ^ 171 ? Tiffer *f.t4wr 
^ nflT TT fejq »ft yqq'm qfr futuT qur 1 1 

TE jfq 44,000 qn TTq^ET '4 1 

2 SPT^ % qqsPT u 511^^4' ^ nli/l qfefSt 4i 

yirnie qq qr frur 1^ i tTOjqn; 4^ 

^ f% qqq ^ jftqr ferffi qfq »i) qf/ut^Mw 
5 T q^ t I ^qfer q'4r tmtfirq srTqtq (fqtrwq)' xn^sr, 1955 
feiTT 7- 1 1-1 955 qt 9 ( 1 ) ('fr‘’ifro) JRT wq xffuqtn: 
JFT gTTtq qVfqqt jrqfermr, qt qti 

wq qr^qq qo 4ft/qMo<',8587/qTq/E^^/58/qq/4i-42/ 
tnviTTq fqqt'q 22 - 3-715 qf) qfqi fqqtRff srfh itr 

uqifjTTr 7 ^ ^TVTTf j I 

3 . qqq qniqq qfr ^frirr vjfqt fenff srfq ^ xt^Pqfq wqq 
TT'PV qfr qr ^ I 

[ffo rT^i,-3 5/vqj/7 5-70/xrltol^oirfiro/i4 7] 

irqo qqrq, qq-q^qq fersrqi 
ORDER 

New Delhi, the 23th May, 1977 

S.O. 2011. — The Director, National Physical Laboratory, 
Hillside Road, New Delhi-n0012 wa.s granted an import 
licence No. G/A/1068387/R/ML/38/H/41-42/ILS dated 
22-3-1976 for import of partial pressure gas analyser etc. 
and valued at Rs, 49,01)0 qRupees fortynine thousand only), 


from U. K. under UK/India Maintenance Loan 1974. They 
have applied for the issue of a duplicate Custom Purposes 
Copy of the above mentioned licence on the ground that the 
original Customs Purposes Copy thereof has ben lost/misplac- 
cd. It is further stated that the orisJual Custom Purposes 
Copy has not been registered with any Customs amhority in 
India and has not been utilised at all. The balance available 
on it was Rs. 49,000, 

2. In support of this conlcnlion, the applicant has filed 
an affidavit on a stamped paper from Notaiy Public Delhi. 
1 am accordingly satisfied that the original Custom Purposes 
Copy of the said licence has been lost. Therefore, In exercise 
of the poweis confened under clause 9(1) (cc) of the Imports 
(Control) Order 1953 dated 7-11-1955 as amended from time 
lo time, the said original Custom Ptii-posc Copy of Licence 

No. O/A/1068587/R/ML/58/H/41A2/ILS dated the 
22-3-1976 issued to the Director, National Physical Labora- 
tory, New Delhi, is hereby cancelled. 

3. The duplicate Custom Purpose Copy of the said licence 
IS being issued separately to the licensee. 

[No. N. 85/lnstl/75-76/lLS/147] 
L. PRASAD, Dy. Chief Controller 




(sftiilfintt fiwTO finnn) 
xifer 


qt fe#, 28 qf, 1977 


^tTo SfTs 2012 - — q feiiq 4^44 (STferr 
Hwr) ferq, 1952 ftt feq ,3 ttflr 8 % qm qfsq, qxf)q 
(feqq xrlr fqfem) wfufeR, 1951 (i95 iTr 6 . 5 ) »ift qrcr 
b jro tirq sifeqt tr qq'tq qrrq iprt^jrFr «fr n^oi^e 
Ttqfqqr, qfrqr qrqs: fqfqj 7 qntqqTf, qTfqr qfr ffi-ifr qxftq- 
ait fqipTTT qfe^ qq qqrq (qtiw §; xrh: qmT qqfrrr, 

qifiq tf^rqq, xftsftfqr feqq ferrq % qtrowo q^ 3493 ferhft 
17 fqwx, 1 976 ^7 qrrq qr qnt'Eq *r f'crtr 2 xrqgqv, 
1976 qFr qqi tft id pr, if feqfqfeq qwtuq qqTft ft, xrqjq; . — 

uqq xrfer h’ qqr 1 tr Ho 7 sftr qq^ qqfuq sffqfe % 

OTq qt fqrqfqfer qw qwi xfVf trlqfe qTtpfr, ; — 

" 7. TfffiT fqo tfr trqo xiqiw, -qqqqjs;, qfPn- 1" 

[qqo qo 5- 2 u/ 7 .s-fftqj] 

qr f qf^qqqjjqq, qq qfqq 


ministry of industry 


(Deptt. of Industrial Developmenf) 

ORDER 

New Delhi, the 28th May, 1977 

S.O. 2012.— In exercise of the poweis confciied by sec- 
tion 6 of the Industries (Development &. Regulation) Act, 
1951 (65 of 1951), read with rules 3 and 8 of the Develop- 
ment Councils (Pi oceduial) Rules, 1952, the Central Govern- 
ment hereby appoints Shri N. H. Dalmia, Oiissa Cements 
Limited, Rajgangpur, Orissa as a member of the Develop- 
ment Council for Cement Industry and makes the followmg 
amendment in the Order of Government of India, Ministry 
of Industry Deptt. of Industrial Development S.O. No. 5493 



»TF?f ipr : "fT 1 8, 1977/^q'5 2a, 1899 


[wr TI — ^ ^(ii)] 

dated ihc 17th September, 1976 published in the Gazette of 
India dated the 2nd October, 1976 namely ; — 

In Uic said order, in parfigraph 1, foi Sciial No. 7 and the 
cntiy (dating thcicto, the following serial number and the 
entry .shall he substituted, namely ; 

“7. Shii N. H Dalmia. Orisia Cements Ltd., 

Rajgnngpur, Oiissa,’’ 

[File No. 5-20/75-CcmJ 


CORRIGENDUM 
New Delhi, the 27th M.ay, 1977 

S.O. 201.1— In Ihe Department’s Notification d.ited 
15th January, 1977 regarding the Coir Board Services Bye- 
laws, 1976 published under S.O, No. 657 in Gazette of India, 
Part II, Section 3(ii) dated 26th February, 1977 at page 
No. 801, Col. No, 3, the pay scale of Deputy Director should 
be read as Rs. 700-40-900-EB-40-1100-50-1300 in place of 
Rs. 300-40-900-EB-40-1 100-50-1300. 

[No 13/2/74-C&S] 


C. MALLIKARJUNAN, Dy. Secy. 


K. MU RUG M \N, Section Otliccr 


1T^ hrsHl, 1477-115- ’fi 

HtTo snu 2 01 4--'EPT-^TtTT'ttT!(ftfsr^ •tTTttf'rtT •TT'T'fr tfw (tfiTpipT 19,55 4? It % (t) 4t IFj.'rP' 

'irrrTr'T tTr4iT ttP'tr jr^r frirr ^rtm ^ tfr nir/RiT-5,i fwP cuV rfr# sptgqt r fijn jpr upt 4t 

IfiJTTtr TT 1977-04-16 tJ ’Tt! f^iTT im 

JFjgyi 

■5(;tT r.p-j^q- ifultT WV ’TT^^TOTfr TT tTET 1151 7^ f%TT tp* STTUET % 'iTffiTt JTT^T 

ifwr ' 

(l) (2) (j) (^) (5) 

1 q^rrp/r^. 5,1 fiF?'!!' fflPT IFT 4t ftTtt 4r IS: 10-1 970 'efTP ifft ftfspl % 

14 58-0 1-20 ttr^^ ^hrr, (arrurTTatr) Ttppf, ‘fhtfr’ ftytr cprrfp? ifif fpftrfbj: 

(efrrm 

[rfo pfo irpo ^fo^5 5: 5jJ 

rr 0 0 7Tar, TT-tffilfp^itrF 


MINISTRY OF CIVIL SUPPLIES & COOPERATION 
INDIAN STANDARDS INSTITUTION 
New Delhi, the 1977-05-26 

S. O. 20 I 4 . — In pursuance of sub-regulation (4) of regulation 14 of the Indian Standards Institution (Certification Marks), 
Regulations 1955 as amended from time to time, the Indian Standards Institution hereby notifies that Licence No. CM/L-53 particulars 
of which are given below has been cancelled with cffccl from 1977-04*16 on account of firm’s request, 


SI. Licence No. and Date Name & Address of the Licensee Ai ticic/Process Qoverned by Relevant Indian Standard 

]SIq, the Licensees Cancelled 



1. CM/L-53 M/s. South India Plywood Indus- Tea-chest Plywood Panels Brand IS: 10-1970 Specification 

1958-01-20 tries Market Landing, Kottayam 'SIPL for plywood tea-chests 


(Kerala State) (Third Revision) 


[No. C.M.D/55:53]. 
k. B. R.\0, Dy Direcloi General. 
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no iri 1077 

3Tri> 2015, — %^iT JTTiprT, iffftnr »Tfw 
10 5 2 (I 1952 74 ) ^ 5 T 

ifHirr fq-ti, i^rffTT^ ffiTT % 

fi^if Hiir T’’ ^i'4?i' 'uMi-i iffpfnT T 'ixMijf if Errrf 

«R% 5frn- m trurtfr^T sr tr strurn" ii fefT 

T ifftT ift ^'mr, oJTTffFT fn: 5rfkf-w*r tn^r <> % 

ffrrr 51^^ inf^^rTi *i7r ififTo ^ ^ 

irfirR" RH^nri % ir, 2 1977 ^ 1 t,T i978 w 

(fijrq-ii R rht Hr ifr rHoFu t) 7^' ^ wfRfwr 
•PRlRfiiT T fRTT rt-Tri RRIR RlRfr % 1 

2 RR^Srn IJRIT RPTRf !<T ?riflR f, f"P RTfi tr-tH'9 n 

itr fRR»rr spr ^t^rirr ’P>Rr rt rtrtt TRnr pttrTr irn wr- 
wf RT Hr ttr I 

[fRfjRTRRRT 1 3( 5)-5nt‘' ST o/77] 
Rff ’RrfRRT'TR, TR fflRR 

iNew Delhi tht .30th Mhv, 1977 

S.O. 2015 — The Cciitidl Government, having coiiMdeicd in 
consultation with the Forwai'cl Markets Commission,^ the ap- 
plication for renewal of lecognition made under Section 5 of 
the Forward Contracts (Regulation) Act, 1952 (74 of 1952) 
by the Central India Commercial Exchange Ltd., Gwalior, 
and being satisfied that it would be in the interest of the trade 
and also in the public interest so to do, hereby grants, in 
exercise of the powers conferred hy Section 6 of the said Act, 
recognition to the said Exchange for a further period of one 
year from the 2nd June, 1977 to the 1st Jtine, 1978, both days 
inclusive, in respect of forward contracts in linseed. 

2. The recognition hcieby granted is subject to the con- 
dition that the said Exchange shall comply with such direc- 
tions as may from time to time be given by the Forward 
Markets Commission. 

[F. No. 12{5)-]T/77] 
V. SRINIVASAN, Dv. Sety. 


ST^T UFT HJCITtK 
(ifH HxITR) 

Rf 27 nf, 1977 

RtToWTo 2016. — ^R XtH 'JErtT (HfRaRR XlV HrRR) 
XlfhfRTR 1 9.57 ( 1 9.57 RT 67) RTl tirO' 2h Rtf RTtTFT (l) 
aiTT RTR TlfRRRf RTF RRTR RTTR JTt RxRTF r^Rjm 

^^f ^ fT RR% fRRRTR R RST fRR XjraWT RTF tPTfR trR% 
anr rivi rTvt ■nRR R sttf 21 ^ wJrrr ( 4 ) % xpRffn 
fgHTT RIRT Jf ■JRRR RifrR RFET ‘niR RrRRf TFT wf f«pn 
I 

['FTPTRwF l( 47)/75-WTR b/iRR 5] 
^Fo wTTo Hurrtrr, rr rErr 
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MINISTRY OF STEEL AND MINES 
(Depurtnient uf Mines) 

New Delhi, the 27ih May, 1977 

S.O. 2(tl6— In exercise of the powers conferred by sub-sec- 
tion (I) of section 26 of the Mines and Minerals (Regula- 
tion and Development) 5ct, 1957 (67 of 1957), the Central 
Government hcicby directs itiat subject to its contiol, the 
powers excrciseable hy it in the State of Andhra Pradesh under 
sub-section (4) of section 21 shall also be excrciseable by 
the Slate Government of Andhra Pradesh. 

[File No. ](47)/75-MVr/MV] 
T R. VISHWANATHAN, Dy. Secy. 

(iPTtn fiomr) 

Rt HyTl, .1 0 , 19 7 7 

TTiJATi! 2017. — STFtfhT TlgT xfT TPTTR RfTT (lihFT 
RT XnfR) tTftTftpTR, 1979 (l976 RR SO) RTt tFTTT 7 5?) TR- 
UFT ( 1 ) TFT RTR VTfRRRt RT tpfTR RTTR JTr snTTr RTRf 
RF TIRTR rV, isTR RRURR (T^TTR HrIR) RR RftPJRRT 
1 1 1 1, HRUP 22 RtT, 1 977 Rt RsTtUR rfT ^r^ffiT RTTF 
TRUFT % RRtRRf R fT( '.KJ 19 77’ TFfft ^ I 

[Ro RWtR-lI-a ( 6 7)/76] 

XT r RR rEtR 

(Department of Steel) 

New Delhi, the 30th May, 1977 

S.O. 2017 In exercise of the powers confened by sub- 

section (1) of section 7 of the Indian Iron and Steel Com- 
pany (Acquisition ol Sh,ires) Act, 1976 (89 of 1976) and 
in modification of the notification oI the Government of 
India in the Ministry of Steel and Mines (Department of 
Steel) S.O. No. 1111 dated the 22nd March, 1977, the 
Central Government hereby specifies the "30th June, 1977” 
for the purpose of the afoi’csaid section. 

[No. Ind. (II)-8(67)/76] 
R. MALLIKARJUNAN, Dy. Secy. 


q?ftf^7DT 

Ri 27 Rf, 1977 

2 018, — RR' RiRffR RRRFF RTt RR RtffR ^iRT (f 
fH MpkOlR ff RTF RUmRr 1^ [rf XfRR Tirg % fRRRIRT HlR if 
iffRRfr RF Ro 42 h iffoTfronRo Ru 2 RRF ^'ffiTRR Rr rItrKR 
R: fiRR RFT R-I T S R RR RRT RITFIrR RR RTR’fR ffFT fRRRf RTTF 
Rtf^ I 

xftT RR Rg RRtR ^ if fRF fhft RFTRT RR nc^rif % RRHir 
% [rtt RrtrtRT ff RHft xjTt R TRRTR RTi RfaRFF 

RtfcRR RFRT XTFRRRRt ^ I 

SRR RR, ^'ifRRR '(HHRISR ('^ if 3RRfR RfRRFH: 
RR R+R ) RfsfRRR, 1902 (196 3 RT5o) sff aTR 3 sff RRRTTT 
( l) TIR RTR wfRRRf RR RRlR RRR ^ %RfrR RXRRR R RR^f 
RRRTr RT rFrRF RfRR RRT RR RRRT RTRR RR^TTTT RffRR 
[fRl ^ I 

RRR fRF TRR 'ijlR if f?RRJ 'Ot HRf^T, TR rIr % iff^ 
RTRTRrTR fRsSTR T RTMR RSTR RfuRlrff, R^iIr, RTR RRIPT 



[wnr II — 3(ii)] ^ i a, 

ftiwqr wJTiT ^ T»T 

^ 21 frff wt?p: IP >1%^ I 

Wk ^rpr ^FIT gr ^irfiFT Wnr^'-dT »ft 'Tl^ 

“pkiT f% 'till ^ -wifi'll ^ ki dat''^ ■'^'I'l'i I ^ ^ 

pfUfr Wtl SJlflHUlr tlT^ I 

irkpf/r ITPTT 4 2 Jr TfVo^ti iTif 2 ’tfV HiVl'tlS'f 


rm 

WJET 

klRT . klWiR 

ftrsjwr 

VtiiiK 


TTET 


ft?;^ itv 

fk 


TTi? 

. 963 k'l 

96 J ? J 

0 

4 41 



989 W 

0 

2 27 



98fi ^ 

0 

0 1 J 



927 ^ 

0 

0 54 


[»ro 1 20 20/1 4/76-5frTW;r-I] 


MINISTRY OF PEI ROLEUM 
New Delhi, the 27th May, 1977 

SO. 2018. — Whcicas it appeals to the Central Government 
that it is necessary in the public interest that for (he transport 
of petroleum from GclcKi Well No. 42 to Geleki G.G.S. No. 2 
in Sibsagar District, Assam, pipeline should be laid by the 
Oil & Natural Gas Commission, 

And whereas it appears that for the purpose of faying such 
Pipelines, it is necessary to acquire the Right of User in the 
land described in the schedule annexed hereto ; 

Now, therefore, in exercise of the powers conferred by Sub- 
section (1) of Section 3 of the Petroleum Pipelines 
(■Acquisition of Right of User in land) Act, 1962 (SO of 
1962), the Central Government hereby declares its intention 
to acquire the right of User therein ; 

Provided that any person interested in the said land may, 
within 21 days from the date of this notification, object to 
the laying of the pipelines under the land to the Competent 
Auhority, viz, the Sub-Divisional Officer, Sibsagar, Assam. 

And every person making such an objection shall also state 
specifically whether he wishes to be heard in person or by a 
legal practitioner. 

SCHEDULE 

Pipeline from Geleki Well No, 42 to Geleki 0.0, S No,2. 


state: Assam 

Dist.; Sibsagar 

Taluk : 

Aihkhel 

Village 

Survey No. 

Hector Are 


Centi- 





are 

Chutia Gaon 

963 Kha ft 

963 Gha/ 

0 

4 

41 


989 Kha 

0 

2 

27 


986 Kha 

0 

0 

13 


927 Kha 

0 

0 

54 



[No, 12020/14/76-Prod. H 


isioirra 2 019. — qrT' qvTTT: ^ iry spfbr jfbri ft 

sfPpfM *r tiff wPtwF ft Tv xPTtr rm ftr Pv i^ ii pr fiJiJt ^ 
fni^ wi iTtT^ mrr trrjtffw iltT ttpfpt tpt fir^r^ srnfr 

I 


1977/^X3 2a, 1809 2239 

wk JPT: IT? JTfpT ftkT ft kt fttfr iirtTiff wfr fsTOT-r Sfr ttutt 

% krp tPig/sft if qkrit if TTifrir tt 

wf?? 'frqr ft I 

xrq- wtr, ttwec? Jr TPft<T % xrrtiairr atr 

tnk) trftjftw, i 9 H 2 fi‘) 82 Tr so) ifr otit .i sff TTtnn 
( l) srrr STTVT trkw) iR tm'r Tirft ftr;jlrir >Tri:rr ^ 
wmr iR xtfiRtF xrFft? ifri sttr irrst? 
fiRP ft I 

TOf kr RPT i^fjT Jr "Ftf sTk=r, ?T '"jr? % 
'PWTT^ ksEt ftt fka xTTtftr sTrERtirr, 

RTTfspRk kpmwr sm? ftr 'Eurt'a'q if trltT^arR aiV arkii 
^ 21 k?) ^ | 

wk sniftT 1(71;? qi'TT ^ "Tka Prkk^i'T ?? 
anRT akiiT kr am ?? ?? ft -ja-Er ijTTtf sTkaaa 

sr m krft' kftr sqwift ^ etirt i 

ftf'pk qRTT ,s 5 it qRF 1 0 ipF 3?)' Tka TTRT 


7TJIT ■ ST»ET 

ktiR . kPPTTRr 


STFkk 

tTPT 

/ Rs'qTkT ft^rr 


Jp^r 

fk 

iflklT irtT 

847 k 

6 

42 


H4S k 

2 

68 


8,5,3 k 

3 

75 


854 k 

2 

27 


85 8 k 

n 

67 


907 k 

4 

2S 


909 k 

4 

15 


821k 

0 

80 


8 5 2 k 

2 

ni 


[>T<5 1 2020/ I 4/76-5itRfiirq--II] 

aff ijwjq'k'RTi win; ufkA 


S.O. 2019, — Whcicas it appears to the Central Government 
that it is necess.try in the public intcicst that for the transport of 
petroleum from Geleki Well No, 55 to Kcleki Well No. 10 
in Sibsagar District, Assam, pipeline should be laid by the 
Oil & Nuturul Gas Commission, 

/\nd whereas it appeals that for the purpose of laying such 
Pipelines, it is necessary to acquire the Right of User in the 
'and described in the schedule annexed hereto ; 

Now. therefore, in exercise of the powers conferred by Sub- 
section ( I ) of Section 3 of the Petroleum Pipefines 
(.Acquisition of Right of User in land) Act, 1962 (50 of 
1962), the Central Government hereby declares its intention 
to acquire the right of User therein ; 

Provided that any person interested in the said land may, 
within 21 days from the date of this notification, object to 
the laying of the pipelines under the land to the Competent 
Auhority, viz, the Sub-Divisional Officer, Sibsagar, Assam. 

And every penson making such an objection shall also state 
specifically whether he wishes to be heard in person or by a 
legal practitioner. 
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SCHEDULE 


Pipeline from Oeleki Well No. 55 to Well No, 10 (G.O.) 


state: Assam 

Dist.: Sibsagar 


Taluk: Athkhcl 

Village 

Survey No. 

Hector 

Are 

Centi- 

arc 

Oohain Gaon 

847 Kha 

0 

6 

42 


848 Kha 

0 

2 

68 


853 Kha 

0 

3 

75 


854 Kha 

0 

2 

27 


858 Kha 

0 

0 

67 


907 Kha 

0 

4 

28 


909 Kha 

0 

4 

15 


821 Kha 

0 

0 

80 


852 Kha 

0 

2 

01 


[No. 12020/14/76-Prod. II] 
T, P. SUBRAHMANYAN, Under Sccy. 


26tTf, 1977 

Tio WTo 2 02 0. — ’j'l'ton trfWpnr, 
lofio (iHfafl <111 .51) iiff so 4?r ^Ttnrr ( 2 ) 'tfVK ( 3 ) 

JFT STTT TT spfpr fP4T 

TTw 'Pt %, vriTTr jttwr ^ 3>4l 

trawr, ^0 wo 4500 , TriW 

2 5 fifrtm J , 19 7 5 fsHElP*! Wl^ 

^ t, — 

(i) RT 7 ?ftT ^STff Slf-rr^T it WPT TT ftrtTftrfVT 
nar arrqtrr, iprfu : — ■ 

"7 hNpT, RTT'T fTT^tF, 
jifn Tffr R^q-, 

fqNPT; ’’ 

(ii) R? 9 ^trd- frarspT 5rF<Ti^ % "tpt tt Frrq'Frf’rT 
Tgr qnrrtrr, ^r«ri4; 

“q. irsrr^qnT, »n7;T «n:«f?iT, 

37jrf JT!nA4 frnxT) , " I 

[rfo 17/l 2 3/6 7-^l'tl®TJfr-f5r?^-4] 
TTRo ITOlq, »d^ 

MINISTRY OF ENERGY 

(Department ot Power) 

New Delhi, the 26fh May, 1977 

S.O. 2020.— In exercise of the powers confened by sub- 
sections (2) and (3) of teclion 80 of the Puniab Reorganisa- 
tion Act. 1966 (31 of 1966) and in consultation with the 
Governments of the successor States and the State of Rajas- 
than, the Central Government hereby makes the following 
amendment in the notification of the Government of India 
in the Ministry of Energy, Department of Power, number 

S.O. 4500, dated the 25th September, 1975, namely : — 

In the said notification, — 

ti) for item 7 and the entry relating thereto, the follow- 
ing shall be substituted, namely : — 


“7. The Secret^ to the Government of India Depart- 
ment of irrigation, Ministry of Agriculture and 
Irrigation ; 

(li) for item 9 and the entry relating thereto, the follow- 
ing shall be substituted, namely : — 

“9. The Financial Adviser to the Government of 
India, Ministry of Energy i(Department of 
Power)". 

[No. 17/128/67-B&B-V01. TV] 
R. C. BHARGAVA, It, Secy. 


FtIW frtTT RRTUT *T?nWIT 

(frtWT ^mm) 

irf iWf, 1 1 977 

^TToxno 2021 — -ftvTfwraTT WRbT 'trfbPprtr, 

1956 (1956 TT 3 ) q?) Hm 5 qft INUPI ( 3 ) % (’f) 

anrrr Tin nrfrpff tt srqtir JTTsrrr 

fwr fptr <6V4iui rsptt ^ ’“Jt '1)° JTqpTTWT 

ifTt •sft r^c w % f'TPT 'pr, fsnrf% OT pTfsrr d’^rr tpn">t 
TijqpiT trsTOT % jtFot % Tn''T7m: ftirr 

Jr ft'eqfwm 517J4 Pt niqTi % nr otw % ^ if Pi^ 'Fttft 

I I gn HfWtOT ifr URI 6 TTtmr ( 4) % "fiJ'TPf ’rft 
OT PT fqOT tfbr 4^- OTfU ^ p5TT TT TT 7%;[ I 

[tie. 7-39/77C!^°g;®] 

3ff>r rt 4tfeT, RPT4 

\nNISTRY OF EDUCATION & SOCIAL WELFARE 

(Department ot Education) 

New Delhi, the 1st lime, 1977 

S.O. 2021. — In exercise of the powers conferred by Clause 
(a) of sub-section 3 of Section 5 of the Univcisity Grants 
Commission Act, 1956 (3 of 1956), the Central Govern- 
ment hereby appoints, with immediate effect, Shri P. 
Sabanayagam, Secretary, Ministry of Education and Social 
Welfare, as a member of the University Grams Commis- 
sion vice Shri K. N. Channa, who has since relinquished 
charge of the office of Secretary. Ministry of I ducation 
and Social Welfare. In accordance with sub-section (4) of 
Section 6 of the said Act, Shri Sabanayagam will hold office 
for a term of three years. 

[No. F. 7-39/77-L.U] 
ANIL BORDIA, It. Secy. 


l5V«()!n xibc OTfOT 

fit 1 19 7 7 

VToWto 2 022. — 'ffirq OTHTT % rV TfruOT 

( qr<.qf T W) Vt wfb^(OTT tiwr4T‘>XTTot(TotrtT'’/ifr 74/41 3281 
trrfltjr 2 fipT'T’", 1974 Slrt qtt’fpT lyfF N’t Vts ^ OTFT ^ 
^ 4 "Jt trtrn ^0 ris|4n qrt ot, siti qiilTTt (fitn’tOT 

^ frfOTOT) [WT, 1962 % fffirtt OT duFuiq ( s) ^ 

(s) 41 itrabr frJFT 4r OTT OTITI OTt ^ ' 
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•flT^ TT^mm ^ 18, 1977/»TO 28, I'iOO 


rftr ^PP !ft^ ^ ITT TT ’TTT ^ I 

, m, V'lfrzT M ' ^:T'<. T'T'T fJTTtrT 9; 4 ^ 'TTsTOT % 

i^^rrrrr^ if, TT(Tr Jf / 

[>Ti> 18/7 8-^0 4] 

I'l’prfjTn’tT, '[f^t fffrir 


\nNISlRY OF SHIPPING AND I RANSPORT 
(TrnnsTiort WiiiR) 

New Delhi, the 1st June, \bn 

S.O 2022. — Whereas Shii M K. Raghavan appointed as a 
member of the Cochin Dock t aboiir Ho.iul hv the notifica- 
tion of the Ooveinment of India in the Ministiy of Shipping 
and Transport (Transpoit Wing) No. S, O. 3281 dated the 
2nd Dccembei, 1974 is deemed to haie v, seated his office 
under clause (v) of sub-rule (5) of rule 4 of the Dock 
Workers (Regulation of Employment) Rules, 19f)2; 

And Whereas a vacancy has occurred in the said Dock 
Labour Board; 

Now, thciefore, in pursuance of the provisions of rule 4 
of the s.aid i iiles, the Central Government hei eby notifies 
the said vacancy, 

[No. LDX-18/76-D. nq 
V. SANKARALTNCiAM, Under Secy. 


«nT 

TS fTfift, 2 7 19 7 7 

wtowto 2 02 3 . — tnsnr ■BfiroT ftftr 

g^fpit Wtptr SlftirniMU , 1952 (l9S2ifTT19) HTITT 6 % 5r«f»r 
'U'g'f. 5177 spTTr srftmt 4rr g-ifPr |^q Jr jprq-- 

nw srrr iffr^ % uft 1976 t 5 rRhn: 
tfiN 'P'Ujifiiin •PTTfl (snr^^) firfrtJr, 1 tr qnft-rHr# ff qrspFytT-l 
TPPfi' WUPT •fit TTfl^Tt % spfbspft % Brrr fi r f^j4 i .T ^ppft 
I I 

[rtatrifo 3801 7 ( 1 7)/7flufrot^o 2] 


^UNIS^RY OF LABOUR 

New Delhi, the 27th May. 1977 

S.O. 2023. — In exercise of the powcis conferred by the 
fit St proviso to section 6 of the Employees’ Provident Funds 
and Miscellaneous Provisions Act, 1932 (19 of 1952), the 
Central Government, after making neces'ary cnquiiy into 
the matter, hereby specifies with effect from the first day 
of April, 1976 the establishment known as Messrs Damodar 
Ropeways and Construclion Company (Piivate) I imited, 
lA, Vansittart Row, Calcuttn-1, for the purposes of the 
said proviso. 


,’No, S. 35017(1 7) /76-PF. II (n)] 


TrtnJTTo 2 02 4 — rr<7(7R TTt Hit fffftfT ^>ri ^ 

fT r/jft, ifto 5 * 17^(71 79 irnyft 511^7751 1 3 1 

fftBT wnm ff htHUrTt nfk y rtMirtH t 4 ft arjffwr 5ff 

HPT TT ffffipT jfr ^ fV TITHlTt fttftr *^7 tPHtit 

■jqspa- wfkrfffffrr, l9.S3(iq5 2»(n'19) % IHHrtr TW PTPTfi 

rr iTp]; frur irpt 
38 Q 1/77—3 


TRf, ?TH rTT arfulffinT ifr HTTT 1 Tst UHUTTT {4)!15' 
STA TtftvTTr 1 r aifpr 'rrxff ^ ttwr ^ TtftrftunT ( 
an Tt tTP]; 4Pttft 1^ I 

Hft Trffujsprr i 1 9 7 s ff^TT imft ari'^'ft i 

[ifar^o 35017 ( 19)/77-'fl'olpi;o 2] 

S.O. 2024.— whereas it appears to the Central Gov- 
ernment that the employer and the majority of the 
employees in relation to the establishment known as Messrs 
S, P. Industiics (India), 79, Lenin Sarani, Calcutta- 
13, have agreed that the provisions of the Employees' Pro- 
vident Funds and Miscellaneous Provisions Act, 1952 
(19 of 1952), should be made applicable to the said 
establishment); 

Now, thctcfoic, in exercise of the poweis conferred by 
snb-scction (4) of section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act 
to the said establishment. 

This notificdtioii shall be deemed to have come into force 
on the first day of August, 1975. 

[No S. 35017(19) /77-PF.lI) 

Htto»no 2 02S. — Hff' T) Hlf JTfftff UltTl ^ 

fti ffto 31 ^VrifV 7 )t, 

ffrPPTTT-16 ffTffT f^TTiT & PfitflW ^ 

HJlfiBIT HTT ‘TT | fti TitpHTT) TtfSTSH filf^ 

iftt SPlW OTJpff RfafffHff, 1952 (l952'FT19) 

7®rm trnj frur aiii) 

Ttff., w, ^ TtfijfffHiT imr 1 ^ 3TiBTr (4) ffin 
STTTT nrfronf Tff JTtfbT T7?r ftr TTWIT ^ Tfftfft'tnT % 

laRHPJ 13m fSTTTT T) 'TP]; liTtft ^ I 

HR 'ffftpg;Rffr 21 1972 sfilr spjn Rtrift isrritfti 

[jfo t^o 33017 (2l)/77>'Ttotrfio 2] 

S.O. 2025. — Whctcas it appears to the Central Gov- 
ernment that the employer and the majority of the 
employees in relation to the establishment known as 
Messrs Tca-Ma Consortium (India) Limited, 31, Chowiin- 
j^ee Road, Calcutta-16, have agreed that the provisions of 
the Employees’ Provident Funds and Miscellaneous Provi- 
sions Act, 1952 (19 of 1952), should be made applicable 
to the said establishment; 

Now, therefore, in exercise of the powers conferred by 
sub-section (4) of section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act 
to the said establishment. 

This notification shall be deemed to have come into force 
on the thirty first day of October, 1972. 

[No. S. 35017(21 )/77-PF. 11] 

HtToUTo 2 029. — HT lUHiTR HIE arflu R^ffl ^ 

fv wfwT, 19 T8Pi;m-i2 ffppp wm tl 

pTHbnr •uf’HirTH’) TR RRf TT TI(E*Rr 

?El H< ^ ftr •fpf'rrfit HftTiH firfb tflr jfTbi} TtfttPm, 

1952 ( 1952 'FT 19) •' ^HlFrr IJHH THPET Tt TTl^ PFff ^ 

TfrltEH; 

tpt;, tw, RHtf Ttflrf^rr ifr trra i "ft rhotti ( 4 ) sm 

HHW m RHtH 477^ gb[ ^RIh HTiPTt ^ wftrfffHH ^ 

'446 PHIHff Rj) vTTH qrrrf) I 
HR Ttfiil^r 1 197 5 SPTTf jf TPnft 'SITtFfV I 

[ffo iTiro 35017 (22)/77-Hlot(H!o 2] 
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S.O, 2026.— Whereas it appears to the Central Gov- 
ernment that the employer and the majority of the 
employees in relation to the establishment known as 
Me^rs Avikar, 19, Kenderdinc Lane, Calcutta-12, have 
agreed that the provisions of the Employees’ Provident Funds 
and Miscellaneous Provisions Act, 1952 (19 of 1952), should 
be made applicable to the said establishment; 

Now, therefore, in exercise of the powers conferred by 
sub-section (4) of section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act 
to the said establishment. 

This notification shall be deemed to have come into force 
on the first day of May, 1975. 

[No. S. 35017(22) /77-PF. II] 

2 027. — 'tTd; nXaiR fit JRftf aim S' 

Tmt 9 tTj, nacr- 

ftriT-i trmft ?:vnTpi ^ WiJin, ?frr! frtNrfWf ^ 

rlWTt RT ATT Tr fit 4? | PF tFfVsir fdfst Wk 

sTffW tmrtr wftfpFPf. 19S2 (i 952 »»rr 19)% ■jftr 

FSTTR fit ffPI f%tT ijn% Ttf^; 

fPT:, fW, ^ WftrpTtTf fit tfm 1 fit tITORT (4) fRr 

HfTr fTpRift frr tpiPr fRft gtj %qftiT tRf>H xrfhPpnr % 

tjff fit VI fRlft ^ I 

1?^ 1 fH, 1975 fit ;fTmft I 

[fto tf»r-35017(23)/77-3totl*Fo 2 (i)] 


S.O. 2027. — ^Whereas it appears to the Central Gov- 
ernment that the employer and the majority of the 
employees in relation to the establishment known as 
Messrs Mukandgarh Investment Company Limited, 9, Broab- 
oume Road, Calcutta-1, have agreed that the provisions of 
the Employees’ Provident Funds and Miscellaneous Provi- 
sions Act, 1952 (19 of 1952), should be made applicable 
to the said oatablisnment; 

Now, therefore, in exercise of the powers conferred by 
sub-section (4) of section 1 of the said Act, the Centra] 
Government hereby applies the provisions of the said Act 
to the said establishment. 

This notification shall be deemed to have come into force 
on the first day of March, 1975. 

[No, S. 350I7/23777-PF.TI(i)] 

wowTo 2 02 8. — tRfK ntfk fkr t f% 

tftl f^ypfiRV frppft 17110 f?t^, i, ^ofifoilo 

f.Mf>T 1 l'ie (l) 20 -'%s)traT, fnTip^T -53 

tfk (2) 39-iifRiTf Tk, ([mr ftfff fwl urtwrc; 

»fV isrfkfro ^ I fTffi Rim % fkfhJifr sik ftiNrfkff 

ffl iigtffiiT ft! fiti qr HffiPT lit ft t f% fnfmft srfmar Wtr 

fik sjfftaf '3H«t''w (TftrPrinT 1952 (1952 f>i 19 ) % 

3 ^ f'tm %t ffn^ qn^t 

fRl:, fIT, ^3fir frfWPFt fit (JRT 1 fft WrRT ( 4) ffRT 

gfw aifwiff fir niftiT fRft 5n kiftf ?RWT ^ ffftfmRT % 

>3 an ea inn fft vi fRlit ^ I 

4^ FifutiCfqi 31 ftd «(■<,, 1972 f?t sr^ 5^ rpRft ^TUFft i 

[ffo tr^o 35017 ( 29)/7 7-'itolpf(- 2 (j)] 

S.O. 2028. — Whereas it appears to the Central Gov- 
ernment that the employer and the majority of the 
employees in relation to the establishment known as 


Messrs Tannery Engineering Company, 17-A, Palace Court, 
1, KYD Street, CaTfufta-I6 Including, its branches .at 11) 
20-Chanditaln Main Road, Calciitla-5j .uid (2)39-Makaidah 
Road, Kadumtola, Howrah, have agiccd lhal the provisions 
of the Employees' Provident Funds ,ind Miscellaneous, Pro- 
visions Act, 1952 (19 of 1952), should be made .applicable 
to the said establishment; 

Now, therefore. In exercise of the powers conferred by 
sub-section (4) of section 1 of the said ,\ct, the Centra) 
Government hereby applies the provisions of the said Act 
to the said establishment. 

This notification shall be deemed to have come into force 
on the thirty-first day of December, 1972. 

[No. S 3 50 17129) /77-PF. n(i)J 


fdvWTv 2 02 9 . — %14frtr rRfTR fTlWlfl tRfkir flk 

sffK :3Tpptr srfWim 1952 ( 19524019 ) tnrr e % 

TRJft *1 SI 04^’ 40 OOtO ^ 0^4^ fOOO O 

ftlWfl ^ fR^ % 'RfTi); 3 1 ffJPRT;, 1 9 7 5 % 4'T'4 ^ 4T% 
4ff IT ^ 4RTft iRfokr, 1 6 P, iNTt fit, 47^44041 1 00747 
Rtm 47t TfO iROJifT % % Fra fffoFTPR fR%r ft I 

[ffv OTT 35017 (29)/77-'frv nrf;(,.2 ( ii )] 


S.O. 2029.— In exercise of the powers conferred by 
the first proviso to section 6 of ihe Employees’ Provi- 
dent Funds and Miscellaneous Piovisions .Act. 1952 (19 
of 1952), the Central Government, after making neces- 
sary enquiry into the matter, hereby specifics with effect 
from the thirty-first day of December, 1975 the establish- 
ment known as Messrs The North-Western Cachai Tea 
Company Limited, 16A. Broaboume Road, Calcutta- 1, for 
the purposes of the said proviso. 

[No. S, 35017(29) /77-PF.I[(ii)l 


fSTosno 2 039. — lET’ kifhr »RfrR 47t ^ SRfhr fETT 
1% ffifVft nn ftTM"? 9, Tjnj 7^ 

jffaiTr) sTTronr i 577447 ^71457 % 4 ^ ffftTHrft wk 
47%47fRl) fit fJTtWT W fET VR »7?45T I[I 4^ t [47 47iFT7f[ 

sTfkf kflr 4ik tjfM stfafim 1952 ( 195247719 ) 

% 7344741 -344 R7m Tt 7T77]; ffttr 577% 

47fT;, "344 %[ fr7T7 1 4% 73W7T7 (4) f7T7 

57447 4rfff7ff f77 qtfrq fR% 577 q-nTTR 73ffr wfoPdriq % 

T7f7t3 ^ *<7m 4% 5777]; fTTffl \ I 

FlfUiJfTTr 1 19 7 5 fft J7^ TTRlft ^nnsf) | 

[Tfo 17770 3501 7 ( 30)/77-'f[o t74!o 2(i)] 


S.O. 2030. — Whereas it appeals to Ihc Central Gov- 
ernment that the employer and the majority of the 
employees in relation to the cstablishmeni known as 
M essrs Vinit Trades and Investments I.imitcd. 9, Ezra Street 
(2nd Floor), Calcutta-1, have agreed that the provisions of 
the Employees’ Provident Funds and Miscellaneous Piovi- 
sions Act, 1952 (19 of 1952), should be made applicable 
to the said establishment; 

Now, therefore, in exercise of the powers conteircd by 
sub-section (4) of section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Aci 
to the said establishment. 

This notification shall be deemed to have come into force 
on the first day of July, 1975. 

[No. S. 35017(30) /77-PF.ll (1)1 
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^troWTo 2031, — JTwn: 'T^4^rrfy Prftr nlr 

spffW wftrfm, 1952 ( 1952 TT 19 ) ^ tnrr 6 % 

JT^nr 'f <.'5,^ im 10? Ti srlwol sfolo 31 'rl j'l 

ir vi^Kot' Trt^ TT^T ^ 'juviti I 1 9 7 s 

^ iI®T y, wr ^fJT'r), 

'ti'i'T'tll- 1 THTT ^'rrpT ^ ^ ^nftTTTt ^ f^fy- 

r^“c ^ I 

[4s Tiffo 250 1 7 ( 3 0)/7 7-'fVsl’’?7 2(ii)] 


S.O. 2031. — In exercise of Ihe powers conferred by 
the first proviso to section 6 of the limployees’ Provi- 
dent Funds and Miscciloncous Provisions Act, 1952 (19 
of 1952), the Central Government, after making neces- 
sary cnquiiy into the matter, hereby specifies with effect 
from the first day of July, 1975, the establishment known 
as Messrs Vinit Trades and Investments Limited, 9, Ezra 
Street (2nd Flooi), Calciilla-1, foi the purposes of the said 
proviso. 

[No, S, 35017(30) /77-PF.Utii)] 


VTowio 2 032. — Trf iTfffir q-rfirt: tft srtflff (jUtt 
fr fyfi=nt nvy ffnrfffq iprqTfV firftrJy, 

674|f, 4cTPfV gtUPT TlT, ip'TtPTTT ^ fTR# 47, sflo TtY 
+M5>'ni rpPT Tpppt qnfwPrr nfrufin t ffpnr pmioh 4 rrrana 
sile qnHfffnft ^ vb" qrtr 9T ^ ^ 

«tf4'ni fffftj rflr niiTpit ^rftifipitT, 1952 

( 19.52 'ItT to) ^ TTifftr 75T **117^ vITiJ fipif TTtff VlftfiT, 
5Tn, ^ tu SI 1 74 ^'ttuei ( 4) 3T7T 

SI^tT vrfwrt Tff SWbT TTT^ Jtr ^Tjftq- fnTfiTT Tiff TlftrlTpTit ip 
gwti ^ ?«im 74 'TP]; TtTTfl ^ I 

1 !T7^«T, 1975 74 qftT ft ^874 Tnrnfr l 
[40 rrgo 3501 7 ( J2)/77-'4fn4to 2(i)] 


S.O. 2032. — Whereas il appears to the Central Gov- 
ernment that the employer and the majority of the 
employees in relation to the establishment known as 
Messrs. Indian Drilling and Mining Company (Private) Limi- 
ted, 67B, Netaji Subhas Road, Calcnlta and mcluding its 
Workshop at 47, B.T- Road, Calcutta, have agreed that the 
provisions of the Employees' Provident Funds and Miscel- 
laneous Provisions Act, 1952 ( 19 of 1952), should be made 
applicable to the said establishment; 

Now, therefore, in exercise of the powers conferred by 
sub-seiction (4) of section 1 of the said Act, the Central 
Oovemment hereby applies the provisions of the said Act 
to the said establishment. 

This notification shall be deemed to h.oe come into force 
on the first day of October, 1975. 

[No. S. 350l7(32)/77-PF,IIii)] 


7tIvW° 2033 — 477Ti7! ii4qif) 'qfqtsq fqfsT XtIt 
7744 TTTvtr srrErfqqq, 19.52 (1952 Ttr 19) qft tjrrr g 
% qtqq 4 5*^7' jr^T 7717 vrtqqqt TTi qqjq qrsn fqqq 

q 717777^ 7 >t 4 ^ 77717 1 qTTTT, 197 5 4 4q4 ^frqq 

fyfqq qrpfqq ipnpft fi-tru^T , 4 fTi 4 I 

JjqPT Ttr, 'P'T 457 T 4 \t fqqq 47, ^0^0 ffT 'PtTTPrr fiqq 
7774 7n^7^^n 4 i trit ^qm qlr t+t ^ 741741 

4 fqfarqtq: TPr^l t! I 

[qv^qo J50 17(3 2)/7 7 '4on7;o2(ij)] 


S.O. 2033. — In exercise of the powers conferred by 
the first proviso to section 6 of the Employees’ Provis 
dent Funds and Miscellaneous Provisions Act, 1952 (19 

of 1952), the Central Government, after making neces- 
sary enquiry into the matter, hereby specifies with effect 
from the first day of October, 1975 the establishment known 
as Messrs. Indian Drilling and Mining ODmpany ^Private) 
Limited, 67B, Netaji Subhas Road, Calcutta arid including 
its Workshop at 47, B.T. Road, Calcutta, for the purposes 
of the said proviso. 

[No. S. 35017(32) /77-PF,ntii)] 

Tffo TITo 2034. -qq; %flf)q 77777 ^ Tf JPflff jfPri | [tT 
4q4 Kfqqsvji, 717177 4)0 qriq, fiqrr-a 7177? Tsrtqq 4 
q«nff fqqpiTi 7ft7 7i4'TTf74f 74 qfqqqi w snq T7 q^qq ft 
qf ^ fT TuNrd frfq q47 7744 qrarq wrqfqqq, 1952 
( 1952 TTf 19) ^ T7q TTiqq 74 qiq qi4 qif^ ; 

qq., qq, qqq qftrrqqq 74 ux'i 1 74 qqaTTi ( 4 ) utt 

7771 wftqq) 7q m4 14 717 ^ ftT ^tqfPT q77'r7 qfq qfsfqqq % 

qqTpq qqq ^qiqq Til qPI^ 717)4 ^ I 

qf qfs^qqi 1 qqqft, 1970 qqi4 q4p4 1 

[qotjqo 35017(38)/77-4)otpBo 2] 

S.O. 2034 — whereas it appears to the Central Gov- 
ernment that the employer and the majority of the 
employec.s in relation to the csiabhshmcnl known as 
Messrs. Railway Institute, Post Office B. Garden, Howrah-S, 
have agreed that the provisions of Ihe Eniployees’ Provident 
Funds and Miscellaneous Provisions Act, 1952 (19 of 1952), 
should be made applicable to the .said establishment; 

Now, therefore, in exercise of the powers conferred by 
sub-section (4) of section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act 
to the said establishment, 

This notification shall be deemed fc have come into force 
on the first day of January, 1976. 

[No. S. 35017(38 )/77-PF.ll] 
TiioTno 2035. — qq- ^fstq q77.R 74 q? Tqlq fqi 

'^84 t^iiPT, fqrrtqq 4^. 71^71711-72 fqqi? 40/1, Tfoq 
qnt T^TTiqi ftqq qq74 wiqr »4 qfbqfqq ft qiqqi wiqq q 
q^q^ 174)771 sAf TldqifkqT 74 q^qqqi ^q qiq 77 ugaq ftl 
qf ft fin Tiqqrf) qfqiiq fqfq xfk 774q qqqqr qfqfqqq, 1952 

(i952 qq 19) %Tqqia 777 74177 Tff qnj; fTiq Tfiq 7nf?ff; 

wq;, qq, TTq qftifqqq ^ htti 1 74 qqqnT ( 4 ) 3171 
7W qfftqqf 77 7741 trS jff Sp.-jfyir qT^rn: ^77 qfqfqqq % 
qqqqj qqq qqm 74 qT»i 7i7?4 ft 1 

qi[ qfq^qTT 1 ^7, 1970 74 Ti^Tr |^qq7fl qn^^l 1 

[qot^qo 3S0 17(42)/77-'4 iu;7!o 2] 


S.O, 2035. — Whereas it appears to the Central Gov- 
ernment that the employer and the majority oi the 
employees in relation to the establishment known as 
Messrs. Kundu Special, 1, Chittaianjan Avenue, Calciitta-72, 
including its bianch at 40/1, Strand Road, Cnlcutta-1, have 
agreed that the provisions of the Employees’ Provident Funds 
and Miscellaneous Provisions Act, 1952 (19 of 1952) 
should be made applicable to the said establishment; 

Now, therefore, in exercise ot the powers confeircd by 
sub-section (4) of section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Ac; 
to the said e.stablishmcnt. 

This notification shall Ise deemed to have come iiilo loice 
on the first day of June, 1976. 


[No. S. 35017(42) /77-PF.lI] 
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¥To WTo 2 03 6. — RTTK JT?; 5RfT?r ^ t 
iV ^ o 1^0 vDW'O'JT 1 7, 

w?rm- 1, fjRT^' 30, Rnf, f'T^r f'=^ 

'FR’rm |, ’THW ¥<rm % :F;f=?TfTJTt 

w 'Ti; ^ ^ Ff! 'irf^ 

«fk stfW 3rftrPm, 1932 (1953 19 ) % 

WT wm Ppq 'JTf^ =?Tf^ ; 

^TT;, m, ^!!r itfwfwr <i?t «im 1 ^■Tmf (4) im 
imr ^rPRwf Tr R*i>r W jri rwf: ^ *1? 

1 apTTd', 197 6 Tt 5 p^ 5 * Rimr irnrnt i 

[tfoipTo 35017(43)/77-'fto'^'f:<>-2(i)] 


S.O. 2036. — Wherea!, It appears to Ibe Ccntial Gov- 
ernment that the employer and the mu)oiity of the 
employees in relation to the establishment Known as 
Messrs J. K. Umbrella Accessories Industries, 17, Armenian 
Street, Calcutta-1, including its Factory at 30, Sailcndhar 
Road, Lilluah (Howrah), have agreed mat the provisions of 
the Employees' Provident Funds and Miscellaneous Provi- 
sions Act, 1952 (19 of 1952), should be made applicable 
to the said establishment; 

Now, therefore, in exercise of the powers conferred by 
sub-section (4) of section 1 of the said Act, the Central 
Government hereby applies the provisions of 'he said Act 
to the said establishment. 

This notification shall be deemed to have come into force 
on the first day of January, 1976. 

(No. S. 35017/43 /77-PF.lT(i)) 

^loano 2037. — '(ri''?rnr frrfij ((fix 
SptW trWJ 1952 ( 1952 W 19) 451 UTTf 0 % 

spTR TTygr am snm ttrpRfiff ti arffir jr, tw? r 
nmnd-e ' 4rt7r % 'nr^ cr^t xrifsr, i976 ^ tm*r 

fwnf (rnr^e') ‘RThn’, 422 , tTj, rjTtrf-.25 

*Trw ptfm 451 ^ 'rc^4i' % spflTnfl % frpi 'frrtfi 1 1 

[rfo l(Ro]35018(27)/77-'fioTJ;o-2(ii)] 

S.O. 2037. — in exercise of the powers confeircd by 
the first proviso to section 6 of the Employees’ Provi- 
dent Fimds and Miscellaneous Provisions Act, 1952 (19 
of 1952), the Central Government, after miiKiiiB neces- 
sary enquiry into the matter, hereby specifics with ellect 
from the first day of April, 1976 the cslablishment known 
as Messrs. Sargam Pictures (Private) Limited, 'Bhavana', 
422, Savarkar Road, Bombay-25, for the purposes of the 
said proviso, 

[No^S, 35018(27)/77.PF.II(ii)] 


TToWl” 2 038,- — 'tRU ^'■Itia rnTPrr 'U SfuirT ^ fip 

4»r4 i(4rfiFrf73r 444, 1 2-tpf: 4?4o;r?T, wfe, 

a Ota 9 Ovli "rTtr, (^), r^r44-59 TPT4> vaiau % 

ftifrspiT sftr 4PKTfRft 4?! (r- 4TiT tk tfnpRT f'r ii4 | 

ftt inl^rd' 'frf^ fdfe snW wftrfinrR, 1952 

(19.32 4tr 19 ) % ^344^ 44 4Tnj; f4n^ irrt 

spf, wsr, WT rtftiPiRnf 44 trrrt 1 tfi 'jwtr ( 4 ) sirt 
itrfippff 4tT ftTK ^t( rTT^Tt! -a 40 STfhfiiaa ^ 

'dsn f^rpT-T TP|^4rRfl ^ I 

’HI 1 1975 Tt SPJfT rRT?ft 'STREfl I 

[4o tr^fo 35013(6l)/7G-'ftotnT:o 2(i)] 


S.O. 2038. — Wliereas it appeals to the Central Government 
that the employer and the majority of the employees in rela- 
tion to the establishment Known as Messrs. Pynadath Ln.emeei- 
ing Works, 12-F Nand-Dham Indiistriaf Estate, Marol Maroshi 
Road, Andheri (East), Bombay-59, have agreed that the pro- 
visions of the Employees' Provident Funds and Miscellaneous 
Provisions Act, 19.52 (19 of 1952), should be made applicable 
to the said catablishmcnt ; 

Now, therefore, in exercise of the powers conferred by sub- 
section (4) of section 1 of the said Act, the Central Govern- 
ment hereby applies the provisions of the said Act to the said 
establishment. 

This notification shall be deemed to have come into force 
on the first day of April, 1975. 

[No, S, 35018(61)/76-PF2ti)] 


2039. — ITT- RTipn- ftt 4^ IpflT WfiTT 4 f4t 

tfRR rRUr VTrfe4t 444 29 2/2, '31141 4^=14 'ftT, rpjd '444, 
3lETr, 4T44t wrm 4 41=43: fiRriRt 4)3 44 

43404 1 SfPT mr RfTmr ft) IT^ ^ 4t4^pFr Rfuriu firfij rflv 
trfEf wfhfim, 1952 ( 1952 ti 19) ^ 343 

eniHU 43 313 fip'^ 4Tr4 ; 

?RT:, 4 R, 343 TTfsifiEriT 44 STriT 1 4 ?! 3 W 3 T (4) JTO 
JRTri nfjppft 49 rpfPT 4n;4 ftf 034113 344 Xtftlfim ^ 

dHq*‘tr s44 49rtd 44 TPJ 4tsrfl ^ I 

W, 4rfa^4r 30 44^43, 1 9 7 B 44 i 

[00 '][0o35O19( 1 iq)/77-0l<'44ii' 2] 

S.O. 2039. — Whereas it appears to the Central Government 
that the employer and the majority of the employees in rela- 
lation to the establishment known as Messrs. Saroj Elastic 
Works, 202/2, Udhna Bhestan Road, Amnit Bhavan, Udhna, 
Sural, have agreed that the provisions of the Employees’ Pro- 
vident Funds and Miscellaneous Provisions Act, 1952 (19 of 
1952), should be made applicable to the said establishment : 

Now, therefore, in exercise of the powers corrferred by sub- 
section (4) of section 1 of the said Act, the Central Govern- 
ment hereby applic.s the provisions of the said Act to the said 
establishment. 

Thin notification shall be deemed to have come into force 
on the thirtieth day of November, 1976. 

[No, S. 35019(1 19 )/77-PF. II] 


4tTi!WT<! 2 0 40.— 03443 44[0'fft Rfuru fuftt 4ft3 
Jpfrrt 344 ^ ?rftrf 440 -, 1952 ( 19.52 4 ;T 19 ) 4 ?t ttHT 0 41 
Vi^^ 430541 JT 3 r 444 STf 444 T 44 4410 413 ^ f 400 fi 

XTr4V04I 314 43% 4 r rTV^ttf nip uf, 1974 % 00 % mpp 

%f%4t4 l5'J3 4r43;q' (00(4?) f4f%^3, %;> 86, nf%q3 

0rn0-5N, 41041 40 m 4% 344 030541 % 00T34f % 140 f4f4- 
f%53 43%) ft I 

[jTs tr0o tS019( 1 47)/77-%loi:npc-2(ii)] 


S.O. 2040. — In exercise of the powers confciicd by Ihc 
first proviso to section 6 of ihe Employees' Provident Funds 
and Miscellaneous Provisions Act, 1952 (19 of 1952), the 
Central Government, after making necessary enquiry into the 
matter, hereby specifics with effect from the first day of May, 
1974 the establishment Known as Messrs. Enkity Chemical and 
General Industricn (Private) Idmited, No, 86, Atliipet, 
M.idtas-58. far tire purposes of the said proviso. 


[No. S. 35019(147 )/77-PF. ll(ii)] 
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[•imT [ 1 — -'(ii)] 

ftToWTo 2041. — HTTflTT !pT f*P 

j^iTJT fsrrrj^: 'inr^w wra 9'= 1 2 , 

fificr ^ qtTO, ■nfnnFT -^ 7 , 2 j, wriTHr it ^rnra 

f^'TiiT sfqurrfnfr Ji9 *ignw w ?pt tt hwi s?t ^ ^f=F 

'8f^ Wu sfr ■m^tr ( 1953 

'Til 19) % TTifTtr TtniTlT =fiT f^fT ^IR ; 

W, srfETfTT’TTT triXl 1 '^1 ■H^TUPT ( 4 ) JTP 
qPT Ulf^^ TTl imro 5 TT ifTf^tiO TT'RlF T<R ^rrtffHJTTl 9r 
^rwtr TTunq ^ TTP]; ^pft | i 

TR wflTlJ^lTr S^ipTr TTiTpft, 197/ *111 !1^T 5’5‘ 'T'Trit 

jTirpfl I 

[JTo nrfT-J5019( lS4)/77-9loiyfia 3 ] 

N.O. 2041, — ■WI 1 CIC 8 S II tippcais 10 the Central Cjoveinmcnt 
that ihe employer and Ihe majority of the employees in rela- 
tion to the establishment known as Messrs Bclilc Founders, 
Bloek No, 12, Praful Industrial Ealate, Behind Ajit Mills, 
Rakhia) Road, 7yimedabad-23, have agreed that the provi- 
sions of the Employees’ Provident Funds and Miscellaneous 
Provisions Act, 1952 (,19 of 1952), should be made applicable 
to the said establishment ; 

Now, therefore, in exercise of the powers conferred by sub- 
section (4) of section 1 of the said Act, the Central Govern- 
ment hereby applies the provisions of the said Act lo the said 
cslablisbment. 

This notification shall be deented lo have come into force 
on the thiilyfirst day of Ianuai 7 , 1977. 

[No. S. 35019(1 54) /77-PJ'. II] 

2 0 42, — tfTT' ipTffttT TTFTr ^ tjlnl ft fT 

SPT, tn^ W(ir<PTmK, afit 

rsrt'ET ftrtfFPF 'dVr ^TttTtrbnn W tTET 

TORT yt Rt pt fR TORifr TTfTOt fnftr ?fF sntfFf 
wfuThTTO, 195 2 ( 195 2 ^tr 19) TOT TOjTO VI FT>J 

fqtrr ^rr4 TOfeu ; 

itT , KT^, TOT ttftrfrTO ^ *JFr t TOwr ( 4 ) 5 m 
ttTTT V tt TT't l Rt JTTFr >frTO TOflT TTOF TOT ttfufTTO •(7 
jqq-tJ ’TTT TOim-i TT 'TFT Ttrrft ^ I 

TO 'ffrttfTOr TOTfPl fTTOTO, 1979 RT !Fjn gi 
TTOT) ^TTO) I 

[To rTT“ 3.50 19( lfa7)/77-'ffornT;o 2j 


TtTo WTo 2 0 43. — TO "fTjftT TTOTO TO TO srftT TOTT ft fR 
Tt4 WIhTO TTOT tIto Tf- 1 4 TR^TOr frTO TTOTTOT, 

'll T^TOTTTT- 1 8 91991 wnTO TTOJ fTTHTTi TtV TR- 

TTfroT 4t TgRTOT VT TfT TO RTOT TO Tf ^ 'TUTTOff 
frfR trtT jjTOr TORR RfrjfTRR, 19.52 (l953 TO 19) % TO- 

TOtr TOT FTOTR TO TOR ftpif RtT toTOr I 

RT-, RR, TOT RfafFTR TO RTTO 1 TO TORFr ( i) aTTO 
RTTO TOtorTcRT RtflR TOR JR Tr^ffR RtTlF TOT RfqTORR ^ 
TOTOR TOT TRTRT TO TO\ TOTT ft I 

TR RfR^RTO ^rTOr TORTOR 197^ TO RTR RRTO 
flTITlff I 

[ro RRo 35019( 168)/77-'fto RR'' 2] 

S.O. 2043. — Whcieas it appears to the C'cntial Government 
that the employer and the majority of the employees in rcla- 
lion lo the establishment known as Messrs Ambica Metal 
Pressing Industries, D-14, Ramkumar Mills Compound, Saras- 
pur, Ahmedabad-1 8, have agreed that the provisions of the 
Employees’ Provident Funds and Miscellaneous Provisions 
Act, 1952 (19 of 1952), should be made applicable to the said 
establishment ; 

Now, therefore, in exercise of the powers conferred by sub- 
section (4) of section 1 of the said Act, the Central Govern- 
ment hereby applies the provisions of the said Act to the said 
establishment. 

This notification shall be deemed to have come into force 
on the thirty first day of December, 1976. 

[No. S. 350191 168 )/77-PF.]]] 

Too wto 2 0 44. — RT. TOjfTO TOW TO RJ STTOT | PF 
RRjf RRo Too dfRlURt, 5 2, TOo Rlfo TOo TOo R^T, nflRR 
Tlrar, RJR4IRIT, TFTTt TOTTR R R«R;i TOTOW TOt: TT^TOftTOr 
TO R|RTOT ^R TOT TO R^ TO ^ PP 'FtfRlTO RfTOR fTOR 
rV RTOr TORR RfRfTRR, 1952 (l952 TO 19) % TOTOR 

TOT Ft 19 9 TO fTOf RTT TrfftR ; 

RT , RR, TOT RfafTRR TO RTOT 1 TO TORTTO ( 4) STTO 

R?TO TOwfr TO rTOr iRTT grr TrRF TTT RfRfTRR ^ 

smTOR tot TOTOT TO 1 1'J TOTT ft 1 

R5 rIr^RTT ^ITTtR fTOT>9rr, 1976 TO ’TRifl 

I 

[Ro RRo 35019( 169)/77-'fto RRTo 2] 


S.O 2042. — Whereas it appeals lo the Cential Government 
that the employer and the majority of the employees in leJa- 
lion lo the etrtablishment known as Messrs Vardhaji Lubaji, 
Khandai Hall, Manek Chowk, Ahmedabad, have agreed that 
the provisions of ihe Employees’ Provident Funds and Miscel- 
laneous Provisions Act, 1952 (19 of 1952), should be made 
applicable lo the said establishment 

Now, therefore, in exercise of the powers conferred by sub- 
seclion (4) of section 1 of the said Act, the Central Govern- 
ment hereby applies the provisions of the said Act lo Ihe said 
establishment. 

This notification shall be deemed to have come into force 
on llie thiilvfiisl day ot Decembei, 1976. 

[No, S, 35019(167)/77-PF. U] 


S.O. 2044, — Whereas it appears to the Central Government 
that the employer and (he majority of (he employees in rela- 
tion to the establishment known as Messrs S. Q, Textiles, 53, 
O.l.D.C. Estate, Odhav Road, Ahmedabad, have agreed that 
the provisions of the Employees' Provident Funds and Miscel- 
laneous Provisions Act, 1952 119 of 1952), should be made 
.ipplicablc to the said establishment ; 

Now, thcieforc, in exercise of the powers conferred by sub- 
section (4) of section 1 of the said Act, the Central Govern- 
ment hereb> applies the provisions of Ihe said Act to the said 
establishment. 

I hisi notificalion shall be deemed to have come into force 
on the thirlyliisl dav of December, 1976. 

[No. S. 35019(169) /77-PF, If] 
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Tte «To 2 0 45 — TO. RWR Tt 5>IT t fT 


WTOTOTTT TOT, TOTT '^’Trn' 

TOTOi ETOTO ^ f^ifVTOT TOl^fTfr^ ^ TO 

TOT TO WTitT ^ TO^rfr PTfir RpriHr wtr: jpifpit ■jroa' 

5TfuPTTO, 14S2 (195 3^19)^ TWiJ TTO TTOTO TO TOT 

TOt TOflT , 

TO, TO, TTO # tJTTJ 1 "fit TOHTTO ( 1 ) JTTO 

TITOT Jlftrot TO TOfTrTIT!t 5T TOjftT TTTOrn: :TTO ^rlslrTTO % 
■TOTOTT "HTOT TTOTO ^ 'll 4 toTI ^ I 

TOT Tfl UT^TOTT ^•TiVO^ frorTTO" , l 9 7 (.1 to TTTTt tttotT Ji iTi'fl 

[tTo rt»To ,)5019( 17n)/77-'fro TO!0'2j 


S.O. 2045. — Wheredi it dppc.iis Lo the Ccnlitil Government 
that the employer and the majority of the employees in rela- 
tion to the establishment known as Messrs Acharatlal Kuber- 
das. Near Pratap Cinema, Fuvara, Ahmcdabad, have agreed 
that the provisions of the Employees’ Provident Funds and 
Miscellaneoua Provisions Act, 1952 (19 of 1952), should be 
made applicable to the said establishment ; 

Now, therefore, in exercise of the powers conferred by sub- 
section (4) of seetion 1 of the said Act, the Central Govern- 
ment hereby applies the provisions of the said Act to the said 
establishment. 

Thia notification shall be deemed to have come into force 
on the thirty first day of December, 1976. 

[No. S 35019(1701/77 PF III 


Too WTo 2046 — TO TOTOT sift ft 

sito ifl-o SroffiTW, 5 2, Trrfo '#to tflo, nfro 

fw, SlfWTOT, TOTOt wnro Tt TFra PFftTOP' TOfroWf ^ 
ItgTfTOT TOT TO TTjfTO ft Tit ft Pp tttfTOff 'TTPfTO Wh aVt 
5liw tJTOtr srfErPTTOT, 1952 (l 952 TO 19) % iSTOTO ^ 
JNTTOT ipr TOTI fW TOt , 

TO , TO, "TTO wftjftTO tror 1 ft "TOWm ( 4 ) toto 

TOWT vrirotfr to TOth TOT jn tPTftT TOTppr -jto ttltrPTTO ^ 

ITORT TTTO TOTTOT TO TFf 'pr'ff ft I 

TO( ^tt^fTOT ^TOf'T fTOfTTO, inyfiTOh^ hTjfl -Jtlipfl I 
[rfo 3501 9( I71)/77-^= t^o 2 ] 


S-O. 2046, — Whereas a appears to the Central Government 
that the employer and the majority of the employees in rela- 
tion to the establishment known as Messrs G.P. Textiles, 52, 
G.I.D.C. Estate, Odhav Road, Ahmcdabad. have agreed that 
the provisions of the Employees’ Provident Funds and Miscel- 
laneous Provisions Act, 1952 (19 of 1952), should be made 
applicable to the said establishment ; 

Now, therefore, in exercise of the powers conferred by sub- 
section (4) of section 1 of the said Act, the Central Govern- 
ment hereby applies the provisions of the said Act to the said 
establishment. 

This notification shall be deemed to have come into force 
on the thirty first day of December, 1976. 

[No S. 350191 171)/77-PF 11] 

TO® W® 2047 — TO TOTOT ^ Ttf iTtflu ft 

^ TWrorr, ffrl, TftTOTmrfr, 4Y4TTOTr rkz it? (roro-, 
+dJtiiH ^ mro? ttoto if rftaj PriftTO? tftv ■titlst i Rof nh 
TOT TO tfl T? ft ft? vrf^ pTrtr rV: 

trfpjj TOTOh ^TfuFTTO, 1952 ( 1 4S2 TO 19) ft? TOrf 

TTOTO 4?) fftpT jjiu TOfftn , 


TO, TO, ^ HftrfWT 4h TO7T 1 ^ TOHlTr (4) BTOT 
TOTO Trftrofr to to>t tott yn fttitfro totot ^ xrfhffTTO ft? 

TOTOT W TOTTO ih TOJ TOCift ft 1 

trftr^TOi 1977 4?t gt Toift 

411(41 I 

[TTo To'’ J5U1 9( 1 74)/77-4rt' tots 2 ] 

S.O. 2047. — Whereas it appears lo the Central Ciovernmenl 
that the employer and the majority of the employees in rela- 
tion lo the establishment known as Messrs Pal Twisting 
Works, Gotalawadi, Near Bodawala Estate, Katargam, Surat, 
have agreed that the provisions of the Employees' Provident 
Fund Miscellaneous Provisions Act, 1952 (19 of 1952), ^ould 
be made applicable to the said establishment ; 

Now, therefore, in exercise of the powers conferred by sub- 
section (4) of section 1 of the said Act, the Central Govern- 
ment hereby applies the provisions of the said Act to the said 
establishment. 

This notification shall be deemed to have come into force 
on the thirty first day of January, 1977. 

[No. S. 35019(174) ?77-PF. 11] 

TO® TO® 2048 — TO fttrihT TOTOt TO TO TPflT ^PTT ft fft? 
To'’ 4^° f^TO? 'TtfiPTO, sflTOTOIT ftJWPT 

grr, TOTO? TTOTO It firoa PpfbJn? (flr toItoMI iff styrtror 
TO TOT TO rtyro ftt fif ft fftt TONrfr VtBtTO pTfij wlr sr^W 
TOTOT *rfhlTOTO, 1952 ( 1952 TO I 9 ) ft? TOTOf PTITO 

TO TOTJ ITO( ®iift TO^ltr ^ 

TO, TO, TOT ffftiFTOTr 4^1 srm 1 45t tototo ( 4) itto 

TOTO wfftrol TO tfijlTT 4TT^ yt( ftffifVlT TOTOT "TOT TTfalTOFT 4? 
TOTOT TOT TTOFT 4tt TOT ft I 

tif TrfVt^[TOT TO31VT 'TOTOfl, 1977 TO iffT ft TOffV 
TOirtft I 

[To TTOo J501 9( 175)/77-4fo Too 2] 

S O. 2048. — Whereas 't appt^irs to the Central Government 
that the employer and the majority of the employees in rela- 
tion to the establishment known as Messrs. M M, Silk Fabrics, 
Bodawala Rstate, KaUrgam Road, Surat, have agreed that 
the provisions of the Employees’ Provident Fimds and Miscel- 
laneous Provisions Act, 1952 (19 of 1952), should be made 
applicable to the said establishment ; 

Now, therefore, in exercise of the powers conferred by sub- 
section (4) of section 1 of the said Act, the Central Govern- 
ment hereby applies the provisions of the s.aid Act to the said 
establishment. 

Thia notification shall be deemed to have come into force 
on the twenty-eighth day of February, 1977 

[No S 35019(175)/77-PF JIJ 


Too Too 2049 —TO ftiTftT TO4TO 4?t TO TOftT tflTO ft 

4TOf ipy, totI, tItototo 4?to:tot tIt, grr, 

TTTT4? TTOTO ^ TTOTJT FT4TTO7 tftr 4?4TOlTOTt 45t tfyOTO I TO TOT 
TO TOTO ftt Tft ft [ft? toFttA 'TItot fTriT 5fk TOftot TWTO 
wfttftro, 1952 fl952TO 19) ft? TTOTO TTO TOTTO TO TOg 
fror j)ift TOffttr 

TO, TO, T4T Trftjf^TO 4?) TT7J 1 ^ TOimTO ( l) JTTT 
TOWT Nll4T4l TO TOPT 4 ?tT go 4?^StT TO4TO TOT trfsfhTO ft? 
TOTOtT TTO TOTTO TTf TTT T?T7f( ft I 

TOf wftTgTOT TOSTTO TOtTfl, 1977 4?f yii TTjft 

TTtrjft 1 


[TotlTo J50t9( 176)/77-ftto t(4?o 2 ] 
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TT 1R, I <177/7517 2H, 1S<)<) 


SO. 294‘>. — Whereas it appears to the Central Government 
that the employer and the majority of the employetj ip rtlj- 
lion to Ihe establishment known as Messrs Manju Twisting 
Works, Bodawala Estate, Katargam Road, Surat, have agreed 
that the provisions of the Employees’ Provident Funds and 
Miscellaneous Provisions Act, 1952 (19 of 1952j, should be 
made applicable to the said e<jtablishnient ; 

Now, theiefore, in cxeicise of the powers conferred by sub- 
section (4) of section 1 of the said Act, the Central Govern- 
ment hereby applies the provisions of the said Act to Ihe said 
establishment. 

This notification shall be deemed to have come into force 
on the twenty-eighth day of February, 1977 

INo. S. 35019(176)/77-PF.TIl 


aiTo 2 050 — urt ik'ilfl'tl iTRiTI. ^ ^ ttifPr 
Tt^RFTT tp^, rfy, 

^ xrrarsr ^ liw wpt tt 

4(5+1 ^ ^ < 11 '+/ -q 1 71' 4fa<vi ^fij 4<|fi''+i 'I'liptr 5rfh’- 

ftnpT, 1952 (1952 4tT 19 ) % ■J’T^VT 'I'm T'tT'PT Tt Al‘] 
frrr Ji'ih , 

^PT.. tiff, wfafim 45 *JTTT I 45 TTtJPT ( 4) "SRI 

5TOT UlfipPff 4n' ffTth 4R5 jn +tt4iN "IffT trftJ^TrpT % 

s'l^'-tl dm PffFTtr 45 'T'Sefi ft" I 

ffff ORffft, 19 7 7 45 51^ triT»5 SfTTnft | 

[5o r^o 3sni0(l 77)/77-^o 2] 


15.0. 2050 — Whereas it appears to the Central Goveriunent 
that the employer -and the majoiity of the employees in rela- 
tion to the establishment known a.s Messrs, Hemant Silk 
Mills, Bodawala Estate, Katargam Road, Sural, ha+e agreed 
that the provisions of the Employees’ Provident Funds and 
Miscellaneous Provisions Act, 1952 (19 of 1952), .should 
be made applicable to the said establishment ; 

Now, therefore, in exercise of the poweis conferred by 
sub-section (4) of section I of the said Act, the Central Gov- 
ernment heriAy applies the provisions of the said Act to Ihe 
said establishment. 

This notification shall be deemed to have come into force 
on the twenty-eighth day of Febniary, 1977. 

fNo. .S. 350l9(|77)/77-PF. TI] 

4tio «To.2 05i — iPT- iTPm ^ ff? SRftvr ^hrr ft fiir 

ffint TnrtT ff45, »5/tpr, Tiffm, w4tff5ffT^, rrwr 

fffTH+f 5 +P-4+I pi +71 -a 41 wYl 4i5^rTf57ff 45 wu 74" mn Tr 

JtfOT tfl of ft f47 4:ifsTr5 fhftl TlftT 745vf ttflJ- 

pPFT, 1952 (l 952 4TT 19) ftl rstm 45 

fffajr ^rfftu ; 

tm:, TO, WT trftjf^TO 45 EirtT I 45 JIUKI ( 4 ) IRT 
WtT Kl 74445 41T TOlTT 4^5 jrr 414 . 1 + ^ Wfbf5TO % 

TOTOJ 134T PTTTO 45 ^TP]; 4Rt5 ft I 

fff Wfir^TOT 55T 4'4MJ, 1 9 7 6 45 ^ JT+T45 40X^5 I 

[tTo mTo,TS019( 18l)/77-5to 2 ] 

5.0. 2051. — Whereas it appears to the Central Goveramcnl 
that the employer and the majoiity of the employees in rela- 
tion to the establishment known as Messrs. Jayant Weaving 
Works, 0/.S. Ved Darwnja, Fatakadawadi, Sural, have agreed 
that the provisions of the Fniployees' Provident 1 unds and 
Miscellaneous Provisions Act, 1952 (19 of 1952), should be 
made applicable to the said establishment ; 

Now, therefore, in exercise of the powers confeired by sub- 
section (4) of section 1 of the said Act, the Central Government 


hereby applies the provisions of the said Act to the said 
establishment 

This nolilicntion shall be deemed to have come into torco 
ou the thirtieth day of November, 1976. 

INo. S. 35019(181 )/77-PF, IT] 


4TTo VfjB 2 0 52 --TO TOfbr TO47IT 45 TO tpfiTT ftpTT ft f+P 
♦l+r+j 4ITOT ^t 5, 5tT/tpt, ffff TOTtTTTT, 91T74rrff]’47f)', ^<0 +TTTO7 
TOTTO 5 TOffiy Pl9l'44 4 V ^rfTlfrft 45 ffg+i+fl+u 4in TO 
4^ Rl of ft Pf tPTTOft vri^tnr 1515 trtr toH totoj trfh- 

1+14+1 , 1952 ( 19. 5 2 41T 19) ^ d'r^+tT S4+1 ^STTl-r 45 TT+ji 

1477 4T[5 ^rfftT j 

TO, TO, "HTO ^tfuftTO 45 tTOT 1 45 PTOTOT ( 4 ) STTI 
TOftf vrlrorff 41 T toPt 4R5 ^ ^i+lfPr TOTTTO -am ^ifijprTO ftt 
yrovy- tot rtito 4 ) irr+j 4R!5 ft 1 

TO 5lftt^[TOT f5»r TTOTO, 1976 45 SPr+T TOlP TOTip | 

[ps riJTs 550 1 9( 1 «:i)/77-'5o UOio 2] 

S.O. 2052. — Whclcas it appears to the Cenlrul Government 
that the employer and the majority of the employees in rela- 
tion to the establishment known as Messrs. Jayant Traders, 
O/S, Ved Etarwaja, Fatakadawadi, Surat, have agreed that 
the provisions of the Employees’ Provident Funds and Mis- 
cellaneous Provisions Act, 1952 (19 of 1952), should be made 
applicable to the said establishment ; 

Now, therefore in exercise of ihc powers conferred by sub- 
section (4) of section 1 of the said Act, the Central Govemmenl 
hereby applies the provisioas cf the said Act lo the said 
establishment. 

thi.s notification shafl be deemed to have come into force 
on the thirtieth day of November, 1976, 

[No. S. 35019(183 )/77-PF. Ilj 


Too mo 2053 — TO. ftpfrff TO4TO: 45 TO sPfbT ft f4: 
f)o ffo g4H4nw i, ^P/tpT, TOffnrr, qrowRift, toto 
wnro 5 TOffT frolTT xftr 4TH(frt5 45 vi mr to 

TO^T 55 4f ft 4Ttm^ 'Tthm f5f5 tfrt if454f totow trftj- 

fTTO, 1952 (l952 4T 19) T TOTOtT TOP ITOTO 45 TOT 

f4TT 3fT5 ’ffTfftpi 

TO:, TO, TOP WftrfTTO 45 Urrt 1 45 TOTtTOT ( 4) JTOl 
JTTOT V l ftp ff) ' TT IpfPT 4rt5 JT TO4TO TOP ttfttfTOrtt ftr 

TOiTOff TOP miHd 45 rtP]; 4 to 5 ft I 

TO tfrff TORfr, 19 76 45 TffT ?! TOtrfT 

411(15 I 

[tfo iTtTo 359 1 9( 1 9 i)/77-'fVo trips 2 ] 


S.O. 2053. — Whereas it appears to the Central Government 
that the employer and the majority of the employees in rela- 
tion to the establishment known as Mcssis. D. D. Textiles, 
O/S. Ved Darwaja, Fatakadawadi, Surat, have agreed that 
the provisions of the Employees’ Provident Funds and Mi«- 
cellaneoiiH Provisions Act, 1952 (19 ot l‘J521, should he made 
applicable to the said establishment ; 

Now, therefore, in exercise of (he powers conferred by sub- 
section (4) of section 1 of the said Act, the Ccniral Govern- 
ment hereby applies the provisions of the said Act to the 
said establishment. 

This notifloation shall be deemed to have come into force 
on the thirtieth day of November, 1976, 

[No. S. 35019(184) /77-PF. 11] 
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¥To WTo ?,0S4. — TT- ^fr!T?7=fl'T f>TT ^ D: 

jfjpf JT^frr^ ■’■frPr'T 'T'fil, «U TT^I'^i, 'T.T^’TmRl, 

TTTiPF "<rm »T fnr^rrWT 

?7T 5(7^ FT ^ ^ 1% TTJfTFT^t 'ffTw ?fl^ ST^ftoI 

TiTf^er sTfirPr^, i‘552 {i95i 19 ) ^ ^TT'tr tfr 

^tT f*FT ■snT 

nTF , ?T^, Tfw wfErTnrR- F?r trm 1 *i?r ^trDT ( 4 ) im 

Tpm ittI^J "TTr ftt:^ 517 ^ wfErf^'m % 

^W(T T3TIT WmPT ^ TRlr ^ I 

IIF Wfy^’HI ^TTRn', 1 976 FTT !T^ ^ I 

[ifo r^o-3!i019( 196)/77-'fI“ "7^0-2] 

5.0. 2054.— Whci CHS il appears to the Central Goveimmcnl 
that the employer and the majority of Ihc employees in i ela- 
tion to the establishment known as Messm. Manohar Waiping 
and Twisting Works, Ved Darwajtn Fatakadawadi Surat, have 
agreed that the provisions of the Employees’ Provident FiimK 
and Miscellaneous Provisions Act, 19.52 (19 of 1952), .should 
be made applicable to the said establishment ; 

Now, therefore, in exercise of the powers conleiicd by sub- 
.section (4) of section 1 of the said Act, the Cenlial Govein- 
ment hereby applies the provisions of the said Act to the 
said establishment. 

This notification shall be deemed to have come into force 
on the thirtieth day of November, 1976. 

[No. S. 35019(196)/77-Pr. Ill 

^To WT“ 2055. — hr TrjfiTT ftTFTR Fff tTjf HfflF jfpTT fifi 
4TT*f FtEtflWT tri'TF'4, Ttr tfc sr-i,'fo 24 / 2 . 1 , tutt wlwn", 
TtRT, ’JITT TRT RTHTF »T *fHra fiPfbFFT iftr FnrFlfilTf F?! 
jjftgri r FFT Tt: tfipt trfirar firfh 

tHWET trWWT, 19,52 ( 1952 FiT Ip) % TTFIST Tff! 

RTTTT TP]; fFP] TTfijl]: 

XPT, Trw irfVEm ^ dm i >irr ■jq-erirr ( 4 ) irt 

SpItT VriTPTf TT SpfPT FTT^r JTT rff+'l r ITO irfErfim % 

r^WET TW RTTTT ^ TPJ^ 5R?fr | I 

KTfttll^FHI TTfflT 1 977 Id 5r«[TT rmfl 

Tnpft I 

[To nTro-35019( 199)/77-4 I'o TT 0 - 2 ] 

5.0, 2055, — Whereas it appears to the Central Government 
that the employer and the majority of the employees in 
relation to the establishment known as Messrs. Kanlilal Tara- 
chand. Road No. B-1. Plot No. 24/23, Udhna Udyognagar, 
Udhna, Surat, have agreed that the provisions of the Emp- 
loyees’ Provident Funds and Miscellaneous Provisrons Act, 
1952 (19 of 1952) should be made trpplicriblc to the sard 
establishment ; 

Now, therefore, in exercise of the powers conferred by sub- 
section (4) of section 1 of the said Aot, the Central Govern- 
ment hereby applies the provisions of Ihe sard .Act to lire 
said establishment. 

This notification shall be deemed to have corrre into force 
on the thirty first day of January, 1977. 

[No. S. 35019(199)/77-PF. 11] 


Ffo «ro 2056.— dd jiTifTp; nfr JtS TtftF FlFT ^ fitt 

iRlfHF'fl f^rtlPT r^TT FRI, tR jto To 24/2.1, 

^«mT aiiTuTc Ttrn, ttw rtttt Sr Ttrai firtftTFr tfhr 
%4F l f< 1Tj FfV FW iTTF Tt! ITipTd f'T 4^ ^ R FpHtR 


[Pajii T1— Stc. .3{ii)] 


■nfRTfiTfh TR tTFhvf rjTTWTtr xrfTfRtr, 1952 (1152 tt n) 
7 rtF-tr 'PF RTIT’T r'r 'IJir firn ltd dTf.'r’, , 

Rd.-, XTd, TcT; wrtjfdiTd rD 'cnTr 1 )(fT 'TdtTrrT (4) 
dfwn *fn Tpfipr urT jut R^fj-rr fttr tut tRiPtt't T 
TTFVtT Td rsrm ^ dPT FRdt ^ | 

WftTTjddr Tddfd 444 i>, 1 9 7 7 TT f f ’FTlf)' 

jfpRy 1 

[^O r^o-.r.sni9( 200)/77-'fVo t^o-2] 


5.0. 2056 — -Whereas it appears to the Centi-al Government 
that the employer and the majority of the employees in rela- 
tion to the establishment known as MesS'S. Pravinchandra 
Himatlal Vora, Road No, B-1, Plot No. 24/23, Udhna 
Udyogn^ar, Udhna, Surat, have agreed that the provisions 
of the rniployees’ Provident Ftrnds and Miscellaneous Pro- 
visions Act, 1952 (19 of 1952), should be made rrppltcrrble 
to Ihe said esttrblishmenT ; 

Now, therefor e, in exercise of the powers confer red by sub- 
section (4) of section of the said Act, the Central Ciovern- 
menl hereby applies the provisions of the said Act to Ihe 
srtid c.stabli8hment. 

This notification shall be deemed to have come into force 
on the thirty-first day of Tanrrary, 1977. 

[No. S, 35019r200)/77-PF. 11] 

FtTo *|T‘> 2 05 7- — hd: Rtfld JRFDT tT FF tHR F"^ 

'-jRrr TTfRr 4/ .1 Rf, iRnfirjrjT, fWr- 2 u, 

HITT ^ >T»T3' fipflTFr XtR ipTdTf'll'r 4?) FgT'W l w 

FTF qTTtpTd FT 4^ ^ ft ITTRR) STftsrrftft TR Tftft grtuVET 
TftrfRPT, 1 952 (i952 TTT 19 ) % 'HWET TTF r«tm iff TTF 
ftp FTfifT, 

Wd, PF, T7F wfafdJRr F?) URT 1 nff TTETtn ( 4 ) JTR 
TRtT Tftftf FT TTTR FtR Jtr Rrfft TTFTR dTi nTfhftRT % 
dRTF TW »Tm TT TTh FRrfr ^ I 

4F 10 dFRP, 1 976 Tt TTTn'ft I 

[TTo Pdo-.15ni 9( 20l)/77-'fro t^o-^] 

5.0, 2057. — Whereas it appears to the Central Government 
thirt the employer and the major ity of the employees in rela- 
tion to the establishment knwon as Messrs Sri Rama Plastic- 
Industries, 4/3, PlatfOita Road, Seshadripurim, BangaIore-20, 
have agreed that the provisions of the Employees’ Provident 
Funds and Miscellaneous Provisions Act, 1952 (19 of 1952), 
should be made applicable to the said establishment; 

Now, therefore, in exercise of the powers conferred by srrb- 
section (4) of Section 1 of the said Act, the Central Govern- 
ment hereby applies the provisions of the said Act to the said 
establishment. 

TliiiS notification shall be deemed to have come irito force 
on the thirtieth day of November, 1976. 

[No, S. 35019(201)/77-PF. flj 

FTIo wTo 2058. — FF RifR JRFR Ft) FF Fffft fRT f, ft 
FFT FtF-jft WT, TRRRrT WT vR, FTTFT RTTTT ^ 

EtoRft ?iR FTTfTTfRr ift Fgitw ft tt 'T^mr ft R S' 
ft FPftRT 'FftCFftrET TR WftrftFh', 1 9 52 ( 1 9.5 2 

FIT 19 ) % TWtr rgrp wnxpT Ft) TTiJ ftu Ffft Ffrftr; 

FPT-, FR, Tn; xrftrlftTF Fft urt i Fff ^etrt ( 4 ) iift 
STRT DTftftf FTT atrR tR gtr Rgth TRFTR TO FrftftTO ^ 
nWh TO FStUPT FTT FtRT jj I 

?T^ FTfa^[TOT 1 1 976 TT TTEfT ifuTt Frupfl I 

[To TO‘'-3S019( 203)/77-'fto tTiFo-2] 
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S.O. 2058. — Whereas it appean to the Central Government 
that the employer and the majority of the Messrs Lakshmi 
Bhavan, Chamaraja Double Road, Mysore, ha^e agieed th''i 
the provisions of the Employees’ Provident bunds and Mis 
celianeous Provisions Act, 1952 (19 of 1952), should be ma.V 
applicable to the said establishment ; 

Now, therefore, in exercise of the powers confeired by sub- 
section (4) of section 1 of the said Act, the Ccntinl Qo\ern- 
ment heieby applies the provisions of the said Act to the 
said establishment. 

This notification shall be deemed to have cotne into force 
on the first day of July, 1976, 

[No. S. 35019(203) /77-PF. Ill 


iTJo 2 0 59. — tPT) 0 OM c ^ h<I1ci aim ^ 

t[7Tp nTrci Sfo 5TPFT, fjJOl TPTT 

^*rnpT ^ ^ ‘SQO'sai ^ 4Td 47 

tfifttn jfr dt t Pe ttldiO tdfhw prfti if)-?: inM ^wir xifR- 

PpET, 1 952 ( 1 952 44 19) % Ttfi 74744 4fr 4TI]; 

ftitt -a 1^ ’siia't : 

44", 44, 447 wftrfdh'd sfEt S77T i 444747 (4) 1777 
41(77 TTf^ T744E7'7rr^ 54^4 7774777 4717 fffhpTTO % 4447E7 
4717 F7744 777 477]; 4777ft t I 

44 4fu^’4'77 ,1 1 477477 1 9 7 7 7ft 4^ 44(17 TmEft I 

[40 44a.35O10( 206)/77''fto q47o 2] 


S.O. 2059, — Whereas it appears to the Central Government 
that the employer and the majoiity of the employees in rela- 
tion to the establishment known as Mcssis S. T. Uphar Oruh, 
S. T, Stand, Anand, District Kalra, have agreed that the 
provisions of the Employees' Provident Funds and Miscel- 
laneous Provisions Act 1952 (19 of 1952), should be made 
applicable to ihe s.iid establishment ; 

Now, therefore, in exercise of the powers confeired by sub- 
section (4) of section 1 of the said Act, the Central Govern- 
ment hereby applies the provisions of the said Act to the 
said es'ablisbment. 

This notification shall be deemed to have come into foice 
on the thirty first day of January, 1977. 

[No. S. 35019(206)/77-PF. It] 


41(0 Wfo 2060- — 477, 474777 477 4^ STfltd ^ ^ f47 

^4»f 7174 f47[47, 47447 f4^, 7(17147 74744 if 4743 (4773447 (fV7 
47l4Tf^ t)" 454447 ?4 T7 45774 ^ TTf §■ ftf 47(f477f 4f^ 
f4ft7 (iV mW 44474 4f4f777T4, 1952 (l952 477 lo) ^7 
44474 447 74744 47f 4T7J Po'/ 47^ lufjju j 

(74:, 44, TtC 4fM444 >57 4777 1 iff 444741 ( 4) 1747 
47(77 4(4747 477 44777 4774 Jt^ %7jff4 777417 44> wF4f4477 % 
44474 447 747477 ifTf 17777 477^ ^ J 

45 4f4^[477. 1 1 9 7 2 477 4^ 7777(ff 4Tmff | 

[40 7F7o-3 5 0 1 9 ( 2 0 7)/77-47o 0410-2] 


S.O. 2060. — Whereas it appears to Ihe Central Government 
that the employer and Ihe majoiity of the employees in rela- 
tion to the establishment kno’vn as Messrs Naav The ,tre, 
Jullundur City, have .agreed that the prosisions of Ihe Emp- 
loyees’ Provident Funds and Miscellaneous Piovi ions Ad, 
1952 (19 of 1952), should be made applicable to the said 
establishment ; 

Now, therefore, in exercise of the powers conferred by sub- 
section (4) of section 1 of the said Act, the Centra! Govern- 
.38 G 1/77—4 


ment hereby applies Ihe provisions of the said Act t'l the 
said establishment. 

This notification shall be deemed to have c^me into force 
on the first day of July, 1972, 

[No. S, 35()I9t2U7)/77-PF, IT] 


4770 47“ 2061.— 44" 477r74 JTTTfnT 4?) 45 47(74 ^>77 ^ Ptf 

^477 OspI ^ uw ^7714 ^^7^, 377151 fSrf^^TTT, 44 “ 'jffo 774, 
47) -^-l- 1 6, ITPT, "7 " 77')/7 77^77, fijTTf I u(+15j 

74744 if 4443 F44Y7’17 ift’’ (747 477 nrftfw ^ 474 47 

4344 53 4f I [tt T447i"(4fp74f4r£r TtI: 4lf37i3 441F£7 77fl7fh44’, 
1952 ( 1952 477 19) ^ 44474 1747 54icnT ^ff 4 t 4 fTTir ^ 

(741, 574, 447 5rFal444 TfT 1 IfT TTtTRr ( 4 ) 3777 
SPTTT Vlftti47 44 4434 474^ 54 474147 441; siFErf444 ^ 

44414 476 74TT4 "Ft ITT7[ 477?f3 ^ I 

41[ 1 474, 1 9 7 7 473 ’-7477 44((3 TTTTrift I 

[r[o TTAn-OSO 1 9( 2 1 0)/77-'ft'o 4470-2] 


S.O. 2061. — Whereas it appcaij 10 the Ccntial Government 
tion lo the establishment known as Mess s. .‘\dmirnl Tour and 
that Ihe eniployei ,md the n'^joiiiy of the employee in rela- 
Tra' el Bureau, Dwaraka Buildings. M. G. Road, Cochin-16, 
Ernakulam Village, Kanayanoor Taluk, Einakulam District, 
have agreed that the provisiens of the Employees’ Provident 
Funds ;md Miscellaneous Ptovisions Act, 1952 (19 of 1952), 
should be made applicable to the said csfiiblishmtnt ; 

Now thcrcfoic, in exercise of the powers conferred by sub- 
section (4) of section 1 of the auid Act, the Central Govern- 
ment hereby applies the provisions of the said Act in the 
said csfablLshmcnf. 

This nolificaijon shall be deemed to have come into force 
on the first day of March, 1977, 

[No. a 350I9(210)/77-PF. 11] 


4(7o W7“ 2 0 62.— 4(7: 474777 4? S7?(34 3347 fV 

^47f 4414 f45 347^7 9 /I, 440 Tfo 4njr44 43i, f^TTlf 

(464 57^) 47477 74744 ^7 41473; f44>47r 43 t Tut^lfTlff iff 
4^«47 34 4R7 47 4444 4t \ fir 17if47’f3 4(^4 ftfff sOt 
571734 44414 4fhf444, 19 5 2 (l952 14 19) % 44414 T47 
44144 iff 47 i[ flTiT snSr 47(54; 

574; 44, 4777 4(4(444 1(3 4777 1 173 444777 ( 4) ^777 
IJ4T7 17(71743 HT 574(4 177(3 Jif %7S34 47147 447 4r4r444 ^7 
44414 447 74T44 173 477]^ ITTvfr ^ 1 

44 4(37^474, 1 (44147, 1 975 177 57^44434741(3 I 

[40 44o-35019( 21 5)/77-43 o 4470 2(i)] 

S.O. 2062. — Whcicas it appcnis to the Central Government 
that the cmplo>ci and the majoiit> of the employees in rela- 
tion to the establishment kiiow.-i as Mcssis W,isanl Singh 
Contractor, Quarlci 9/1, M. P. Mousing Board, Bhilai tMadhya 
Pradesh), have agreed that the provi"3ns ol the Employees’ 
Provident Funds and Miscellaneous Provisions Act. 1952 (19 
of 1952). should be made applicable to the said establishnicnt ; 

Now, tlicrefoie, m exercise of Ihc poweis conferred by sub- 
section (4) of ^'-.tion 1 of Ihe said Act, the Centr.il Govern- 
ment hereby tipplic.s the povriuiis ol the said Aet to Iho 
said establishment. 

This notification ^hall be deemed to h.ave come into force 
on the first day of September, 1975. 

INo S. 35019(215)/77-PF, IKD) 
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WTo (Hi, 2003 — ffTlff flV 5!^ 
iwsr wftrtTTR, i95i (1952 TT ly) ’?5t um 0 ^ aw 
TT?^ JTTT ipmwfHwt »pr aTfr fwr R rtttw 

grt^ TW "if Twr^ i %?Twn: 1975 % 

9 / 1 , i^Ro ifto arti, fw^, (hw !H»r) wpp 

wm oft ^ TTF^oi Or aatiRT v Pm Prfofri? or?7p ft 1 

[JTo mT‘’-35ni9( 215j/77-'fto iT<Jio-2(ii )] 

S.O. 2063. — In exercise of the powers conferred by the first 
proviso 10 section 6 of the Hmpioyccs’ Provident Funds and 
MisccUmieous Provisions Act 1952 119 of 19S2], the Central 
Government, after making necc'saiy enquiry into the matter, 
hereby specifies with effect from the first day of September. 
1975, the establishment known as Messrs W.asant Singh Con- 
tractor, Quarter 9/1, M. P. Housing Board, Bhilai (Madhya 
Pradesh) for the purposes of the said proviso. 

[No. S, 35019(21 5J/77-PF. 11 (n)] 


TT o STT p 2 0 6 4 — W U ^S>l * krfin ffPl ^ Pt 

Rmfifsrr f% ijisc^rrur wr, Thtr, fwif, (RstrsHw) 

fiiTRt wPTfi ft wra f-TTbsi’F 'sftT ir^^fWr eft v^h'wt 
am 'p- Itf f iqf^tT fiffET *lVr ST^ 

RffrffiW, 19.52 ( 19,52 W 19) % ■d'tqay -JVK Ptm >fft tTTaj; 
fyiTT lit?) TThmi 

m m, ■3TR ttm i Trmpr ( 4 ) spt 

tren wf^aft 'm spm jit ^Tjffq- rrr^nr iro wfafftw % 
3WW IWTfi Tt tTFj- ifTfiT t I 

IT? ttftrrfmr, 1 firTr^r, 1975 ^trajfT ^ irqift am/aft I 
[#o nma-J5019( 217)/77-Tt'> mio 2(ii)] 

S.O. 2064, — Wliereas it appears to the Cential Government 
that the employer and the majoiily of the employees in lela- 
lion to the establishment known ns Messrs. Gajan Singh Con- 
tractor, Giiiunanak Nagar, COKA, Bhilai (Madhya Pradesh), 
have agreed that the provisions of the fctnployccs' Provident 
Funds and Miscellaneous Provisions Act, 1952 (19 of 1952), 
should be made applicable to the said establishment ; 

Now, therefore, in exercise of the powers confened by sub- 
section (4) of .section I of the said Act. the Cential Govern- 
ment hereby applies tbc provisions of the s.iid Act to the 
said establishment. 

Tills notification shall be deemed to have come into foicc 
on the first day of September, 1975. 

[No. S. 35019(217)/77-PF. U(i)l 

VTo flTo 2 0 65 — ^iTjfhq-JtvW luhtlTl '<Tf^ HF? ejlr spW 
etftjfhw, 1952 {i 952 w Id) nft HPr 0 % sm 
fPT irr^ yrfsKin “FrrwfiiTt^ ju, wira Fm Sr Rmrrrr 
grtsT Tom 4: nwitf i firtTRrr, 1975 4^4 iptir 

m iTRTt rpR ?(7t:pT, ftPTrf (wi tHut) TTPHT: wm i^t TTK 
mfgtfff ^ fku( si^ffl ^ I 

[tfs niro-3 5()1 9( 21 7)/77-fla trifio-2(ii)] 


S.O. 2065 — In exercise of the powers confericd by the first 
proviso to section 6 of the Employees’ Provident Funds and 
Miscellaneous Provisions Act, 1952 (19 of 1952), the Central 
Government, after making nccessaiy enquiry into the mafter. 
hereby specifies with effect from the first day of September, 
1975, the establishment known as Messrs Gajan Singh Con- 
tractor, Chirunanak Nagar, COKA, Bhilai (Madhya Pradesh), 
for the purposes ot the said proviso. 

[No, S. 35019(2 17)/77-P.F, FKiT/l 


vto WTc 2066-~TT iltlfnT ^t 7^ T^t'T ftf'TT 

gff'ijfT 3rr(T ufinr, y/j, mrwiitJr, (uerviTir) fiimt 

wqm R iFW HiftKnF wV 'prf’qrfrTT srjuwr trr wr 

ftffm ^ qf )t Ftt Frfsr ^iF' wfir Rfst- 

Hw, 1952 ( 1952 *(T 19) % TWET ^ TT 'TPJ, 

Fftr sm mfim; 

m: m, mi wFetHw ^ Emr i "TTm ( 4 ) 

sfUTT wterr ipT spfPT wT jp »Fr4tr>: ■J’Ti xrFEfFrw ^ 

m wm iCT 'TTij ’fiTTf I I 

ifif 1 KT4 fr, (4 77 371 ^firfr gTHTift I 

[q-o (TUo-J.5014( 21 9)/77-'fr‘’ tITi‘>-2(i)] 

S.O. 2066. — Whereas it appears to the Central Govcinment 
that the employer and the majonty of the employees in re- 
lation Lo the establishment known as Mcssis Jagrati Bal Mandir 
9/3, Manoramaganj, Indore, 1. (Madhya Pradesh), have agiecd 
that the provisions of the Employees’ Provident Funds and 
Miscclliuteous Provisions Act, 1952 (19 of 1952), should be 
made applicable to the said establishment; 

Now, therefore, in exercise of the powers conferred by sub- 
section (4) of section 1 of the said Act, the Centra) Govern- 
ment hereby applies the provisions of the said Act to the said 
establishment. 

This notification shall be deenred to have come Into force 
on the first day of lamiary, 1977, 

[No. S. 35019(219)/77-P.F.ir(i)] 

vTo srtf 2 06 7 .— -%iTf| 7 T tmHT tuFttA vrfwT firfjsi wlr JuffiT 
■3WW sifkrfim, 19,52 (1952 31 T 19 ) sff trm o ^ jiw 
q<» 5 "(t iim 5rrfT'(rfe3if utTWW'im jrr, fwq if ffrayw 

■Sft^ snrir fSWT 1 TRTff, 1 977 ^ W*f TITiiFt WnThgT 

9 / 3 , Tpfmrrw, mm wttt 3 ?) igtr: t’tijtp % 

wm'T % fkTTi f^rifstg ^ I 

[*ra rrq-o-.iso I q( 31 y) / 77 -cfra mfio-jfii)] 

S.O. 2067. — In exercise of the powers conferred by the fust 
proviso to section 6 of the Employees’ Provident Funds and 
Miscellaneous Provisions Act. 1952 (19 of 1952), the Central 
Government, after making necessary enquiry into the matter, 
hereby specifies with elfect from the first day of lanuaiy, 
1977, the establishment known as Messrs Jagiali Bal Mandir, 
9/3, Manoramaganj, Indore (Madhya Pradesh), for the pur- 
poses of the said proviso. 

[No, S 35019(219)/77-P.F.ll(ii)] 

qtTo V[o 2068 — W ’T’Ttrtr T?! UK ’PfjT gtKT ft Ft 

»tipt ==tlTi#T mrffkruw 5 ^), iitF w Ai, 

qfil?S* Tf-ff'fl KTFThff, 451*1-24 HH4> ’='4144 fWjTfif; 

tik TtknfVql ^ KPT Tg- UKIPT KT II Fft Tuf’KTff 

iiTfqeir fkrftr TiV urfH' erfferfaw, 1952 ( 1 9 5 2 gtr 19 ) 

^ WTFT Tfi Hp 4 1-) firf^rr, 

TicT; w, Tfu Ttftfftw ift 'emr i Tf ■aTEtm ( 4 ) sirr 
tptrf KflTP'lf tPrV irtTf Jtf %nffq UMTT ^ TffwiWT % 
’3TK7!J IJKtt P4 (HH 3^1 (Tn) iPWf I 

UK Tff^WT 1 rH, 1 9 7 h «PT IffiT Wufr I 

[jfti tPTt'-jsai y( 22 1 )/77-'fl'0 0910-211] 

rr?To rrrfo »TCTTnrK, TT-rfFw 

S.O. 206S. — Whcieas it appeals to the Central (.loscinmcnl 
that the employer and the majority of the employees in re- 
lation to the establishment known as Mes.srs Newsman Asso- 
ciates Limited. (Makkal Kural), 1 st Main Road, United India 
Colony, Madras-24, have agreed that tfic provisions of the 
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Employees’ Provident Funds iind Miscellaneous Provisions Act, 
1952 (19 of 1952), should be made applicable to the said 
establishment. 

Now, theiefoie. in exeicisc of the powers conferred by sub- 
section (4) of section 1 of the said Act, the Cential Gosein- 
raenl hereby applies the piovisions of the said Act to the said 
establishment 

This notification shall be deemed to have come into foicc 
on the first dav of Maicli, 1976 

[No S 15019/221 77 PE 11] 
S S SAHASRANAMAN, Dy Secy 
New Delhi the 301h May 1977 

SO 2069 — In pursuance of Section 17 of the Industrial 
Disputes Act, 1947(14 ot 1947) the Cenfril Government 
hereby publishes the following award of the Central Govern 
nicnt Industiial Tribunal, Hyderabad in the industrial dispute 
between the employers in relation to the management of Messis 
Continental Constiuction Private Limited, Vtsakhapatnam and 
their workman, which was received by the Central Govern- 
ment on the 27th May, 1977. 

BEFORE 1 HF INDUSTRIAL I RIBUN AI (CENTRAL) AT 
HYDERABAD 

Industrial Disipute No 26 of 1976 
BETWEEN 

Workman of Messrs, Continental Constiuction Private 
Limited, Visakhapatnam 

AND 

I he Management of Continental Constnictioii Puvale 
Limited, Visakhapatnam 

VPPEARANCES 

Sii A Lakshmana Rao, Advocate for — Workman 

Sn K Puiusurampatrudu, Advocate for — Management 
AWARD 

The Govcinnient of India, Ministry of laboui. New Delhi, 
through Order No L-340l2(2)/76-D 1V(A) dated 26 11-1976. 
referred Ihe following dispute existing between the cmployei's 
in relation to the Management of M/s Continental Construc- 
tion Private Limited Gandhinagar, Visakhapatnam 5 and their 
workmen, undci Sectioas 7A and 10(1 )(d) of the Industrial 
Disputes Act, 1947 to this Tribunal for adjudication — 

Whcthci the action of the management of Messrs Con- 
tinental Construction Private Limited Visakhapatnam 
in terminating the services of Sn Kishen Singh, 
Electricaiu with eflect from the I2th April, 1976 is 
legal and jiistihcd? If not. to what relief is the con- 
cerned woikman entitled? 

2 The reference was registered as Industrial Dispute No 26 
ot 1976 and notices were ordered to be issued to both the 
parbes 

3 As the Workman concerned pleaded his poverty and con 
sequential inability to engage a Counsel Sn A Lakshmana 
Rao, Advocate, was appointed as Counsel toi the Workman 

4 The workman filed a claims statement contending briefly 
as follows —The workman was appointed as an Dectnclan 
with effect from 25-4 1970 m the Management’s Company 
While he was on duty on 2-9 1972 he met with an accident 
which resulted in Ihc loss of his left hand Aftei recovery he 
was continued in the scivice of the Company as Electrician 
till 12-4-1976 on which day his services were termmaled on 
the ground of Incapacity due to permanent disability At the 
time of termination the workman was not paid lotrenchment 
compensation He worked m the Company for six years doing 
the job of an Flcctrictan The termination ot service is Ineffec- 
tive an,! invalid ns Iht Management failed to pay .etrench- 
menl camj cnsation FUncc i1 is lequcHlcd Ihit .an awaid be 
pass'd selli ig nuik the oldel^ of leFinini ion of the woikiiiun*’ 
set vices 
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5 On behalf of the Management a counter was filed con- 
tending as follows — As the workman met with an accident 
on 2 9 1972, which resulted In the loss of his left hand, he 
was paid full compensation amounting to Rs 10,080 00 on 
the baias that he had suffered permanent disability affecting 90 
per cent of his earning capacity After payment of compen 
sation the workman approached the Management and requested 
Ih.it he might be taken into service On humamtaiian grounds^ 
the Management gave him fresh employment with the specific 
understanding that his services would be dispensed with when 
ovei the Management felt it necessary to do so He was 
therefore allowed to do some small jobs us a fresh employee 
The work of the Management was over and hence the services 
of the workman weie dispensed with. The workman was not 
entitled to any compensation since bis services were taken 
purely on temporary basis It is not true to s.iy that he was 
doing the job of an Electrician from 1972 to 1976 The work- 
man IS not entitled to any relief 

6 When the matter stood posted to this day foi onqiuiy 
a Joint Memo dated 19-4 1977 was filed by both parties to 
the effect that the Management had agteed to pay within a 
foilraght fiom this day a lumpsum amount of Rs 1,500 (X) in 
full and final settlement of the claims of the workman and 
that the workman hud ^rced to receive the said amount and 
not to press the claim The workman concerned as wcU as the 
Assistant Administrative Officer of the Management signed 
this foint Memo along with the representatives of both the 
patties 

7 In view of the fact that the workman has chosen not 
to piess the claim and has agreed to receive Rs 1,500 00 in 
full settlement of all his claims against the Matipgemenl tm ic 
is no need to proceed with the enquiry further Morever the 
terms of the Settlement also appear to be quite reasonable m 
the circumstances and both the pat ties have agreed to act 
in puisuance ot the same. 

8 A ml award is hereby passed 

Dictated to the Stenographei transcribed by him and corioc 
ted by me and given undei my hand and the seal of this 
Tiibunal, this the 19th day of Apiil 1977 

K P NARAYANA RAO 
Industrial Tiibunal 
[No 1 34012/2/76-0 1V( A)] 

NAND I AI , Desk Officer 
PtWt, 31 Jit, 10 77 

wTo wTo 2070 — urnr 1452 (1052 fr as) 

^ laKI ( 1 ) BTOT sniT wrfhpft TT JrariT 5'IT, ^TtfTr 

«fV ofVo THT-rpt jpt jjw ir ijr 

T OTT h 307111 /f I 

[ijs 0-o-j2025/b/75-uiT-ll 
fffo mfhTr, sjorr 

New Delhi, the 31st May, 1977 

S.O. 2070. — ^In exercise of the powers conferied b> sub- 
section (1) of Section 5 of the Mines Act, 1952(35 of 1952) 
the Central tiovemmcni hereby appoints Shn V Gouri Sankara 
Rao as Inspector of Mines subordinate to the Chief Inspectoi 
of Mines. 

[No \ 12025/6/75 M IJ 

S C SAXENA, Under Secy 

New Delhi, the I si June 1977 

S.O 2071 — In puisuancc of section 17 of the Irulust lal 
Disputes Act, 1947 (14 of 1947), the Central Government 
heieby publishes the following award of the Central Govern 
merit [ndus'nal Tiibuiiiil laipui in the industrnl dispute bet- 
ween Ihe employers m 1 elation to the Management o£ the 
Tiiogston Khan T inyojna Goveiinient of Rajasthan Deaanu 
and their woilnicn which was leccived bv the Central Govern 
inent on the 18th May, 1977 
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CENTRAL INDUSTRIAL TRIBUNAL No. 1, RAJ\STHAN 
JAIPUR 

Case No. CIT-30/72 

reference : 

Government of India, Ministry of Labour & Rehabilita- 
tion, Department of I.abour & Employment, New 
Delhi, Notification No. 10/47/70-LR-IV dated 
31-8-71. 

In the matter of an Industrial Dispute 
BETWEEN 

The Tongston Mine Workers Union, Degana (Nogaur 
District), 

AND 

The Tongston Mining Projects, Government of Rajasthan, 
Khet Ki Bhakari Rewant Village, Deg.ana, (Nagaur 
District), 

PRESENT : 

None — ^for the Union. 

Shri S. B. L. Agarwal — for the Employer. 

Date of Award 2-5-1977 
AWARD 

By its notification quoted above, the Cciitial Government 
has referred the following industrial dispute to this Tribunal 
for adjudication. 

“(1) Whether the demand of the Tungstan Khan Mazdeor 
Sangh, Degana, Nagaur for payment of wages at the 
rate of Rs. 3.50 for male and Rs. 3.00 per female 
worker of the Tungstan Khan Pariyojna, Degana, 
District Nagaur Is justified? If so the date from 
which the workers are entitled for those rates of 
wages? (ii) Taking also into account the financial 
position of the employer, whether the demand of 
the workman (both male and female) for payment 
of dearness ullowance in addition to the increased 
wages at the rates prescjibcd by the State Govern- 
ment for it.s employees Is justified? If so, to what 
relief the workmen are entitled and fiom what date?” 

The claim put forward by the Union is that the Tongston 
Mining Project, Degana, is an induslry run by the State Gov- 
ernment of Rajasthan. The product from the Mine is that 
of Tongston. It is a very profitable business for the State and 
the State has been reaping huge piofits from it. The project 
employs a number of workmen. The workmen arc paid at 
a much low rate. The male worker is paid Rs. 2, while the 
female worker is paid Rs. 1.50 P. per day. This rale is paid 
to the workmen whether they are skilled or unskilled. The 
prices were soaring up. The cost of living was constantly in- 
creasing. Yet. the management of the Mine paid no dearness 
allowance to the workmen to face the rising prices. No 
Other facilities like medical leave, national holidays etc. are 
provided to the workmen by the employer. The reliefs claimed 
arc that : 

1. The male worker should be paid at the rate of 

Rs. 3.510 P. per day, 

2. The female worker should be paid at the rate of 

Rs. 3.00 per day. 

3. Dearness Allowance be paid at the rate prescribed by 

the State Government for its employees; and 

4. Any other relief thought proper. 

The claim of the Union was resisted by the employer. It 
was denied that the project was reaping huge profits from 
the work. It was alleged that the production in the project 
was very low and the mining cost was very high. The workers 
were being paid at the revised wage rates fixed by the State 
Government in November, 1971. Each workman was paid 
Rs. 2.31 P. jjer day irrespective of the sex. Certain other pleas 
were also raised showing the reasons as to why the reference 
was not maiutainable. 


It was for the Union to adduce evidence in support of Its 
demands. The Union was granted several adjournments to 
adduce evidence, but no evidence was led in. For the last 4 
or 5 hi-aririgs in the case, no body put appeal ance on behalf 
of the Union, It appears that the Union is no more interested 
in proceeding -with and prosecuting this reference. 

In the circumstances, there is no alternative ieft with me 
other th.an to give a ‘no dispute’ award. A ‘no dispute' award 
is, therefore, passed. No order as to costs, 

IThe award is submitted to the Central Government for publi- 
cation, as required by law. 

S, S. BYAS, Judge, 
Presiding officer, 
[No. 10/47 /70-LRIV/DIII B] 


New Delhi, the 2nd June, 1977 

S.O, 2072. — In pursuance of Section 17 of the Industrial 
Di.sputca Act, 1947 (14 of 1947), the Central Government 
heicby publishes the folJowing award of the Central Gov- 
ernment Industrial Tribunal, Jabalpur, in the industrial dis- 
pute tetween the employers in relations to the Management 
of BhUai Steel Plant, Bhilai, District Durg (M.P.), and their 
workmen, which was received by the Central (Government 
on the 18th May, 1977. 

C'ENTRAT. GOVERNMENT INDUSTRIAL TRIBUNAL- 
CUM-LABOUR COURT, JABALPUR (M.P.) 

Case No. CGrr/LC(A)(2)/1977 

PARTIES : 

Shrl Sukhwant Singh 
S/o Shri Pritam Singh, 

Ex-Rigger, 

C/o Samyukta Khadan Mazdur Sangh 
(AITUC) P.O. Nandlni Mines, 

District Durg (M.P.) , , .Complainant. 

Versus 

). The General Managei, 

Bhilai Steel Plant, 

Bhilai, District Durg (M.P.) 

2. The Asstt. Superintendent, 

(Maintenance) B. Group of Mines, 

P.O Nandini Mines. 

District Durg (M.P.) . . .Opp. Parties. 

APPEARANCES : 

For Complainant-— Shri P. K. Thakur, Advocate, 

Foi Opp. Parlies — Shri D. C Henry, Asstt. Law Officer. 
INDUSTRY ; Iron Ore Mines DISTRKTT ; Durg (M.P.) 
Dated ; May 6, 1977 
AWARD 

This is a complaint under Section 33-A of the Industria 
Disputes Act challenging the termination of the service bj 
the Opposite Parties during the pendency of the two referen 
CCS No. 26/75 and 4/76 before this Tribunal in which thi 
complainant is a concerned workman. 

2, It is not disputed that Shri Sukhwant Singh son o: 
Shri Pritam Sinch, Complainant, was employed as Rigger a 
Nandini Mines In Durg district which are Ihc capEvc mine 
of the Bhilai Steel Plant. The two references mentionec 
above are pending with respect to the mines of Bhilai Stec 
Plant including Nandini mines, lalslng the bonus dilute o 
the years 1973-74 and 1974-75 involving all the workmei 
employed therein. 
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3. Ghri Suldi'vont Singh v,as urresteJ on 20;h Jnir. ir/fi 
under MT3‘\ and vvns r’k-dsrd h.rct- after aUnut !4 d 
on 3-7-197fi. Aflci this Kicur: he riibtnitlc 1 (he ■ .uv ,p 
plication on dth Tnlv, 1976 covcinlg (his pc lod eit 14 d 
absence fiom duly und enclosed ccrtificalc f i^Ili -. ed fro .i 
the plisoii. On 5th July, 1976 lie loiind h'.s duties bii, I'li 
the nsxt day hff was informed that his jomiujj repoit v is 
not accepted and he wa' slopped from atiepding the duty. 
Latci on aflei about 6 monlbs vide No. OMQ/NM'2(ii) / 
PF/77/19 dated 3-1-1977 an order of tci ninallcn of his 
service rcfrospectisely with eft'rct Horn 201h lane, 1976 \sa,s 
passed by llie Assistant .Superintendent f Maintenance) under 
orders of the Genersil Manngci. No approv.l of tlial aelion 
was aken. After the filing of this cnmpla'nt the oidci of 
termiiiiitkin of sci-vice has been cancerieJ by the management 
with effect tioin 4-4-1977 \ ij,- order no. OMQ/NM,/'2(H)/ 
PF'77/1939 of that dale and the eompi liiiant ha.s Kiiied 
back his dnties. 

4. The case of the Complainant is that this tcirainaiion 
of service with ictrospective effect was again t the canons 
of law. No ehaige-shcet wa- issued nor any (h peilmcntal 
enqury was held. The aclion of the Opj. siie pi.ilics w.is 
biased and prejudiced, illegal and improper and nol in ean- 
formity with the proceduic laid down in the Standing Oidirs. 
It was in contravention of the principles ol naluiai' nisiicc. 

5. The stLind of tlie Opposite parties is that it was a case 
oi termination siinplieuoi under Rule 36 of the Standing 
Ordeis, hence Section 33 ol the Indiistiial Disputes Act was 
not attracted. 'I he pctitiu,iei''. '.civice was te mir-aled be'ausc 
he was detained under MISA and the Statii n Officer of the 
Nandini Police Si.ition has informed the ainhoiitics accoid- 
ingly. The management thought that it was inexpedient and 
against the interesi of security of the Plant to cont nuc the 
complainant in employment. His absence fiom diilv w.is not 
only unauthorised but wilful and deliberate. 

6. Learned Assistant law Officer who appealed on behalf 

of the management has argued that under Rule 36 of the 
Standing Orders the management was [tee to tciminate the 
services of a pcimanent employee after giving him one 
month’s notice pay in the Miapc of a cheque ol'Rs. 492.60 
enclosed with the order of lerminatinn which was served 
upon the complain. int He has placed icliance on Air fndia 
Corporation Dominiy Vs. V. A. Rebellow (9 SCLT 2d6) 
for Ihe pioposition that termination nndci the Slaii.lmc 

Orders or tinder the teinis of the service contiact is net a 
termination for ‘misconduct’ and therefore rt does not at'iaci 
the provisions of Section 33, hcncc Ihe appl'icat’on uiidtr 
Section 33-A again.st such tetmination is nol maintainable. 

7. The order purpoils to be an order of li.rmin ition sipi- 

plicitor. There are allegations of bias and pieiudice agamst 
the management and meic reading of the oidei ilong With 
the allegations in paia Ufa) of the wiitten -.tnlcmcnl lilol 
by the management goes to show that (he order i, not so 
innocuou.s as it purports to be. Rule 36 of the Sinn line 

Ordcis rc-qiures the manapL.mcnt to eive lea-oiis of tonni- 
natioii in the ordc. The man'vemeiit has been careful to 
State the reasons vaguefv and in broad tcinis as follovvs : — 

‘ On being satislled that it is inexpedient and against 
Ihe interest of .scctirilv to continue to cmiiloy 
Shri Sukhwant Singh ” 

8. When the Rule lequires (hat reason^' for the action 

shoti'd he assigned it means that (hr reasons so assigned 

should he specific and meaningful so as lo give a r1 ':ir 

indication of the nature uf conduct etc. which w'as Ihe c.-’iisc 
for such a move on behalf of the management, so that if ..n 
industrial dispute is raised or the order is otherwise ch'il 
fenged, the reasons may speak out foi thcrmcHes Incxii Ji- 
ency is sn vague a term that it cannot he deemL 1 to ''e .a 
.speeffic ren'on and in absence of the faefois Icadin.g to 
inexpediency il is virtually no assignment of any icusoii at 
all, 

9. Simil.iilv it is not clear what soil of secuiilv anpre- 
hensions could Ihcic be from a Rigcer woiking inole the 
mine". The position of a Rigger or his place of woikiii'r is 
not such as may cause an a’-'picliciision of 'abolagc elc 
His position in empl'ovmri'f has no -.ecniilv lin’ s Wit n +hi-. 
vague reason nssie'ied in the oi.Vr Is i -ad wi 1 > ,r 

of the writlcn stutemen' of (h“ nmri.ipe’ ' i* il re. ii*s 
clear that s'-cmity considerations aicse hecarwc he had b.cn 
delaineJ under MTSA. 
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I'd ''-i; Il th'- pleadings in th,.t paragraph ‘the 

u-icls ol the 'ompLiiiian' have been terminated beetittsc 

I , L'.un.'d undci MTS \ on acccaiiit n| bis own conduct 
I in' .eiiiiiics vvh ch wa, consideied detnmciilal to the main- 
!■ nance ol intcin.il security of Ihe coiintiv hv the disliict 
aiiihniiiie, and a^ such he invited the peiil of Iscing detained 
by his own volu.ilaty illeg.il act’. The second ground stated 
in that very p.aragrupb of Ihe wiitten sl.itcmcnt is that 
‘‘>1 'i a ciindncl icsLff'ting in d tenlion would not be deemed 
U) be sulFicient c.nisc foi his ah'cncc fi'.ini 20-6-76 to 
1-7 76 hut was n deliberate and wilful act on his pait lo 

get aiicsfed and us such the absence fiom duly was not 
only unauthorised but wilful and delibciate', 

1' Now simple apprehen-ion of a petson unless thill 
o'ceutivc action is appioved by the authority appointed 
u ■'d.'v MIGA, is no evidence ot aiiv conduct or activity 
vvh'oh mm he dctiimcnt.nl to the maintenance of intcinaT 

secuiity of (he country. In the picscnt case he vvas released 

cithei Ivcfore the case could be submitted to the mithoiity 
e.onccined or it did not approve the action, fn anv case it 
means that Ihcie was nothing against Shii Sukhwant Singh 
bv which the executive aulhoritic-, could support their action. 
Thi' immcdi.ite ’dense, only within a period of 14 dav’. is 
thus indicative of the f.u t that Shri Sukhwant Singh hnd not 
inilii'gcd in any such activity which could warrant his con- 
tinued detention under MiSA. flic infeicnee against his 
cnnflnct .mi aclivity laised by the management was thus 
'vhvdl, unvv.iiranted. hfcic preriminary detention under 
M1S\ could he no ground tor [he management lo interpicl 
lha it 'v,v^ inexpedient or against the interest of securily to 
contimif Shri Sukhwant Singh under employment. Di awing 
such an unwari anted inference fiom the mere net of deten- 
tion when the authoritiis were not in know of any ’iich 
con.lLict or activity of the complainant, is hv itself indicative 
of thcii biased and ('ei verse approach. The veil thrown bv 
the empty high sounding vague and broad words thal it 
vv.iv in.xpcdienf oi lhat the scenritv was in danger will have 
to he 'oin out by the Tribunal for finding out the ical'ily 
behind il. 

12 fn the second part of thi' plea the m magenient has 
aUi''’cd as stated above that 'because of his detention undei 
MIS.A his absence was a dclibeiatc and wilful act on his 
part and such absence was not onlv unauthori'ed but wilful 
ami defibciatc’. Now wilful absence is defined as a maior 
mitconduct under Rule 29(1) IV of the Standing Oixlcrs for 
Mines Tf the ground for concluding that it was inexpedient 
to keep him in the service was 'mi' conduct’ then the proper 
course was to lav a chtiigc agaiiwt him and then pa-s suil- 
dblo orders after proper domestic enquiry. It was unfair to 
eivf it a clock of an innocuous older ot tcimination simpli- 
ciior under Rule 36 of the Slanding Orders. In such a case 
till Tribunal is compotent lo peep behind the words for 
finding onl (he teal milllie of the order which has been 
I'ts cd by Ihe employer. In the case of Management of 
Mum 'in Miris ltd. Vs. Industrial Ti'ibunal Madras f6 
hCLJ 3817) in i similar applicatiun under ,Sec. 33A of the 
Industrial Disputes Act the innocuous looking older of ter- 
mination simplicitor pa'sed in exercise of power uf 'hiic and 
lire incorpoi al'"d in 17 \ of the Standing Orders was held 
to be an order of punishment foi misconduct and the action 
of Ihe managcnipnt was pronounced as colourable exercise 
of power to terminate the sen ices of the workman undei 
the piovisions of the Standing Orders. View taken in this 
case was further appioved in I . Mischael Vs. Johnston 
Pumps India ltd. fl2 SCI T 482) in very alron.g words, ft 
was observed that two sociallv vital factors must inform the 
understanding and application of industrial jui isiiruilciice 
and one of it vvas the m'ciirilv of employment which is the 
fust rcaui'it'' of the workers life. Tl was held thni the manner 
of du"sing in of an order does 'v't mattei. The Coiiil will 
lift the veil' to ’ iew Ih ' rcalitv oi mbriance of Ihe ordci. 
Dc-a'ini' v ifh the nueslion of loss of confidence which is 
miii-h akin la the apm ehcnslons iwainsl interest of security 
the Sum erne Coint obseived in 1975 case cited above that ' 

“Tt is clear that loss of confidence i' no new aimour 
foi the mimaeement : olherwis" seciiritv of tenure 
ensured bv the new industrial jurisprudence ami 
I iilhi .ilii, iff d bv a calsii.i I'f c.ocs uf this Coiiit 
e 111 I II' ’ s- Il 1 b'l itic IP o |ii| mill < .... 

T ' 1.1. M p it lu ■ of Cl iiillderi",’ is often a 

siiibi-uli'e fu’l'Ma oi mdiv’idti d' reaction to an ob- 
jective set of facis and motivations. The Coiiit is 
concerned with ihc lattei and not with the foimcr". 
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lo the piesent cils,'; thin Court is not miii.h concerned with 
the suyective feeling of the management aioiiscd by mere 
detention under MISA as discussed abo\e It is conecined 
more wth the objective set of facts and motivations which 
are totally wanting in the picsenL case As such I am of the 
view that this mnticiious looking ordci of tcnmnation simpli- 
citor IS m fact an order of teiminalion for misconduct 
covercil by the provisions of Section 33(2)(b) of the Indus- 
tnal Disputes Act 

13 Secondly, as admitted by both the paiiies (copy of the 
Older No OMO 'NM/2(B) /l’F/77/iy39 dated 4th Apiil, 
1977 has been pfaced on the tecoid of this file) Shri Sukh- 
want Singh has been allowed to join the duties since 
April 1977 and the older or termination ol his seivice has 
been cancelled 3 his by itself is indicative ol the fact that 
the apprehension of the management that it was ‘inexpedient’ 
and against the inlciest of security’ to continue him m em 
ployment was unreal and could not but be a lame excuse 
The reasons so mentioned m the order woie not genuine 
and such an order can hardly stand Rule 3fi of the Stand- 
ing Orders requires reasons to be stated which means that 
reasons should he genuine and substantial An ordei con 
taming non-genuine reasons could hardly be an oulei undei 
Rule 36 of the Standing Orders 

14 Much need not be said on this point because as said 
earlier the older dated 4tb April, 1977 now cancels the 
original ordci ol 3rd Tanuary, 1977 undei which Ihe sen ice 
of Shri Sukhwant Singh was teiminated for reasons stated 
above. It IS apparent that pui ported termination of seivice 
undei Rule 36 of the Standing Orders was oni'y a colouiable 
exercise of powei with a view to escape the iigors of Sec 
33(2)(b) of the Industrial Disputes Act 

15 It IS peculiar that the one who was considered to be 
.1 danger to seciiiity, all of a sudden lost th.it siting in the 
eye of the management withm a dhort period of about 3 
months 

16 It IS, Iherefoie, held that it was not a ease of teimi 
nation sunplicitor under Rule 36 of the Standing Orders but 
was a termination for misconduct covered within the mis- 
chief of Section 13(2) (b) of the Industrial Disputes Act 

17 As the management failed to obtain .ipproviil of the 
said action from this Tribunal the termination is lield to be 
in contravention of the provisions of Section 33(2) (b) and 
ts therefore void The complainant shall be deemed to have 
continued m service with all benefits of wages etc The 
Older dated 41h April, 1977 is, therefoie, of no consequence 
specially because it cancels the termination ouler of 3rd 
January, 1977 with effect from 4th April, 1977 and imposes 
conditions with respect to the service and wages etc for rhe 
intervening period when in fact the tcimmation order should 
have been cancelled rctiospecbvely with effect from the 
date on which it had been pas,scd The ni inagemenl shall 
pay Rs 100 as costs to the Complainant for Jiivmg him to 
this litigation unnecessarily Award is given accoidingly 

S N. JOHKI. Piesiding Oflicei 
rNo L 26025/2/77-D 111(B)] 


In the matter of an Industrial Dispute 
BETWFEN 

The Tongston Mine Wo kcis Union. Dcgaiia (Nagaui 
Distiict) 

AND 

The Tongston Mining Projects Goveinmcnt of Rajasthan. 
Khet K1 Bhakaii Rewaiit Village, Degana, (Nagaur 
District). 

PRESENT : 

None — for the Union 

Shrr S B Agaiwal— Por the employer 
Date of Awaid 2-5-1977 
AWARD 

By rls notification quoted above, the Central Goveinmcnt has 
referred the followmg industiial dispute to this Tribunal foi 
adjudication, 

“(i) Whether the demand of the T ungston Khan Maz 
dooi Sangh, Degana, Nagaur for payment of wages 
at the rale of Rs, 3.50 foi male and Rs 3 00 for fe- 
male woikei of the Tungston Khan Panyojna 
Degana, Distiict Nagapur is juslrficd ? If so the dale 
iiom which the workers aie entitled for 
those rates of wages ? (a) Taking also into account 
the financial position of the employer, whether the 
demand of the woikmcn (both male and female) 
for payment of dearness allowance in addition to 
the incteased wages at the rates prcscnlfed by the 
State Government for its employees is justified ’’ If 
so, to what belief the woikmen ate entitled and from 
what date '?” 

The claim put foiwaid by the Union is that the Tongston 
Mining Project, Degana, is an industry fun by the State Oov- 
cinment of Rajasthan The pioject fiom the Mine is that of 
Tongston It is .r very piontable business for the State and 
the State has been leaping huge piofits fiom it The pro- 
lect employs a number of workmen, The workmen aie paid 
at a much low rate. The male workei is paid Rs 2'- 
whilc the female woiker is paid Rs 1 50 P per day This 
late Is paid to the workmen whether they arc skilled or 
unskilled. The puces were soaring up The cost of living 
WHS constantly increasing Yet, the management of the Mine 
paid no dcainess allowance to the woikman to face the rising 
puces No other facilities life medical Icage, national holidays 
, etc are piovidcd to the woikmen it/ the empjoyc > The 
reliefs claimed arc that , 

1 The male worked should be paid at the rate of 

Rs 3 50 P. per day 

2 The female woikei should be paid at the rate of 

Rs 3 00 per day 


New Delhi, the 3rd lime, 1977 

S.O 2073 — In juisuancc of section 17 of the Industual 
Disputes Act, 1947 (14 of 1947), the Cential Oovtrnmenl 
hereby publishes Ihe following award of the Central Gov 
ernment Industrial Tiibimal, Jaipur, in the industual dispute 
between the employers in i elation to the management of the 
Tungston Khan Panyojna, Gove, foment of Rajasthan, Degana 
and their workmen, which was icceived by the Central Gov- 
ernment on the 18th May, 1977 

CENTRAL INDUSTRIAL TRIBUNAL NO 1, RAJAS- 
THAN. JAIPUR 


3 Dearness Allowance be paid at the rate pi escribed 

by the State Government foi its employees, and; 

4 Any othei relief thought propel 

The claim of the Union was resisted by the employer It 
WHS denied that the project was leaping huge profits from the 
woik It was .illegcd that the piodiictton in the project was 
vciy low and the iiuiiing cost was veiy high The workers were 
doing paid m the leviscd W'age tales fixed hy the State Gov 
tinment in Nov'emher, 1971 Each workman was paid 
Rs 2 31 P per day ii respective of the sex Certain other 
plc.as were also raised showing the reasons as to why the 
lefcrence was not maintainable 


Case No. err 30/72 

Ref (.iiucinmem of Indn Ministiy of [ ibmir A 
Rehabilitation Dep.ar’ment of T <boiu A Employment 
New Delhi Notifimllon No ]()/47/70-T R TV 
dated 31-8 71 


It w IS foi (he Union to addme evideme in siipjitiU of its 
ill 11 ' md^ TEl Union v i-, gi mf, ,1 sevoiid Ldioiirnments to 
tdii e evideme but no evidni, e w is led in For the la^f 4 
inrl S beai niirs m the case no bnriv put apncaiance on behalf 
of the Union It appears that the Union is no nioie inlejcsted 
in proceeding with and pioseenting this reference 
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In the circiimsl.ineet, there is no allernative left 'with me 
other than to give a “no dispute” avvard. A ‘no dispute’ uwaid 
IS .heiefoie, passed. No oidei as to eoMs. 

The aWHid is submitted to the Central Goveihment for 
piihlieation, as rcqnircd by law. 

S. S. BYAS, Presiding Officer. 
[No, 10/47/70-LK, N/D. IlIfB)] 


the Operator-cum-Mechanic. The three workmen arc quali- 
iieu persons to he appointed as Mechanics. Bui, the manage- 
ment despite seveial demands made in that respect declined 
to appoint them as mechanics. A charter of demands was 
siib.iiiitcd to the management, but without any success. The 
matter was then taken to the Conciliation Offiwr, but no 
conciliation could be arrived at due to the stiff and non- 
coperativc atlitudc of the employer. The relief claimed is that 
the three workmen, Saiva Shii Malsingh, Shcetal Singh and 
Haii Shanker, be absorbed as Mechanics. 


New Delhi, the 18lh June, 1977 

S.O. 2074 111 pursuance of section 17 of the Industrial 

Disputes Act, 1947 (,14 of 1947), the Central Government 
hereby publishes the following Award of Ihe Central Gov- 
ernment Industrial Tiibiinal Rajasthan, Jaipur in the indust- 
rial dispute between tho employers in relation to the manage- 
ment of Jaipur Udyog T-imited .and their w'Orkmcn which was 
received by the Central Government on the I8lh May, 1977. 

CFNTRAI INDUSTRIAL TRIBUNAL, BAJAS7H.-\N, 
JAIPUR 

Case No. ClT-6/t973 

Ref : —Government of India Ministry of Labour and 
Rehabilitation. Department of I abonr A Fmploy- 
ment. New Delhi. Notilicaiioii [No 1.-7901 Ufi!)/72- 
LR. IVl Dated 1 1-1-73. 


Ihe claim was lesisted by the employer. In its counter 
statement of claims, it was admitted by the management that 
ihc three workmen involved in the dispute were appointed 
are Opcratoi-ciim-Mechiinics. It was further admitted 
thai their main dut> job is to operate shovels and bulldozers. 
In the discharge of their diUics as such, they arc icquircd to 
cairy out minor repairs in the machines under their charge. 
This is why, they aie designated as Operator-cum Mechanics. 
It was alleged that there are two separate cadres, one as 
Operatoi -cum- Mechanic and Ih: other as Mechanic. The 
mechanic works in the Maintenance Section in making major 
lepairs to the various type of machinery. The pay scales of 
both these cadres aic the same. They arc the highest as recom- 
mended by the Second Cieniral Wage Board for Cement Indu- 
stry, 1967. The post of Ihe Mechanic is not higher to that of 
Operator-cum Mechanic. Of course, the nature Of duties is 
entirely dilfercnt. Since the post of mechanic is not a post 
of promotion from that of Operator-cum-Mcchanic, the 
question of absoibing the three workmen as Mechanic does 
not arise. 


In the matter of an Industrial Dispute 
BETWEEN 

Cement Mine Karamchaii Sangli, Saw.ii Madhopnr 
AND 

.Taipu: Udyog Limited, Sawai Madhopur. 


APPF,\RANCE ; 

Shii Prem Ikishan Sharma — For the Sangh. 

Shri C. N. Sharma — For the Management. 

Date of Award 13-4-1977 
AWARD 

By its notification, quoted above, (he Government of India 
ha.s refcircd ihe following industrial dispute to this Tribunal 
for ad indication. 

Whether the following workmen of Phalodi qiiiiny of 
Messrs Jaipur Udyog Limited, Sawainiadhopur. are 
eligible for the post of Mechanic in the high grade ? 
If so, to what iclief are they entitled ? 

1. Shri Hari Shanker. Bulldozer Operator-cum-Mechanic. 

2. Shri Shcetal Singh, Bulldozer Opei .'itcr-ciim-Mccha- 

nic. 

3. Shri Mai Singh, Shovel Operator-cum-Mechanic. 

The case of the three workmen, named ahov'e. was espous- 
ed by the Cement Mines Karamchari Sangh. Phalodi, and 
briefly staled, it is as follows. 

The Employer M/s. Jaipur Udyog T.imited nins a quarry 
at Phalodi, and for that purpose uses heavy machines includ- 
ing shovels, bulldozers and compressures etc. Tlie three work- 
men concerned in this dispute were appointed nearly ten years 
ago as Opcrator-cum-Mechunics to onerafe the shovels and 
bulldozers Since then, they were working in the same capa- 
chv. The main duly of the Operator cum M ich mic is lo one 
r.ate shovels and bulldozers. Along with it. Ihc work of a 
mechanic is being also taken from them. The Emnloyer also 
employs mechanics is the workshop Fiom in.'ch.anics there 
is a channel of promotion ns Assislanr T-o’-eman .and Jmic- 
man. This promotion is avail, ible to the Mechanic and not to 


Both the parties adduced evidence in support of iheir les- 
pective claims. On behalf of the workmen's Union, four 
witness, viz., Sarva Shri Banwarilal. Harishanker, MalMngh 
and Shcetnlsingh were examined, lu rehuttul, the manage- 
ment examined three witnesses. Snrvnshri Ramanlal, Bajranglal 
and Onkur Singh. The manapcnienl also made the report 
of the Second Central Wage Board for Cement Factory, 
1967. available to me. 

I have heard the parties at length. 

I need not discuss the evidence of Ihe parties at length, ft 
has been udmitlecl by all (he four witnesses of the Union that 
the three workmen concerned in the dispute have been placed 
in Giade ‘A’ ns recommended in the above mentioned report. 
On page 61 of Ihe aforesaid report, there are wage recom- 
mendations foi’ operatives. Giade ‘A’ is the highest, both for 
mechanics and operators. Thus, there is no difference at all 
in the pay s'calcs of operatives and mechanics, In view of the 
similarity of pay scale foi both the cadres, the post of 
mechanic cannot be taken lo be superior to that of Operator- 
cum-Mcchanic, Leiiriied representative for Union could not 
make out as to how the employee of one cadre can be ab- 
soihcd in the other cadre. Moreover, no prejudice is caused 
to the three woikmcn by not absorbing them as Mechanics. 
The absorption, even if made, is not to result in any pecu- 
niarv bcnefll to them. 


In the course of arguments, Shri C. N. Sharma, learned 
rcpiesentative for the management, threw a good gesture 
by making tho submission that in future whenever th post of 
6 Mechanic or .Assistunr Foreman or Foreman falls vacant, 
these three workmen concerned in the dispute shall also he 
considered foi .absoiplion on the above posts. The learned 
leprcsentative for the Union expressed his willingness on this 
suggestion. 


fn the result, f pass the award in the following terms, 

1. I'he three workmen, Sarva Shrt Harishanker, Shcetal 
Singh and Malsingh. are not eligible for the post of Meechanic 
in the higher grade, because there is no post of Mechanic 
in (he higher grade. 

2 However, when the post of Mechanic, Foiemnn or 
Assistant Foreman Fills vaeiint the management shall consi- 
der These three workmen for absorption on any such v.iynnt 
post. 
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No order as to costs, 

’the refeiencc is answered accoidiiigly. The award is sub- 
mitred to the Central Ciovcinmeni for piihlic’lion, as re 
riiiiicd by daw. 

S in AS, Judge 

Picstding Ofiicei 
[No, L-29011/61/72-LR. JV/D. Ill BJ 
V. VELAVTJDH/VN, Under Sccy. 


New Delhi, the 3rd June, 1977 

S.O. 2075. — In piiisuanee of section 17 o. the Iiulusfiial 
Disputes Act, 1947 (14 of 1947) the C’entral Govcinnient 
hereby publishes the follow'ing avvnrcl ot the Central Ciov- 
ernment Industrial Tribunal, Jabalpur in the industrial dij- 
pute between the employers in relation to the muntp’mrnt of 
Central Bank of fndia. Divisional Manager, Raipur and their 
workmen, which wa.s received by the Cential Cc.vrrnncn* 
on the 31-5-1977. 

CENTRAL (jOVERNMENT INDUSTRIAL TRIBLINAL- 
CUM-LABOUR COURT, JABALPUR (M.P.I 
Carri Ref. No. CGIT/r,C(R)(2)/1975 

PARTIES ; 

Employers +n iclntion to the Management of the Ceiilial 
Bank of India thiongh the Divisional Manager, Rai- 
pur and their workman Shri Satish Kumar Jha re- 
preuenlcd by the Madhya Pradesh Bank Emploj'ees 
ikssociation. Raipur tM.P.) 

APPEAR \NCES: 

For Managctrent. -S/Shri K. C, Dhondy, Chief Oflieer 
(Personnel) and P. C Mishra, Inchaigc (Personnen. 

For Union. — S/Shri P. N Sharmn President and C. M. 
K.apnr, Genoial Secretaiy, M.P, B. nk Employees 
\ss(x:ialion, R.npnr. 

INDUSTRY"; Bunk DISTRICT: Raipur (M.P.) 

Dated, the 25th May, 1977 
AWARD 

This is a lefcrcnce made by (he Govcinmurt of India in the 
Ministry of Lidmiir vide its Order No L-120l2/l('/74-I RDI 
dated 71h January, 1975, seeking the adjudication of the 
following industrial dispute; — - 

"Whether the action of the management of the Central 
Bank of Indi.i, Raipur In teiminating the service, of 
Shri Satish Kumar Jha, with effect from the lllh 
May, 197,3 is justified 7 If not, to what relief is he 
entitled ?” 

2 The undisputed facts of the case may be sumni,ariscd as 
follows : 

Shri Satish Kumar Jha was duly scUcted as a peon by 
the Divisional Manager, Raipur ai d vvas posted to 
the Raiptii Main Br.rnch where he joined his duties 
on Ilth May, 1972. Kc was placed on probation for 
six moulh^ This period of probation for six months 
was thus to expire on 10-2-1973, Prior to that on 
2-2-1973 he was seived with a memo to 'how cause 
about the defects in his working including the alle- 
gation that there wns a geneial conipl inf from the 
members of the staff that his behaviour was not 
satisfactoi y. Exnlannfi’on to these .dlcgn'tous vvas 
suhmittcil by Shri Tha on 22nd M.ireh 1973 The 
s.imc day .i memo w.aa issued extruding his peiiod 
of piobntion for a further period of three mon'hs. 
There is a dispute that this memo was didy served 
upon Shii Tha However, it is a fact that he had 
the knowledge of Mich a memo. His seivicc wai 
ultimately terminated on the expiry of 11th May, 
1973 i.c. after the lapse of period of nine months 


■and one day from the date on which he actually 
joined the duties 

3. The Union look up the matter and raised a msputo 
b f lo. tile AssislatiL Laboui Commissioner who leported the 

i.uluic of concilialiou to the Government, The Government 
ot Indi i however infoimcd vide it^ Icrivt dated 28th May, 
1 91 4 li.il It did not coi uder the dispute fit for being jcferrod 
loi ..djudication, Shri .ilia then moved .i mercy petition ad- 
diessevi lo the .o- istunt Geneial Manager (Personnel) Bom- 
bay on 25th September T»74. The Apex Union also took up 
the matter and th:re . as cxsiiange of letters between Shri 
Hoini R. Jhavcii, Joint SiLiclaiy of the Apex Union and the 
B.iuk uLithorilies. The Uu.on leader had jaersonat talks also, 
bhii Jhaveii setu ,Shri jha with a letter to Shri R. P. Bhotc, 
7onal Manager. There an nnd^ taking W'as obtained from 
Sh.i Jha on 9-11-1974 .uid he w.'i, given a fresh appointment 
at Vidish 1 a.s u icmpoiaiy peon vide order dated 21-11-1974. 
rhi, temporary appointment wns extended for a few months, 
o.r'ctriics with a break of few days and then ultimately the 

.ippoinlmcnt was .'dlowcd to lap'e by efllux of time because 
ol not granting furthci extension It was during the period 
when Shii Jha wrs'.so woi king as a tcmpoiaiy peon at Vidisha 
that the present isfcrcnce was made on 7-1-1975. It may be 
mentioned in' idenl.dly that prioi to his appointment on pro- 
against him etc. On account of this illegal termination he was 
porary peon al Balagh.it foi 'laictimc. 

4. Chronologically his working periods were as follows: — 

1 At Balaghat -- From 17-5-72 lo 16-6-72. 

2. At Raipur — From 11-8-72 to 11-5-73, 

3. ,\t Vidisha — From 1-12-74 to 31-1-75 & 

From 1-2-75 to 9-4-75. 

5. I he c.vse of Ihe Union is that Shri Jha .icquircd the status 
of a peimanent peon on the exi Ty of six months probation 
and in ..ny cas'. on Ihe expiiy of the svtcnded period of 
probiition which total roi Id nol be more than nine months 
according to Si.i'ri Awnrd. This nine months period expired 
on lOib May, l’>73. hence the termination of his service on 
Ihe expiry of lith May, 1973 could not be justified ns ter- 
mm ition simphcitor because he was not found fit for being 
confirmed, Admillerliy no chaigc was framed against him nor 
any domestic en 'nhy vais held. Theie weic m.vlafide reports 
against him etc. On account of this illegal temnnetion hr was 
enluled to reinslulemcnl with back wages. 

6. Management’s case is ih.'d there were reports against 
ihc unsatiTactory woiking of Shri Tha at Balaghat. Similar 
report was made by Ihc Branch Managct, Raipur, with the 
added allegations of mis-bchaviour with the members of the 
staff and ‘b'llar ad' ersc reports continue to pour in from 
Vidisha ofike 's well. There were no malafides as he was 
tired al lliree diflercnt bin iches and lastly on the compas- 
sio'i te ground beiause of the ini. rvention of the Apex Union 
which had assuied the management that there would be no 
such complaint against .Shii Iba. There was correspondence 
bct'vcen the Union office be, rers and the management follow- 
ed by personal diwussions and assu mces weie given bv the 
Union ag.iinst the ftilnre misbebavtonr of Shri Jha, They 
thus spelled out a private se1t'"mcpt between the concerned 
woikman and the management with the help of the Union 
in persnans e of which temporary appointment was given to 
Shii Tha at Vidisha Thus there remained no industrial dis- 
pute w>hen the present reference was made. The management 
has challenged the validiiy of reference on this account. It 
is I lleged that Ihe Oovcnimeni of India had no iurisdiction 
In icvisc its fir't decision and make i reference. It is further 
alleged that in any case reinstatement of lire workman would 
be inexpedient in the intcicst of the business of Ihe Bank 
and will disturb discipline and smooth and peaceful working, 
wheresoever he is posted. It 's on this riecount that it has been 
argued that the iianagcmcnt is rendv to pay whatever corn- 
pen-. ition the Tribunal is pi 'a'l'd lo award but it will not like 
to h-'vc him hack ns ari erpp’oyee in Ihe Bank. 

7 The question of iurisdiction is taken up first for adjudi- 
eation Tin ohicclinn that the Govcinment of India had taken 
,1 de'k'on that the dispute did not merit a reference hence it 
vv", not competent for it to t.iV.e a contra v stand and make 
a rofcicncr, has no force. The r’cvions decision of the Oov- 
ernment India is Ex. Mill under which bv its order No. 
L-12012/16/74/LRIIT dated 28fh May, 1974 it ci m mimic a- 
tc(l to the Bank aa well as to the Union that : 
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“the -work and conJiiLt of ShtI Jha was not found satis- 
factoi'y during his piobationary period i.ud as such 
The action of the mnnagemciit in tcmiinating hi. 
sei vices docs not appear to be unju'-tified or mala- 
fide. In the circumstances, Cenlial Government uo 
not consitler the dispute fit for reference to 
adjudication ” 

‘After the 'rtceipt of tliis order the Union appears to have 
made a i epresentation dated 2nd Inly, 1974 to the Government 
'Of India, copy of it is hx W.^ In that lepiesentation it was 
IpoiuTed out as to how Shri Jha became an automatically 
'confirmed employee with the expiry of the pmbalion period 
and the legality of the termination of ,n pei manent employee 
in this manner was certainly an industtial dispute worth re- 
ference. Ciovemment of India w.rs thus convinced of the 
mciils insolved in the point i.iiscd by the Union, hence it 
mide a leference It is the settled law tliat the Government is 
always competent to reconsider its opinion and make such 
a refcience. Previous refusal does not operate as a bar to the 
subsequent decision to make reference like the piesent one. 
It will be siiftlcient to relcr to the obseiwnlions of the Hon’blc 
Shelat J. made in Guruniuiuthy Vs. Ramullu (1958-I-LLJ 20) 
that there is a considerable body of judicial opinion according 
to which so long as an industiial dispute exists or is appre- 
hended and the Government is of the opinion that it is so, 
the fact that it had cuilicr refused to cxcicisc its power does 
not preclude it fiom exercii-ing it at a later stage and such 
a previous refusal docs not affect the jurisdiction or the 
powers of the Government to make a reference sulrscqucntly. 
The Government ha I a right to change its mind if it subse- 
quently found that its cailier decision was based on some 
misapprehension of fuels or of the legal position. I am, there- 
fore, of the view that the objection to the validity of the 
reference on this count has no legs to stand. 

8. The management fuithei laiscd the pica that the Union 
suppressed the fact that thcic had been a private settlement 
between the matingcnunl and the workman under which he 
had ac'ccptcil ihe tempoi.ary service at Vidishn, this suppres- 
sion amounted to fraud and the reference obtained by fraudu- 
lent suppression of such facts could not be u valid lefercnce. 
Moreovci it is alleged that once then: was a private settle- 
ment the dispute came to an end. Thus on 7-1-1975 v/hen this 
reference was made there was no industiial dispute pending 
between the p irtics and this tigain adversely effected the 
validity of the inference. The twin points of attack are 
interwoven, hence they arc taken up together for decision. 

9. The dispute was raised by the Union and not by the 
workman under Sec. 2A of the Industrial Disputes Act. 
Though it was an individual dispute of the termination of cnc 
insigniCeant w^orkman like a peon yet the matter was taken 
up by the Union because it had wider repeicussions inasmuch 
as that woLifi have rcndcicd the safe guards tirovidcd in 
par, a 495 of Saslri Award as nugatory and would have jeo- 
paiJized the security of service of all such probationers who 
automatically acquire the Status of permanent employee. To 
such an industiial dispute the concerned workman is not a 
paity. Only the management and the Union are the parties 
The order ol reference also siigge.sts that. 

It was held in Ram Prasad Viahwakarma Vs. Industrial 
Tribunal, Patna (1961-I-Ul.J 504 at p. 507) that : 

“the indivisual workman even if he is the concerned 
workman is no party to such a dispute at any stage 
independently of the Union.” 

Similar observ.ations were made by the same High Court 
in Eastern Manganese and Minerals Ltd, Vs. Indun*rial Tri- 
bunal (196S-II-LLJ 817 P.ilna at page 821 1 . It was in the 
same spirit that the Madras High Coui rbserved at page 
502 in 1969-1-1. LJ 499 (Workmen of Dalmia Cement Vs. 
State of Madr.as) that once the dispute is raised by the 
Union the aggrieved workmen’s request for reconsideration 
has no_ rcicv ance -is it v'i'l not make Ihe dispute any less the 
indnstrinl dispnte This indivisual workman in the prc'cnt 
case, namely, vShri Jha, has no locus standi. He was not a 
party to the rcfoience and any compromise or agreement 
made by him with the management cannot operate d -rogatory 
to the validitv of the reference made at the instance of the 
Union, 

10. It is argued that Shri Jha acted only as an instmmoni 
in the hands of the Union and in fact the agreement had 
taken place with the Union Itself. This argument has no 
force and is not supported by the facts which emerged out 

48 O T/77-5 


Irom evidence on the record. When the Government of 
India had fust refused to make a reference the Union made 
a representation to the Government of India as discussed 
■ibove th.Tt the reference should be made and obliged the 
Government to reconsider its decision. This step unambi- 
guously established the intention of the Union to press for 
the industrial dispute, to its logical end. Meanwhile having 
pity on the grossly adverse financial circumstances of the 
concerned workman the Union took up the matter with the 
management every lime pressing for his reinstatement. None 
of the letters addressed exhibit any tendency to compromise 
on thin question of reinstatement. Ex, M/1.4 is the letter 
dated 24th October, 1974 sent by Shri Jliavcrj, Joint Secre- 
tary of the Apex Union, to the Asstl. General Manager 
(Personnel), Bombay, There also he has categorically pres- 
sed for reinstatement. ITie peon himself moved a mercy 
petition Ex. M/12 on 25th September, 1974 praying lor 
leinstatcmcnt, It appears from the letter Ex. M/4 dated 
?9lh October, 1974 sent by Shri D. K. Contractor to Shri 
R. P, Bhote Shri D. K. Contractor of the Personnel Depait- 
discunsion between them about the question of reinstatement 
of Shri Jha. This was followed by a letter from Shri Jhaverl 
as mentioned above. The Personnel Department also ap- 
pears to have written to Shri Bhote on this point enclosing 
the mercy petition of Shri Jhn, This letter further indicates 
that when all these efforts converged into the hands of Shri 
R. P.Bhote Shri D. K. Contractor of the Personnel Depart- 
ment of tho Central Bank of India wrote to Shri Bhote, 
Zonal Manager that he has advised Shri Jhaveri to instruct 
the concerned workman to see Shri Bhote, Zonal Manager, 
at Bhopal. Thus Shri Jha was sent to Bhopal not at the 
instance of the Union but at the instance of the Chief of the 
Personnel Department. The letter does not say that, any- 
thing less than the reinstatement, was to be discusoed or 
compromised, Shri Contractor expressed at the end of this 
letter 'I am sure yon will look into this matter in an un- 
biased and sympalhctic manner at the same time keeping 
his past record and subsequent developments in view.’ After 
all these efforts Shri Jha called upon Shri R. B. Bhote at 
Bhopal with letter of Shri Jhaveri dated J-H-1974. That 
letter is Fx. M/28, This letter specifically mentions that 
‘However, after a great deal of discussions with you as well 
••s with (he Assit. General Manager (Personnel), you agreed 
for his reinstatement on the condition that our Union should 
submit to the management a letter of undertaking for his 
good conduct and behaviour’. Shri Jhaveri writes that ac- 
cordingly he had nubmitted such an undertaking to 
th" Asstt. General Manager who was satisfied with 
the contents. The Asstl. General Manager thereupon had 
in'(rurtc4 Shri Hi i to proceed !i Bhcu-il and Shri Thaveri 
expressed his extreme gratefulness if the mattei was kindly 
reconsidered. The whole of this letter thus clearly indicates 
that what was agreed between the Union and the manage- 
ment was reinstatement simplicitor and not a fresh appoint- 
ment Had the mrnagemen; rein' fated the workman on 
account of these efforts of the Union the dispute would 
have ended and then certainly the reference would have 
been x'oid 


11. However, the events took an unfortunate turn. The 
poor peon who was on the thiesbold of starvation apriears to 
have been pres.sed bv the Zonal Manager to give the Icner 
Fx. M/14 in writing signifying his consent for being again 
taken iin in service. The Hindi words 'ATAH PRARTHl KO 
PUNAH SEVA. kA AVSAR DE KAR ANUGRAHEET 
KARF’ nnpears to have been got introduced in the letter 
piirposefullv. They are capable of being interpreted in both 
wavs. Thev can be interpreted to mean that Shi Jha prayed 
for being taVrn m tervire i.c. for reinstatement. On the other 
hand thev cun also be interpreted to mean that Shri Jha 
ngi-ed for a fiesb appointments If appears that the con- 
cerned workm.an was thereby defrauded to agree to fresh 
appointment _ when he might be carrying an impression that 
be had applied for being reinstafed. His acceptance of fresh 
.inpolntniept '''ss under compelling siPiation and he raised 
no objectinn because of the promise that subsequently the 
question of rerstatement would be favourably considered. 
Thus even h's consent was neither free nor unequivocal. 

1? The letters exchanged between the Union and the 
Bank arc said to be containing the elements of an agreement 
nnd'-i which Shri Jha accepted the temporary service and the 
iniliistrial dispute came to an end, but the above analysis 
"'ould show that no such agreement between the union and 
the management was ever hatched out. Nor there is nnv 
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oral cvidcrLce to show that the utuon tier agreed prior to the 
dal/i of referi-nrc To clo^o down the dispute if Shri .Ih.r vva-) 
given M tempouiiy appointtnetil. Ctn the contra. y .Shri Jhavcii, 
Joint Secretary of the Union in hi'] letter dated 1-I1’I974 
which he sent with Shri Jha to Shri Rhote, Zonal Manager, 
made it cryit.il clear that the Union was insistent on reinisfatc- 
ment only and the mfinagcment had agreed to icinatate him. 
Thus there is almolutcly no evidence on record to show that 
the union ever entcpcd in'o an> such agreement. This cuts 
,at the loot of the areuiuent that the reference was invalid 
because the union entered into the alleged agreement before 
the reference and that fact was fraudulently suppressed from 
the Government. 

IJ. If the concerned workman, Shii Jha, was trapped to 
agree for a tmporarv appointment which may stibsequently 
be converted into reinstatement if his conduct was found 
satisfactory, such consent arising out of utter frustration due 
to the serious threat of starvation posed by the financial 
break down could hardly operate us an estoppel speciaUy in 
the light of the hanging piomise. Moreover as .said above Shii 
lha was nevei a party to the Industrial Dispute hence any 
agreement with him cuts notice so f:id ns the dispute between 
the union and the management is concerned. It is further 
clear from the above analy.sis that this agreement with work- 
man was not at the instance of the union. It is thus held that 
there was no such valid agreement between the union or at 
it’s instance with the management on or before 7-1-75 which 
could render the reference invalid. 

14 Lastly there fa a letter Ex. M/29 dated 28-1-75 writ- 
ten by Shri Jhaveri Union Joint Secretary to Shi'i Rao, 
Asbtt, Geueial Manager (Personnel) Zonal Offlec in which 
he stated that he had gone out hence the letter of the manage- 
ment informing the union ot temporary appointment at 
Vidisha Hx. M/45 was received by him on or about 28-T75. 
This ishows that union received this information 21 davs 
after the reference w.is mode by the Government There was 
thus no question of fraudulent suppression of the factum of 
alleged agieemcnt. 

15, Now in this letter Ex. M/29 the union leader 
thanked the Zonal Manager 'for paying personal attention in 
.saving one’s job’. This was so written because the Zonal 
Manager in his letter Fx. M/45 had assured the union that 
after trying on temporaiy appointment with usual breaks for 
.1 few months the question of Shri Jha’s absorption shall be 
consideied, Tliis assurance was sufficient to raise a home of 
restoration of continuity of service on some future date. The 
contract if any was thus at the executory stage. Tf was not 
■in executed contract which could operate as a b.ir to the re- 
ference. Moreover this letter could only me.an subsequent 
lafification of the agreement between Shri Jha and manage- 
ment. No such subsequent rafificalion has been pleaded nor 
there is any allegation that the reference which wa.s Initially 
valid became merged in an agreement created by such subse- 
quent ratification Tn the absence of such pleadings this aspect 
of the letter Fx. M/45 cannot be considered. 

16. Morcovei' the union has no option but to express 
satisfaction with the first step of the management antJ wait 
foi the nltimate restoration of continuity of service i.e. rein- 
statement which was the unflinching stujid of the union. 
Unless the management ordeicd reinstatement there could be 
no meeting of mmds nor an agreement in the true sense of 
the term The fad that the Union continued to challenge the 
action of the management and ptes,s for reinstatement by 
filing a written statement before this Tribunal goes to show 
that the union never reconciled itself with the management’s 
temporary mca.urc and the letter Ex. M/29 did not spell out 
any agieemcnt. For .ill the reasons stated above I am Inclin- 
ed to hold that the reference was valid and the Government 
was not defrauded to make it ; workman’s acceptance of 
temporary •■civicc created no unsnrmoiintablc hurdle in the 
making of the award in terms of the reference. 

17. This biings us to the question whether termination 
order is void. Admittedly Shii Jha joined his duties .at Raipur 
Branch on probation on 11-8-1972 for six months The 
peri^ of six months expired on 10-2-1973 No oaler of ex- 
tension of probationary peiiod was pa.ssed til) 23-2.-] 973. Thus 
on 11-2-1973 he beemue a permanent emplovce vide Clause 
495 of Sastii Award, the relevant portion oi which nms as 
follows ; 


“In all other cases (i.e, when the period ii not ex .‘ended) 
piobalioneis after the cxpiiy of the period of six 
month.s should be deemed to liave been confiimed, 
unless their services arc disircnse with on or before 
the expiry ot the period of probation.”. 

There could be no extension of piobationaiy period .iftei 
the expiry of the same an dwith letrospcclive effect. The clause 
requires that if the management decides to terminate the ser- 
vice it must do so before the expiry of the said peliotl. It 
follow's that m case of ex'ension the ordcis of extension 
should be passed before the expiry of the initial pciiod of 
probation 

18. The extension was again not valid because the danse 
further requiies that the consent of the probationer should 
he obtained in writing befoic oidenng such extension of pro- 
bationary period. No such conseiii was ever obtained. As 
.soon as the prob.ilionary period expi'cs the probationci as 
per Clause 495 becomes automatically confirmed, ,'stich auto- 
matic confinmition cannot be reiideied nugatory by subsc- 
qiienlly (aftci about 10 days) passing an extension Older 
w'ith retrospective effect. The clause creates a vested right of 
peimanency of service wdiich cannot be srntched away by siicli 
an order. 

(9. .Again if it is assumed that there was vaild extension, 
that c.xtended petiod cxpiicd on the expiry of 10-3-73. Ac- 
cording to Clause 495 the extension could not be for more 
than 3 months. Thus on the cxpiiiy of 10-5-73 Shri Jha be- 
came a permanent employee outomaticallv and there could 
be no such termina'ion of his service on the cxpiiy of 
11-5-7,3 (ns the order Lx, M/6 reads specifically). Thus both 
extension for more than three months and termination on the 
expiry of 11-5-73 are illegal and invalid orders. 

20. It is argued that the provisions of Clause 495 of 
.Sasiii Award are only dineclory and such inegiilaritici) of one 
day are cureable defects. The clause specifically lavs down the 
consequence of failure to extend the period of probation or 
expiry of nine months of probation that the probationer shall 
stand aiitomnlically confirmed. Such a piovision is only a 
mandatory provision and only the desired consequence shall 
follow Ti wtis so held in ease of Sri Baru Ram Vs'. Smt. 
Paraanni ( MR 1959 SC 93 (96). The provision confeis a 
piivate right upon the prob.it'oner tha( he would be iiutoina- 
tically deemed a.s confirmed on the expiry of the prescril^d 
period. Such a provisiem laying down a period of limitation 
and conUrring a right on the exphv of the ■'aid peiiod can- 
not but be mandatory. It was held in Manilal Mohan Lai 
Shah Vs Sardnr Syed Ahmed (MR 1954 SC 349| and in 
several other cases. Tlic pio’Jslon is thus mandatory and any 
breach of it vvonki spell out f.ital coiucqiicnces lu the 
validity of termin.ition order It is ihns clear that the order 
of teiminntion of service of .Shri Tha was invalid and unen- 
forceable, 

21. Ordinarily the effect of such an order is reinstatement 
with back wages as was held in Management of I’entole Tea 
Estate Vs Their Workmen fl971 (22) FLR 217. The Siip- 
lemc Court considered in that case the circiimstanccs when 
even inspite of wrongful dismi'-sil the older of icinstatcment 
can be withheld hv a Tribnii.il. The Supreme Court l.iid dovvn 
(he guide line as follows ; — 

“The Qiiesioii whether on setting aside the worngfiil dis- 
missal of a Workman he should be reinstated or 
directed to be paid compensation is a matter within 
the judicial discretion of the 1 abcnir Court or the 
Tribunal, dealing vvith the indmtii.jl dispute, the 
.general rule in the ab ence of any spcci.il circum- 
stances being of reinstatement. In exercising this dis- 
cretion, fair-play towards the employee on Ihc one 
hand and lnterc.st of the emplov'er, including consi- 
derations of discipline in the establishment, on the 
other, require to be dnlv safe gii.aidcd. This is neces- 
sary in the inlercsl hath of security of tenure of 
the employee and of smooth and haimonioui woi Ic- 
ing of the establishment. 1 egitimate interests of 
both of them have to be kept in vicwi jf the ordei" 
is expected to promote the desiiod obicctive of in- 
dustrial peace and maximum possible production 
Tlic pa.st rccoid of the employee the nature of the 
alleged conduct for which action was taken against 
him, the duties performed by the employee con- 
cerned and the nature of the indii.strial establish- 
ment arc some of the broad relev.ant factors which 




icquiic lu be t.iken into eons'alei ation. The fuctois 
jusi statcJ me mcielv illustrative and it is not pos- 
sible to evhaustivclv enumeraie them. 1 ach ciLse htis 
to be deeided on its own facts mid no hard and 
fast rule can be laid down to cover generally all 
conceivable contingencies. Proper btdance has to be 
m.iintaiiinl between the contlicting chums of the 
cmplovci and the employee wntliout jeopardising the 
larger intciests of industiial peace and progress. If 
the woikman is entitled as a gcncial ullc to be re- 
instated after Ins wiongfiil di.smissal is set aside and 
on the fact; it is not possible lo Imvl cogent mate- 
rial on which the establishment can genuinely be 
considered (o have lost confidence in Ihe integrity 
of the workman lie is entitled to be reinstated.” 

The niaiingcmcnt has taken the plea m para 2.^(e) of its 
vtiiltcn statement that it svoiild be inexpedient in the inlcicst 
of the Bank and will disturb discipline and smooth and pcac«- 
lul working in the Bank to reinstate him. ft will have to be 
examined whcihci on the f.acbs of this case such appiehcn- 
siou IS leal and so grave as to call for refusal of the normal 
iclief. 

22 Shn Jlia was at firsl posted and tiicd at Balflghaf. 
Tlie \gent of that Branch h.id no coniplanit against him 
about his behaviour and conduct The complaint was thiit ho 
was a raw hand and slow to pick up, 'I he Agent wanted a 
trained hand. Such a complaint made after only 15 days of 
tri il was of no consequence and in fact it d'd not come in 
the way of his selection lo the regular cadi'e by the Divisio- 
nal Office, 'ihete is absolutely no evidence lo show lha his 
seleclion was on compassionate grounds only. Thu> the so 
called aJvcisc confidential repoiis Fx. M/30 or Ex. M/32 
at Halagliat uic of no consequence. 

23. Memo dated 2-2-73 (Fx. M/41 was given to Shj-l 
lha by (he Agent of Raipui in which foi the first time a 
vague charge was laid down thui there was a gcneial com- 
plaint from the othoi members of the stall that his behaviour 
was not salisfactoi V. No prulicular incident was cited. Shti 
lha in Ins reply Ex. M/5 made a categorical denial of the 
truth of such an allegation or about llic allegations of leth- 
argy etc. No eiiqiiiiy w'os held On This unpioved allegation 
his niobationary period was clumsily and illegally extended 
us clisou.sscd above. 


S.O. 2076,-~rn pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Ecntral Government 
hereby publishes the foDowing award of the Cciitriil Govern- 
ment Industrial Tribunal, ffyderaliad in the industrial dispute 
between the employers in relation to the State Bank of India, 
Hyderabad and their workmen, which was received by tb® 
Central Government on the 2u-5-77. 


nr.roRF the industrial tribunal (Central) al 

HYDERABAD 

Industrial Dispute No. 10 of 1976 
BETWEEN 

LT. Narsing Rao, Messenger, Workman of State Bank 
of India, Tlyderabad — Petitioner. 

AND 

Management of State Bank of India, Hydorabad~Res- 
pondent. 

This case coming on for final hearing before me on 
25-1-1977 111 the ptesence of Sii K. Challapalhi Rao, Law 
Officer tor the Respondent, the representative of the woikman 
being absent and having stood over lo Ibis day for considera- 
tion the Court passed the following : — 

AWARD 

The Govcinmrnt of India, Ministiy of Labour, New Delhi 
thiough Its Order No. l,-12012/191/75/Dll(Al, dated 
llth March. 1976 leferred under Sections 7 A and 10ill)(d) 
of the InJiislrial Disputes Act, 1947 the following dispute 
existing heiween the employers in relation to the State Bank 
of India, Hyderabad and their workman to this Ttibunal for 
adjudication ; — 

SCHEDULE 

Whether the icrmin.ation of services with effect flora the 
I7th luly, 1975 of Sii LT. Naraing Rao, Mtssenger, 
by the management of the Slate Bank of Indi.i, 
Hyderabad is justified 7 If not, to what relief is the 
said vvorkman entitled 7 


24, Then theie arc some confidential reports from Vidisha 
with jiniilar allegations. None of those confidential reports 
wciti lirought to the notice of Sliri Jha nor he was evei 
asked lo explain the alleged fads. The management was rather 
worriid aboill the inteivcntion of the union and wanted to 
give a face lifting to their clumsy action and the poor stand 
that the man was not suitable. Such higher officers could well 
obt.'iin sucii adveKie reports trom ilie Agent concerned at 
Vidisha, ft i, not cleai why inanagcmenl was feeling shy of 
obtaining his e.xplaiialion to specific instances and hold a .son 
of preliminary fact finding cnqiihy? Ml these unconffimed 
rcpoifs cannot be tlie basis for denying the precious right of 
reinstatement. Even if he is rciiisliited he can always be dis- 
missed afler laving down and establishing specific chargc.s 
for fiituie misconduct if uiiv. The business of the Bank is 
not going to be adversely affected by the leinstatcment of 
such an indigent starving ,ind penniless w'orkman. It will be 
inhuman biiVaiity to throw such a man and his family into 
the cannios of sfaiv.ition and death. 

25. It is, therefore, held that older of termin.ition of his 
services so passed bv the Bank waa wholly illegal and void. 
The Bank is diiected to reinsr.ale Shri Jha with hack wages 
with ellect fiom 11-5-1973. However tlie buck wages shall be 
paid aliei deducting the vvages paid to him during his tempo- 
lary appointment at Vidi'ha. The m.inagcment shall pay 
Rs. 200 as cosS to Ihc Ltnioii for unneccssaiilv diagging it 
into this litigation wJiich or deal could well be saved with a 
little of reason understanding, sympathy and human ap- 
pi oach on the part of the officers who wei c more bureau- 
cratic th.in nol while managing such a public scctoi organsa- 
(lon Awaid is given acco^'dingly, 

S. N. lOHRT, Picsiding Officer 
IF. No l-)20I2T6 74-1 R 11 I /D HAL] 


2. The reference wa.s registered as J. D. No. 10 of 1976 
.md notices were ordered to be issued to both the parties. 

3. The workman filed n claims statement contending briefly 
•IS follows : — The woikman was appoinlcd a.s a Messenger 
in Ihc Hyderabad Office. He put in a continuous service of 
one Year. During the peiiod of his employment his seniority 
was not properly maintained. Wages were denied to him 
when he went on leave and even for weekly holidays and 
public holidava, with the malnfide intention of showing illegal 
breaks in seivicc. The .State Bank of India iHcgully retrenched 
(ho workman in July, 1975. Hence the w'oikm.-.n piays foj 
an nwaid for his icinstatement w'ith back wages and conti- 
nuity of servico. 

4. On behalf of the mLinagcmeiit .i Counter was filed con- 
tending as follows ; — T he Bank h.is been making appointments 
on casual basis fioin (he panel of names forwaided by the 
Employment Exchange. The appointments arc made tempo- 
rarily and the period of appointment depends upon the avail- 
ability of work. Services atilomatically cease on the expiry of 
(he period since the .appointment is for .i p.iiticulai period 
depending upon the availability of work. Tlic candidate has 
no right to be employed for any length of time, nor has he 
been appointed on a regular basis so as to give lisc to the 
plea that his services have been tciminated, As a lesull of 
various measures instituted for impioving productivity and 
minimising wastage, it transpired that there was surplus staff 
at all levels. Hence tile need foi making temporary appoint- 
ments frequently is not felt The candidates continued to be 
on the panels for being considered for permanent /tem- 
porary /daily wage appointments as and when necessiuy. The 
qne^llon ol rctrcnclimenf does not therefore arise and they 
arc not entitled lo any letrcnclimcnt compen.sntion. There is 
no question of this casual employee being In. the service of 
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the hank, much less in continuous service Ho cannot be 
treated as having put m any continuous service, irrespective 
of the fact that lie might have worked for 240 days in any 
particular >car Some of the candidates have since been 
absorbed The othci allegations in the claims statement are 
denied. It is therefore requested that the claim may be 
rejected 

5 The Workman’s contention is that since the date of 
his oiiginai appointment he was in continuous seivicc for 
one yeai and above upto the date of his icmovni from service 
which he Lhaiaclciiscs as letrcnchmcnt, and that s.dary was 
denied to him by the m inagcinenl of the State Bank of 
India, Hyde abid for leave days and foi festival and public 
holidays with the sole object of bringing about artificial 
breaks m seivicc in ordci to make it appear that the workman 
did not have 240 days of continuous sciviec It is also con- 
tended that no reticnchmcnt compensation was paid to the 
workman when he was icticnched in 1975 

6 On the other hand the management’s contention is that 
the woikitian w is a easinl employee appointed puicly on n 
temporary basis in older to meet the lequiicmciits of the 
weak load, Ji it the appointment was for a specdic pciiod 
on the cxpiiy of which it automatically ceased and that there 
is no question of eithci continuity of service or payment of 
rcticncnment compensation 

7 Though a specific pica in that icgard has not been 
taken by the management in its counter, an argument was 
advanced that since this is an individual dispute iciatirig 
to teimination of sciwices of an employee whether casual 
or regulat, the remedy available to the aggiieved workman 
IS not by way of proceedings under the Industiial Disputes 
Act, 1947 and that on the other hand the remedy is the 
one provided under Sections 40 and 41 of the Andhra 
Pradesh Shops and Establishments Act, 1966 Since this is 
purely a question ot law atteelmg the veiy competence of 
the Govoinnien to make a reference, it was allowed to be 
advanced not vithstanding the tact that it was not specihcally 
adverted to in the management's counter 

8 In V isdkhapatmim Disliict Maiketmg C'oopcialive 
Society limited Vs Government of Andhra Pradesh (1977 
Lawyers Refeionce, Page 69, Full Bench) it was held at 
page 79 as follows — 


the workman, Sri P Venkateswara Rao, admitted this fact at 
the 1 ist adjournment It is further admitted that the reference 
1 Libuut ,n individual dispute rcl ding to the teimination of 
tile .,.1 vices of .1 workman and th d the dispute was not 
sjuiu'iied eidier by the Union oi bv a group of workmen 
Hen ( the reference falls squarely within the ambit of Sec- 
imn a A of the Industrial Disputes ■Tct, 1947, Section 40 of 
the \ndhia f'uidesh Shops and tstablishmeiils Act, 1966 lays 
down the conditions for terminating the services of an em 
plo/tc and Section 4] of the s iid Act provides for the es- 
tablishment of an aiithonly by the Government for hearing 
aid deciding appeals aiising out of ttrminatiun of sei ' ice of 
.lU employee under Section 40 of the ‘aid Act In view of the 
afoiesaid' decision of the Tull Bench it necessarily follows 
Ih It the question of the legality, piopriely or otheiwise of the 
terniui ition of the services of this workman cannot be gone 
into by this Tiibiinal in a r,.tertnLc under Sections 7 A and 
10(1) (d) of the Industrial Disputes Act 1947 and fhit the 
question has to be raised by the concerned woikman only 
before the authority constituted under Section 41 of the 
Andhra Pradesh Shops and T stablishmcnts Act, 1966 

10 The obveise case has also been dealt with by a later 
rull Bench of tile 'High Court of Andhia Pradesh m what 
is known ns the Brindavan Hold Woikcis’ case A brief 
report of the decision of the full Bench in that case appeared 
in The Indian Expiess dated 27 4 1977 and in Tlie Hindu 
dated 25 4 1977 Tt w.is held by the Full Bench in that case 
tint if a workman governed hulh by the Andhr i Piadcsh 
Shops and Establishments Act 1966 and by the Industrial 
Disputes A.t, 1947 wanted to laise an individual dispute 
rtlatmg to termination oL his ,erviccs, he could do so only 
undT the former Act and that howcvci if a workers’ Union 
and. In the absence of such a Union a number of workmen 
winted to espouse the dispute thev could do so only under 
the 1 ittci enactment Tb s decision also fortifies the conclusion 
that the lenicdv available to the present workman is only by 
way of procecdincs uiiiler Sec'u ns 40 and 41 of the Andhra 
Piadesh Shops and TstabUshments Act 1966 and not by way 
of pioccedings under Sections 2 A, 7 \ and 10(1) (d) of 
the Industrial Disputes Act, 1947 

11 Fo the reasons mentioned above, 1 hold that the 

pre'-ent reference is incompetent and that the concerned 

woikmm’s clnim cannot be adjudicated unon in these pro- 
ceedings 


“Even if tile Shops Act and 1 D Act do not coincide 
in regard to the entire field they cuvu, the question 
which still arises for our consideration is whether 
there IS any repugnancy pro tanto by reason of the 
insertion of Section 2 A m the I D Act, vvhcicby 
disputes raised by an individual woikman in regard 
to lerminiUion of seivicts which aic not espoused 
by the Union or by other woikmcn, irc also 
biouiht Within the ambit of that Act so that a 
refcitn.e can be made under Section 10(1) of the 
1 D Act in regard to the same The dispute^ of an 
individual workmen, in icgard to termination of 
services squarely fall within the field covered by 
Sections 40 and 41 of the Sbojis Act md, we have 
therefore, no doubt that theic is repugnancy to that 
extent bciween the Shops Act and the 1 D Act In 
view ot the fact that the Shops Act has been 
assented to by the President, the provisions of the 
Shops Act must prevail bv reason of Cl uisc (2) of 
Aiticle 254 of the Constitution, in regard to dis- 
putes of an individual workman to which Sec 
litoii 2 A of the I D Act refers ’’ 

Fmally it was held that the piovisions of the Andhra 
rraeJesh Shops and tstabli«;hrnent Act, 1966 Telatinj!? to the 
termination of the services of an emplovee of a Shop or es- 
tablishment must prevail over Section 2 A of (he Industrial 
Disputes ,\ct, 1947 and over the other provisions of that Act 

1? y attracted by reason of the said 

Section 2-A 


12 A Nil Award is hereby passed rejecting the reference 

Dictated to the Stenographer, transcribed by him and 
coti-icicd bv me and given under my hand and the seal of 
this Tribunal this the 25(h day of Apiil, 1977 

K. P NARAYANA RAO, B A , B I 
Industrial Tribunal 
kPPFNDIX OF EVIDI NCE 
— Nil— 

Industriijl Tribunal 
[F No L 12012/191 /75-D II A] 

New Delhi, the 4ih June, 1977 

SO 2077.— In pursuance of section J7 of the Jndustrul 
Disputes Act, 1947 (14 of 1947), (he Central Government 
hereby publishes the following award of (he Central Govern- 
ment Industiial Tribunal, Hyderabad in ihe industrial dis- 
pute between the employers m relation to the manage- 
ment of the State Bank of India, Hyderabad and their 
workman, which was received by the Central Government 
on the 26-5-77 

BEFORE THE INDUSTRIAL TKIBUNAI (CENTRA!) 

AT HYDERABAD 

Industrial Dispute No 6 of 1976 


9 Section 2(10) of the Andhra Pradesh bhops ^i 
Fstablishnients Act, 1966 contains the definition of an esta 
fishment and the definition includes a commercial establis 
^ provides that a bankii 

establishment is i commercul esfublishment It is stated i 
of the State Bank ot India, Hydei 
bad that this bank is a commercial Bstablishmem and was al 
registered as such under the Andhra Pradesh Shops a 
Lstablishmenls Act, 1966 Even the learned representative ( 


BETWEEN 

Abdul Rasool, Manager —Workman of State Bank of 
India, Hyderabad 


Petitioner 


AND 

Management of State Bank of India, Hyderabad 

Respondent 
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This case coming on for final hearing before me on 
25-4-1977 in the presence of Sn K., Chalapathi Rao. Law 
CifRcer foi ihc RcsponJcnl, The icpiesentativc of the work- 
man being absent and having '.tood over to this day for 
consideration, the Court passed the following 

AWARD 

The Goccinmenl of India, Ministry of Labour, New Delhi 
through its Order Mo. L-1201i/166/7^Dll(A) dated liih 
March, 1976 referied under Sections 7A and lOtDfd) of 
the Industrial Disputes Act, 1947 the following dispute 
existing between the employers in relation to the wState Bank 
of India. Hyderabad and theii Workman to this Tiibunul for 
adjudication ; — 

SCHEDULE 

Wlicthcr the termination of seiwices with eflfect from the 
23rd Inly 1975 of Sii Abdul Rasool, Messenger by 
Ihc Management of the State Bank of India, Hydeia- 
bL.d is jiislilicd 7 II not, to what relief is the said 
workman entitled ? 

2. The I'cfetcnce was registered as Industrial Dispute No. 6 
of 1976 and notices were oidcred to be issued to both the 
parties, 

3. The workman filed a claims statement contending biiefly 
as follows ; — The workman was appointed as a meMcnger 
in the Hyderabad Office in 1970. He put in a continuous 
service of one ye,.r. Dining the period of his employment his 
seniority was not properly maintained. Wages were denied 
to him when he went on leave and even for weekly holidays 
and public holidays, with the mala fide intention of showing 
illegal bleaks in service. The State Bank of India illegally 
retrenched the woikman in luly, 1975. Hence the workman 
prays for an Award for his reinsfafemenf with back wages 
and continuity of service. 

4. On behalf of the management a Counter was filed con- 
tending as follows. — ^The Bank has been making appointments 
on casual basis from the panel of names forwarded by the 
Employment Exchange. The appointments are made tem- 
porarily and the period of appointment depedens upon (he 
availability of work. Services automatically cease on the 
expiry of the (seriod .since the afipomtmcnt is for a particular 
period depending upon the availabilily of woik. The can- 
didate has no right to be employed for any length of time, 
nor has he been appointed on a regular ba.sis so as to give 
rise to the plea that his services have been terminated. As 
a result of various measures instituted for improving pro- 
ductivity and minimising wastage, it transpired that there 
was surplus staff at all levels. Hence the need for making 
temporary appointments frequently is not felt. The candi- 
dates continued to be on the panels for being considered 
for permnnent/temporai-y/daily wage appointments as and 
when nccessaiy. The question of retrenchment does not 
therefore arise and they are not entitled to any retrench- 
ment compensation. There is no question of this casual 
employee being in the service of the bank, much less in 
continuous service. He cannot be treated as having put in 
any continuous service, irrespective of the fact that he 
might have worked foi 240 d.iys in any particular year. Some 
of the candidates have since been absorbed. The other alle- 
gations in the claims statement are denied. It is therefore re- 
quested that the claim may be rejected. 

, . workman’s contention is that since the date of 

his original appointment he was in continuous service for 
one year and above_ upto the date of his removal from service 
whirli he characterises as retrenchment, and that salary was 
denied to him by the management of Ihc State Bank of 
India, Hyderabad for leave days and for festival and public 
holidays with the sole abject of bringing about artificial 
breaks in sci vice in order to make it appear that the workman 
did not have 240 rlays of continuous service. It is also con- 
tended that no ictrenchment compensation was paid to the 
workman when he was retrenched in 1975 


6. On (he othei hand the management’s eontenion is that 
the workman was^ a casual employee appointed purely on a 
tempoiary basis in order to meet ibe requirements of the 
work load, that die uppuinlmciii wui loi a ^ipcuitic pe ’lod 
on (qc expiry of whiLh u Hutomaiically cckicd and that tiicie 
la no question of either continuity of service or payment 
01 retrcncnnicnt compensation 
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7. Though a specific pica in that regard has not been taken 
by the numneeinent in its counter, an argument was advanc- 
ed that since this is an individual dispu.e i elating to teiinina- 
tion of services of an employee whether casual or regular, 
the lenicdy asailiibla to the aggrieved workman is not by 
way of proceedings under (he Itidnsliial Disputes Act, 1947 
and that on the other hand (he remedy is (he one provided 
under Sections 40 and 41 of the Andhra Piadesh Shops and 
Establishments Act, 1966. Since this is purely a question 
of law affecting the very complence of the Government to 
make a leference, it was alloweii (o be advanced notwilh- 
st; nding the fact that it was not specifically ndveitcd to in 
the management's counter, 

R. In Visrikhapatnam Disliict Marketing Co-operative Society 
Limited Vs. Government of Andhra Pradesh (1977 Lawyers' 
Reference. Page 69, Full Bench) it was held at page 79 as 
follows : — 

“Even if the Shops Act and I.D. Act do not coincide in 
regard to the entire field they cover, the question 
which still niises for our considciation is whether 
thcic is any repngiiaocy protunto by reason of the 
insertion of Section 2-\ in the I.D. Act whcieby 
disputes raised by an individual woikman in regard 
to termination of services, whieh arc not espoused 
by the Union or by other workmen, are also 
brought within the ambit of that Act so th.at a 
leference can he made under Section 10(1) of the 
I D, Act in regard to the same. The disputes of 
an iiidividuni wotktncn, in regard to termination of 
services squarely fall wi'hin the field covered by 
Sections 40 and 41 of the Shops Act and, we have 
therefore, no doubt that there is repugnancy to that 
extent between the Shops Act and the I.D. Act In 
view of the fact that the Shops act has been assent- 
ed to by the President, the provisions of the Shops 
Act must prevail by reason of Claiuse (2) of Article 
254 of Ihe Constitution, in regard to disputes of an 
individual woikman to which Section 2-A of the 
I.D. Act refers. 

finally it wrii, held that the provisions of the Andhra 
Pradesh Shops and Ebtablishments Act, 1966 leialing to the 
teiminntion of ihe sei vices of an employee of a shop or 
establishment must plevail over Section 2-A of the Tndiistrial 
Dispute.s .Act, 1947 and over Ihc other provisions of that 
Act in BO far as the same aie attracted by reason of the said 
Section 2-A. 

9. Section 2(10) of the Andhra Pradesh Shops and Estab- 
lishments Act, 1966 contains tbc definition of an establish- 
ment and the definilion includes a commercial establish- 
ment. Section 2(5) of the said Act provides that a b inking 
esuibiishment is a commercial e.stablishmcnt. It is staled by 
(he learned repie.scnt.itive of the State Bank of India, 
Hydeiiibiid that ihis bank is a commercial establishment and 
was also rcgisteied as such under the Andhra Pradesh Shops 
and Establishments Act, 1966. Even the learned represen- 
tative for the workman, Sri IL V'enkateswnra Rao, admitted 
this fact at the Inst adjoin nment. II is fiituic .admitted that 
Ihc refeience is about an individual dispute relating to the 
termination of the services of a workman and that the dis- 
pute was not sponsored ei.hcr by the Union or by a 
group of woikmcn Hence the reference falls squaiely within 
the ambit of Section 2-A of the Industrial Disputes Act, 
1947. Section 40 of the .Andhra Pradesh Shops and Es.ablish- 
nicnls .Act, 1966 lays down the conditions foi termina- 
ting the services of an employee and Section 41 of the 
said Act provides foi the esiablishincnt of an aiithoijly by 
the Government foi healing and deciding appeals tuising 
out of teiminntion of services of an employee under Section 
40 of the said Act. In view of Ihe afoicsaid decision of 
the Lull Bench it necessarily follows lliat the question of 
the legality, piopriely oi otheiwisc o( the teiniination of 
the services of this woikman cannot be gone into liy this 
Tiibumd in a refeience under Sections 7A and 10(l)(d) of the 
Industrial Disputes Act, 1947 and that the question has to 
be uiiscd by the eonecined woikman only bcfoie the 
authority constituted under Section 41 of the Andhia Pra- 
desh Shops and EstablishmenK Act 1966. 

10. The obvcise ea'c ii.is alao been deall v\i‘h bv a 
later Full Beiivh ot clit Hi.gh Cinur oi Andhia Piiulesli in 
wlyn ii known us the Biiuduvan Hoiol Workers’ case. A 
hiief report of the decision of the Full Bench in that 
case appeared in The Indian Express dated 23-4-1977 and 
111 The Hindu dated 25-4-1977. It was held by the Full 
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Bcnc;h in that case that if ii workman governed both by 
the Andhra PradesJi Shops and H^lablisbments Act, 
1966 and by the Industrial Disputes Act, 1947 wunted to 
raise an individual dispute relating to termination of his 
services, he could do so only undei the formei Act and that 
however if a workers’ Union and, in the absence of such a 
Union a numbei of workmen wanted to espouse the dis- 
pute, they could do so only under the lailci enactment. This 
decision also fonifics the conclusion that the remedy availa- 
ble to the present workman is only by way of proceedings 
under Sections 40 and 41 of the Andhra Piadesh Shops and 
Fstablishments Act, 1966 and not by way of pioceedings 
under Sections 2-A, 7-A and 10tl)(d) of the Industiial Dis- 

putes Set, 1947. 

1 1 Foi the I casons mentioned above, 1 hold that the 
picsent refeiencc is incompetent and that the concerned work- 
man’s claim cannot be adjudicated upon in these proceedings. 

12. A Nil Award is heieby passed rejecting the lefcicnce. 

APPENDIX OF EVIDENCE 
— NIE— 

K. P. N.4RAYANA, Industrial Tribunal 
[F. No. L-12012/166/75-D.II A.l 


S.O. 2078. — In pursuance of section 1 7 of the Industrial 
Disputes Act, 1947 (14 of 1947), (ho Cential Government 
hereby publishes the following award of the Central Govein- 
raent Industrial liibunal, Hyderabad in tin industrial dispute 
between the employers in relation to the Stale flank of 
India, Hyderabad and their workman, which was received 
by the Central Ciovernnient on the 26-5-77. 

BEFORE THE INDUSTRIAl, TRIBUNAL (CENTRA! ) ,AT 
HYDERABAD 

PRESENT : 

Industrial Dispute No. 7 of 1976. 

BETWEEN 

Paiasha Ramula, Messenger, Workman of the Stale Bank 
of India, Hyderabad. . .Pctitionei 

AND 

MunagcnicfU of Slate Bank of India, 

Mydeiabad, ■■■ Respondent 

The case coming on for final hearing bcfoie me on 
25-4-1977 in the presence of Sri K. Chalapathi Rao, Taw 
Officer for the Respondent, the leprescntatnc of the workman 
being absent and having stood ovei to this day fo5 considera- 
tion, the Court pas.scd the following ;~ 

AWARD 

The Government of India, Ministry of Taboiir, New Delhi 
through its Older No. 1-12012/ 168/75/D, ll/A, dt. JJlh 
March, 1976 refened under Sections 7-A and lO(lKd) of 
the Industiial Disputes Act, 1947 the following dispute ex- 
isting between the employees in i elution to the State Bank 
o£ India, Hyderabad and theii Workman to Ibis Tribunal foi 
adj Lidicfition. 

SCHEDULE 

Whether the termination of sci vice with effect fiom the 
23rd July, 1975 of Shri PaHasha Ramula, Mc.sscnger, 
by the Management of the State Bank of India, 
Hyderabad Is lustified If not, to wh,it relief is fhi 
ijiil woikman entlthd V 


2. The reference was registered ns f.D. No. 7,76 and 
notices were oideied to be issued to both the paiiies. 

3. lire Wo.kman filed a claims statement contending 
biiclly lollow.s. the woikman was appomlcd as a Messenger 
m the Hyderabad Olliec, He put m a continuous service 
of one yeai. During the pciiud of bis eniployinciit his 
scuioiily was not pioperly inuintamcd. Wages weie uenied 
to liirn uhen he went on leave and even foi weekly holidays 
and public holidays, with the mala hde mleiilion ol showing 
illegal Ecaks in service. 1 he Slale Hunk of India illcgtiHy 
lelieiiehed the Workman in July, 1975. Hence tire Woikman 
prays for an Award foj- his lemstatement with backw'ages 
and continuity of service. 

4. On bchalt of the maniigenient a Counter w,is filed con- 
tending as follows ; — The Bunk has been making appoint- 
ments on casual basis from the panel of names ioiwaidtxl 
by the Employment Exchange. The appointments aie made 
temporaiily and the period of appointment depends upon the 
availubilily of work. Services automatically cease on the 
expiiy of the period smee the Lippointment is tor a paid 
ciil.ii pei'iod depending upon the availability of work. The 
candidate has no tight to be employed for any length of 
lime, noi has he been appointed on a legulai basis so as to 
give rise to the plea that his services have been tetnimatcd. 
As a lesull of various meastiics instituted for imp.ovmg 
productivity and minimising wastage, it transpired thai there 
was surplus staff at all levels. Hence the need for making 
Icmpoiary appointments frcquenlly is not fell. The candi- 
dates continued lo be on Iho panels for being considcied for 
permanent/lemporaiy /daily wage appointments as and when 
necessary. The question of retrenchment does not thcibfore 
arise and they are not entitled to any retrenchment compen- 
sation. There is no question ol this casual employee being 
in the service of the bank, much less In continuous service, 
Ho cannot be ticalcd as having in any continuous service, 
iii'cspectivc of the fact that he might have worked for 240 
days in any parliculai year. Some of the candidates have 
since been absoibcd The other allcg.ilions in the claims 
statement are denied. It is therefore requested that the 
claim may be rejected. 

5. ’I'he Workman's contention is th,it since tlie date of his 
original appointment he was in continuous se.lvico foi one 
year and above upto the date of his lemoval fiom service 
which he characterises as relrciKhment, and that salaiy was 
deitied to him by the management of the Stale Bank of India, 
Hyderabad for leave day.s and for festival and public holi- 
days with the sole object of bringing about artificial breaks 
in SCI vice in order to make it appeal that the Workman did 
not have 240 days ol continuous service. It is also conten- 
ded that no retienchmcnt compensation was pakl to the 
Woikman when he was reticnched in 1975. 

6. On the other hand the management's eontention is that 
the Woikman was a casual cniplovcc appointed purely on a 
tempoiary basis in oidcr to moei the requirements of The 
work load, that the appointment was for a specific period on 
the expiry of which it automatically ceased and that there is 
no question of either eonlinuity of service or p.iymcnt of re- 
trenchment compensation. 

7. Though a specilic plea in th.U icg.iikl has not been taken 
by the management m its counter, an argument was iidvanccd 
(hat since this is an individual shsputc lelating lo termination 
of services of an employee whether casual or regular, the 
remedy available lo the aggiieved workman is not by w,ay' of 
pioceedings under the Industrial Disputes Act, 1947 and that 
on the other band the lemcdy is ihc one ptovided' uiuler Sec- 
tions 40 and 41 of the Andhr.i Pradesh Shops and Estabbsb- 
nieiits Act, 1966 Since this is puiely a question of law affect- 
ing the vciy competence of the Govcinmem to make a re- 
ference it was allowed to be advanced notwithstanding the fact 
that it was not speeifically adverted to in the management’s 
counter. 

8. In Visakhafiatnam District Marketing Go-operativ'e 
.Society Limited Vs. Government of Andhra Pradesh 0977 
I_awyei.s’ Reference, Page 69, Euli Bench) it was held at 
page 79 us follows — 

“Ev'en If the Shops Act and I D. Act do not coincide in 
icfiard to the entire field Ibi v cover, the qiiesFon 
whiJi still miSL's for our cuifiJli ilion n whcihei 
,hcic i any repugnancy p,o t.into by reu.son of (he 
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inse.lioii uf Section Z-iV in tlic J,D. Act, whereby 
dispute', iiiiseri by >in mdividnal wotkmfin in leunrJ 
to teiminiilion of sei vices, y^hich me not espoused 
by the Union or by other workmen, me nKo bi ought 
within the -unbit of tJiiil Act so that a leleifence 
can be made nndei Section lOlDf of the f.D. Act 
in legaid lo the same The disputes of an indivi- 
dual woikmen, in regard to leiminalion of senices 
sciLiaicly fall uilhin the field coveicd by Sections 
40 mid 41 of the Shops \ct and, wc have therc- 
loie, no doubt th.at theic is repugnancy to that ev 
tent between the Shops Act and the I, D. Act. In 
view of the fact (hat the Shops Act has been assen- 
ted to by the President, the provisions of the Shops 
Act must prevail by leason by Clausellt of Article 
25 4 of the Conslittition, in regaid to disputes of an 
individual workmen to which Section 2-A of the 
I D. Act refers.’’ 

Finally it was held that the provisions of the Andhia Pfadesh 
Shops and Fstablishmenis Act, 1966 relating to the tci mi- 
nation of the set vices of an employee of a shop or establish- 
ment must picvail over Section 2^A of the Industrial Dis- 
putes Act, 1947 and the other provisions of that Act in_so 
far as the same are alii acted hy reason of the said Section 
2-A 

9. Section 2(10) of the Andhra Pradesh Shops and Estab- 
lishments Act, 1966 contains the definition of an establish- 
ment and the definition includes a commercial establishment. 
Section 2(5) of the said Act provides that a banking estab- 
lishment is u commercial establishment. It is slated by the 
leained representative of the State Bank of fndia, Hyderabad 
that this bank is a commercial establishment and was also 
registered as such undei‘ the Andhra Pradesh Shop.s and Es- 
lablishmenfs Acl, 1966. Fven the learned representative foi 
tiie woikman, Sri P. Venkalcswara Rao, admitted this fact 
u( the Iasi adioiimment. It is further admitled that the ref- 
c enec is about an individual dispute relating to the termi- 
nation of the services of a workman and that Ihc dispule is 
not spoivoicd either hy the Union or by a group of work- 
men Hence the reference falls squarely within Ihc ambit of 
Section 2-A of the Industrial Disputes Act, 1947. Section 
40 of the Andhra Pradesh Shoos and Establishments Act. 
1966 lays down the conditions foi' terminating the services 
of an employee and .Section 41 of the said Act provides for 
the estahlichmenl of an aiilhority by the Government for 
healing and deciding aiipeids aiising out of termination of 
sciwices of ,in employee under Section 40 of the sdd Act. 
fn view of the aforesaid decision of the Full Bench it ne- 
cessarilv follows dial Ihc tiucsflon of Ihe legality, piopiiety 
01 otlierw'iu? of the tciminafion of the services of this woik- 
man cannot be gone into bv this Trlbnnnl in a reference 
under Sedions 7-A and lOflXdl of the Industrial Disputes 
Ac', 1947 and lh.it the question has 10 be raised by' the eon- 
(-c'lned workman only bcfoie the anthoiity constituted under 
Section 41 of the Andhia Pradesh Shops and Establislimenis 
Act, 1966. 


10. The obvcise case has also been dealt with by .r Kitei 
Full Bench of the High Coui-t of Andhra Pradesh in what 
is known as the Biindavnn Hotel Workers’ ease A biief 
lepod of the decision of the Full Bench in that case appealed 
in The Indian Express dated 27-4-1977 .and in The Hindu 
dated 25-4-1977. It was held by (he Fill Renrh in that 
case lhat if a workman governed Isoth by the Andhra Pra- 
desh Shops and Establishments Aiit, 1966 and bv the Indus- 
trial Dispii'e Act, 1947 wanted to raise an individual disniite 
rehding to termination of his services, he could do so only 
under ihn farmer Act and (hat how'cver if a workers’ TJnlon 
and in the absence of such a Union a number of woikmcn 
wanteil to espouse the disnute. they coiilil rlo ■^o only under 
the hilter enactment This decision also fortifies Che ton- 
cliision tha' the remedy avuiUhle lo the picsent vvoikni.an is 
only by wa’v of nioceedings iindei Seclions 40 and 41 of the 
Andhra Pndesfi Shops asid Fstablishmenfs Act 1966 an 1 not 
bv w iv of p-o-eedings under Sections 2-A, 7-A and lO(l)fd) 
of the Indiislriiil Disputes Act, 1947 

11. For the reasons mentioned above T hold 'hat the 
nresenf reference is incompetent ,md fh.d die conceined 
woA'nnm’, ‘Dim cannot be .iditidic.iled upon in Ihese pro- 
ceedings. 


12. A “Nil Awaird" is hereby passed icjcctmg the rcfeience. 
25th Vpiil, 1977. 

appendix of EVIDENCE 
— Nil— 

K. P NARAYANA RAO, B.A,, B.E., Industiial Tiihunal. 

fF. No. L-12()12/16K'7.5-D.1I.A] 


S.O. 2079.- — In puisnance of seclion 17 of the Indusliial 
Disputes Act 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central 
Government Indiislrial Tribunal. Hyderabad in the industiial 
dispute between (he employeis in iclation to the manage- 
ment of the State Bank of India, Hyderabad and their 
woilmim, which was leceivcd by the Central Government 
on the 26-5-77. 

BEFORE THE INDUSTRI AT TRIRETNAI (CENTRAI ) 
at HYDTR ABAD 


Industrial Dispute No. 8 of 1976 
BETWEEN 

Noorulla Sharift', Messenger, Workman of State Bank of 
India, Hydcrub.id. Petitioner, 

AND 

Mun.igemcnl of Stale B.ink of India, Hyilci.ibid. 

. . Respondent. 

This case coming on for final hearing before me on 
2.5-4-1977 in the presence of Sri K Chalfipathi Rao, Ijiw 
(Tflicer foi the Respondent, the rcpresentnlive of the vvork- 
luan bi ing absent and having .stood over to this day for 
consideration, the Coiirl passed the following : — 

AWARD 

The Government of India, Ministry of L^ibour, New Delhi 
(hiough its Order No. I -l20I2/188/75/DlI(A), dated 11th 
-Maich, 1976 rctened under Seclions 7-A and lO(I)fd) of 
the Industiial Disputes .Act 1947 the following dispute exist- 
ing between the cinployeis in lelatiun to the Stale Bank of 
Inilia Hvdcr.'tbad and their Workman to this Tribunal for 
adiudieution. 

SCEIFDULE 

Whether the termination of services with effect from 
Ihc 5lh August, 1975 of Shri Noorulla Sh-ariff, 
Messenger hy the Mfinagcment of the Stale Bank 
of India. Hyderabad is justified If not, to what 
relief is the said woiKmiin entitled ? 

2. The retcrence was registered as ED. No. 8/76 and 
notice were order cJ lo be issued to both the parties. 

3. The Workman filed a claims statement contending 
briefly as follows;- -The Workman was appointed as a Messen- 
ger in the Hyderabad Office. He put in a continuous ser- 
vice of one year. During the period of his employment his 
seniority was not properly ni.iintained. Wages wore denied 
lo him when he went on leave anvl even for weekly holidays 
,;md public holidays, with Ihc mala fide intention of show- 
ing illegal breaks in servae. The Stale Bank of India 
illegally retrenched the Workman in August, 1975. Hence 
the Workman prays for an Awaid for his reinstatement with 
back wages and continuity of seivicc, 

4 On behalf of the managements Counter was filed 
contending us followes:- -The flank has been making appoint- 
racnls on casual basis from the panel of names forwarded 
by the Employmient Exchange, TTie appointments are tnade 
temporarily and the period of .appointment depends upon 
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Dit nvnilabililv of svork. Services automatically _ ce.w on 
the c\r i; it the periorl since the appointiiient is for a 
pai ticiilar period depending upon the availability of work, 
the candidate has no right to be employed for any length 
of time, nor has he been appointed on a regular basis so 
us to give rise to the plea that his seryices have been termi- 
nated. ,'\s a icsiilt oi various measuies instituted foi im- 
proving piodiiclivity and minimising wastage, it transpired 
that there was siiiplus stafl at all level. Hence the need for 
making tcmpor.iry iippoinlments frequently is not felt. The 
candidates continued to be on the panel for being consi- 
dered for permanent /temporary /daily wage appointments as 
and when necessuiy. 1 he question of letienchment docs 
not theiefoie aiise and they arc not entitled to any retrench- 
ment compensation. There is no question of this casual 
employee hemg in the service of the hank, much less in 
continuous service. He cannot he treated as having put in 
any continuous scivicc, ii respective of the fact that he might 
have worked for 240 days in any particular year.. Some of 
the candidates have since been absorbed. The other alleea- 
tionj in the claims statement arc denied. It is therefore 
requested that the claim may be reiected. 

5. The Workman's contention is that since the date of 
his oiiginal appointment he was in continuous service for 
one year and above upto the date of his removal from 
service which he character ise.s as retrenchment, and that 
salary was denied to him hy the management of the Stale 
Bank of India, Hyderabad for leave days and for festival 
and public holidays with the sole object of bringing about 
artificial breaks in service in order to make it appear that 
the workman did not have 240 days of continiioivi service. 
It is also centended that no retrenchment compensation was 
paid to the Woi’kman when he was letrenched in 1975. 

6. On the other hand the management’s contention is 
that the Workman was a casual employee appointed purelv 
on a temporary basis in order to meet the requirements of 
the work load, that the appointment was for ii specific 
period on the expiry of which it automatically ceased and 
that there is no question of either continuity of service or 
payment of retrenchment compensation. 

7. Though a specific plea in that regard has not been 
Taken bv the management in its counter, an argument was 
advanced that since this is an individual dispute relating 
lo lermination of service*- of an employee whether caaiiu 
or re.giilar, the remedy available to the aggrieved workman 
is not hy waiy of proceedings under the Industrial Disputes 
Act, 1947 and (hat on the other hand the remedy is the 
one pr-ovided nndci- Sections 40 and 41 of the Andhra Pra- 
desh Shops find bsUiblishmcnts Act, 1966. Since this is 
purely a question of law utfecling the very competence of 
the tlovcrnraent to make a reference it was alleged to be 
advanced nol wifhstaiiiling the fact that it was not specifi- 
cally adverted to in the man igemcnt's counter. 

8. In Visiikhapatnam District Marketing Co-operative 
Society I imited 'Vs. Government of Andhra Pradesh fl977 
Lawyer's’ Reference, Page 69, Full Bench) it w.is held at 
p;lge 7 ^ as follows : — 

"I vcn if the Shops Act and I.D. Act do not coincide 
in regard to the entire field they cover, the question 
which still arises for our consideration is whether 
there is any repugnancy pro tanto by reason of 
the inseilioii of Section 2-.\ in the I D. Act, 
whereby disputes raised by an individual workman 
in legaul to termination of services, which are 
not espoused bv the Union or hy other workmen, 
are also brought within the ambit of that Act so 
that a icfeience can be made under Section 101(1) 
of the I.D. Act in regard lo the same. The dis- 
putes of an individual workman, in regard to terini- 
nat on of services squarely fall within the field 
covered bv Sections 40 and 41 of the Shops Act and. 
we have ihcrcfoic no doubt that theic is repugna'ncy 
to lhal extent between the Shops Act and the T.D. 
Act In view of the fact that the Shops Act has 
been assented to by the President, the provisions 
of ihe Shops Act must prevail bv reason of 
danse (2) of .\rticle 254 of the Constitution, in 
regard to disputes of an individual workman to 
which Section 2-A of the I, D. Act lefers.' 


Finally it W'as held that the prorisions of the Andhra Pra- 
desh Shops and I'.stablishmcnt Act, 1966 relating to the 
leniianatioii of the services of an employees of a shop or 

establishment must prevail over Section 2-A of the Indus- 

iri.il DisputCLS .Act, 1947 and over the other piovisions of 

ihnt \ct in so lar as the same arc attracted bv reason of 

Ihe said Section 2-A. 


9. Section 2(10) ra£ the Andhra Pradesh Shops and Estab- 
lishments .\et, 1966 contains tiie definition of an establish- 
ment and definition incln.le.s a commercial cst.ablishment, 
Section 2(5) of the said Act provides that a banking estab- 
ILhment ig a commercial estabh- hmcnl. It is stated by 

(he learned representative of the State Bank of India, 

Hyderabad that this bank is a commercial establishment 

and was also registered as such under the Andhta Pradesh 
Shops and Fslablishments Act, 1966. Fven the learned 

leper seiitative for the workman, Sri P. 'Venkateswara Rao, 
admitted this fact at the host adjournment. It is further 
admitted that the lefcrcncc is about an individual dispute 
relating to the termination of the services of a workman 
and that the dispute was nol sopnsored either by the Union 
or by a group of workm.sn. Hence the reference falls 
sqiiiireiy within the ambit of Section 2-A of the Industrial 
Disputes Act, 1947. Section 40 of the Andhra Pradesh Shops 
.ind listablishments Act, 1966 lays down the conditions for 
tcrniiniiting the services of an employee and Section 41 of 
the .said Act pio’'ides for the establishment of an authority 
by the Govenunent for hearing and deciding appeals arising 
out of termination of services of an employee imdcr Section 
40 of the said Act. In view ol the aforesaid decision of 
the Full Bench it necessarily follows that the question of 
the legalitv, propriety or otherwise of the termination of 
the service of this workman cannot be gone into by this 
Tribunal in a reference under Sections-7A and 10(1) fd) of 
the Industrial Di'putes Ac, 1947 and that the question has 
to lie raised bv ihc conceined workman only before the 
authority constituted under Sectirn 41 of the .-knrlhra Pra- 
di'sh Shops and ''stabllshments Act, 1966. 


10. The obverse case has also been dealt with by a later 
Full Bench of the High Court of Andhra Piadesh in what 
is known as the Brindavan Hotel Workers’ case, A brief 
report of the decidon of the Full Bench in that case appeared 
in The Indian Express dated 23-4-1977 and in The Hindu 
dated 25-4-1977. It vvas held by the Full Bench in that 
case that if a workman governed both by the Andhra Pra- 
desh Shops and F stablishments Act. 1966 .and by the Indus- 
trial Disputes Act, 1947 wimtcd to raise an individiitJ dispute 
rel.ating to teitnination of hia servicc.s, he could do so only 
iiiidc'r the former Act and that however if a workers’ Union 
and, in the absence of such a Union a number of workmen 
wanted lo espouse. The dispute, they could do so only under 
the latter enactment. This decision also fortifies the conclusion 
that the icmcilv available to the present workman is 
only by way of proceedings under Section 40 and 4] of the 
Andhi-a Pradesh .Shops niid F.st.ablishmcnts .“kct, 1966 and not 
by way of proceedings under .Sections 2-A, 7- A and 10<l)(d) 
of the Industrial Disputes Act, 1947 

11. For the reasons mentioned above, T hold that the 
present reference is incompetent and that the concerned 
workman’s claim cannot be adjudicated upon in these pro- 
ceedings. 


12. A “Nil Award" is hereby passed rejectin.c the refe- 
rence. 

Dictated to the Stenographer, transcribed by him, and 
coriected by me and given under- my hand and the seal of 
this Tribunal, this Ihe 25th day of April, 1977, 


APPENDIX OF FVIDENCF. 

— Nil— 

K. P. NARAYANA RAO, B A., B.L,. Industrial Tribunal 
[F. No, I -12012/188/75-D.II.A) 
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S.O. 20N0.--]n piirsii.ince of scclion 17 of iho Industrial 
Dispiilcs Act, 1947 (14 of 194'’1, the Ccnhiil ( io\crnmL-nt 
hereby publishes the following award of 'he (.etilial Ciox- 
ernment Industrial Tiibunal, Hyderabad in the industrial dis- 
pute between the employers in relation to the management of 
the State Bank of India, Hyderabad and their workman 
whieh was received by the Central Government on the 
26-5-77. 

BEFORE THF INDUSTRIAL TRIBUNAF (CENTRAL) 
AT HYDERABAD 

Indiisfrlnl Dispute No, 9 of 1976 

BETWEEN 

S. Anji Rcdy, Messenger, Workman of S'nte Bank of 
India, Hyderabad. . . Petitioner, 

AND 

Management of State Bripk of India, Hyderabad. 

Respondent, 

This case coming on for final hearing before me on 
25-4-1977 in the presence of Sii K. Chalupathi Ruo. Law 
Officer for the Respondent, the reprcsentatise of the work- 
man being absent and having stood ove, to this day for 
consideration, the Court passed the following.— 

AWARD 

The Government of India. Ministry of Labour, New Delhi 
through its Order No. L-noi2/I90/75/Dn(A), dated 11th 
March. 1976 referred under Sections 7-A and 1(3(1 ltd) of the 
Industrial Disputes Act, 1947 (he following dispute existing 
between the employers in iclalion to the State Bank of 
India, Hyderabad and therr xvorkman to this Tribunal for 
adjudication. 

SCHEDULE 

Whether the termination of services with effect from 
the 9th August, 197.5 of Shii S. Anji Reddv, Mes- 
senger, by the management of the State Bank of 
India. Hyderabad is justified ? If not, to what 
relief is the .said woi'kman entitled 7 

2. The reference was registered as l.D, No. 9/76 and 
notioes were ordered to be issued to both the parties. 

3. The Workman filed a claims statement contending briefly 
ns follows : — -The workman was appointed as a mcKsenger in 
the Hyderabad Office. He put in a continuous service of one 
year. During the period of his employment his seniority was 
not properly maintained. Wages were denied to him when 
he went on leave and even for weekly holidays and public 
holidays, with the mala fide intention of showing illegal 
breaks in service. The State Bank of India illegally retrenched 
the workman in August, 1975. Hence the workman prays for 
an Award for his reinstatement with backwagcs and continuity 
of service. 

4. On behalf of the management of Counter was filed con- 
tending as follows : — ^The Bank has been mkaing appointments 
on casu.il basis from the panel of names forwarded by the Em- 
ployment Exchange. The appointments are made temporarily 
and the period of appointment depends upon the availability 
of work. Services automatically cease on the expiry of (he 
period since the appotnlmcnl is for a particular period 
depending upon the avitilahilify of work. The candidate has 
no right to be employed for any length of time, nor has he 
been appointed on a regular basis so as to give rise to the 
plea that his servicres have been terminated. As a result of 
various measures in.stitiitcd for impi’oving productivity and 
minimising wastage it transpired that there was surplus 
Staff at ail levels, Hence the need for making temporary 
appointments frcqucntlv is not felt. The candidates continued 
to be on the panels for being considered for permanent/ 
temporary /daily wage appoinlments as and when necessary. 
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The question of retrenchment does not therefore arise and 
they are not entUled to any rclrenchmcnl compensation. 
There is no question of Ibis casual employee being in the 
service of the bank, much less in continuous service, He 
cannot be treated as having pul in any continuous serv ce, 
irrespective of the Lict that he might have worked for 240 
d.iys in any particular year. Some of the candidn'es have since 
been absorbed. The other allegations in the claims statement 
arc denied, ft is therefore requested that the clarm may be 
rejected, 

5. The Workman’s contcnlion Is that since the date of his 
Original appointment he was in continuous service for one 
year and above upto the rJatc of his removal from service 
which he characterises .is retrenchment, and that salary was 
denied to him by the management of the State Bank of 
India, Hyderabad for leave days and for festival and public 
holidays with the sole object of bringing about artificial breaks 
In service in order to make it spear that the workman did 
not have 240 days of continuous service. It is also contended 
that no retrenchment compensation was paid to the workman 
when he was retrenched in 1975. 

6. On the other hand the management’s contention is that 
the workman was a ca.sual employee appointed purely on a 
temporary basis in order to meet the requirements of the 
work-load, that the appointment was for a specific period on 
the expiry of which it automatically ceased and that there is 
no question of eilher continuity of seivicc or payment of 
retrenchment compensation. 

7. Though a specific plea in that icgaid has not been taken 
by the management in its counici, an argument was advanced 
that since this is an individual dispute relating lo termination 
of .services of an employee whether casual or legul.ir, the 
remedy available to the aggrieved workman is not by way 
of proceedings under the Industrial Disputes Act, 1947 and 
that on the other hand Ihc remedy is the one provided under 
Sections 40 and 41 of the Andhra Pradesh Shops and Estab- 
lishments Act. 1966. Since this is purely u question of law 
affecting the veiy competence of the Government to make 
refeience. it was allowed to be advanced notwithstanding the 
fact that it was not specifically adverted to in the manage- 
ment’s counter. 

8. In Vlsakhapatnam District Marketing Co-operative 
Society Limited Vs. Government of Andhia Pradesh (1977 
Lawyers’ Reference, Page 69, Full Bench) it was held at page 
79 as follows ; — 

“Even if the Shops Act and l.D. Act do not coincide 
in regard to the entire held they cover, the question 
which still arises for our consideration is whether 
there is any repugnancy pro tanto by reason of the 
insertion of Section 2-A in the l.D. Act. whereby 
disputes raised by an individual workman in regard 
to termination of services, which are not espoused 
by the Union or by other workmen, are also brought 
within the ambit of that Act so that a reference 
can be made under Section 10(1) of the l.D. Act 
in regard to the same. The disputes of an individual 
workman, in regard to termination of services 
squarely fall within the field covered by Sections 
40 and 41 of the Shops Act and, we have therefore 
no doubt that there is repugnancy to that extent 
between the Shops Act and the l.D. Act. In view 
of the fact that the Shops Act has ben assented to 
by the President, the provisions of the Shops Act 
mast prevail by reason of Clause (2) of Article 254 
of the Constitution, in regard lo disputes of an indi- 
vidual workman to which Section 2-A of the l.D. 
Act refers.” 

Finally it was held that the provisions of the Andhra Pradesh 
Shops and Establishments Act, 1966 relating to the termina- 
tion of the services of an employee of a shop or establishment 
must prevail over Section 2-A of the Industrial Disputes 
Act, 1947 and over the other provisions of that 4ci in .so 
far as the same are attracted bv reatoii of the said 
Section 2-A, 

9. Section 2(10) of the Andhta Pradesh Shops and Estniv 
lishmcjiLs Act, 1966 contains the definition of an establish- 
ment and the definition includes a commercial c.stab1ishmcnt. 
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Section 2(5) of the said Ad provides that 'i banking csljbiish- 
mont is a comraerciul establishment. It is stated by Ihe 1cm ned 
rcpi'cscntative of the State Bank of India, Hyderabad 
that this bank is a commeicial establishment and was also 
registered as such under the Andhia Piadesh Shops .md 
Establishments Act, 1966 Even the learned representative 
for the workman, Sri P. Vetik.ileswara Rao, admitted this fact 
at the last adjournment. It is fiiither admitted that the refei- 
ence is aboLit an individual dispiite i elating to the termination 
of the services of a workman and that the dispute was not 
sponsored either by the Union or by a group of workmen. 
Hence the refeieucc falls sqiinrcly within the ambit of Section 
2-A of Tudu.strial Disputes Act, lt)47. Section 40 of the Andhni 
Pradesh Shops and Estiiblishment.s Act, 1966 lays down the 
conditions for terminating the services of ,in employee and 
Section 41 of the said Act provides Cor the establishment 
of an authority by the Government for hearing and deciding 
appeals arising out of termination of sci vices of an employee 
Under Section 40 of the .,aid Act In view of the afoiesiid 
decision of the Eull Bench it necessarily follow's' that the 
question of Ihe legality, propriety or olheiwise of the ter- 
mination of the SCI vices of this workman cannot be gone into 
by this Tribunal in a refeience under .Sections 1-h and 
10fl)(d) of the Industrial Disputes Act, 1947 and lh.it the 
question has to he raised by Ihe concerned workman only 
before ihc authority constituted under Section 41 of the 
Andhra Pr.tdesh Shops and Establishments Act, 1966. 

10. The obverse case h.is also been de.tll with by a hater 
Pull Bench of the High Couit of Andhra Pradesh in what 
is known .as the Brindavan Hotel Workers’ case. A biief 
report of the decision of the Full Bench in that case appciucd 
in The Indi.an Express dated 23-4-1977 and in The Hindu 
dated 25-4-1977. Tl was held by the Full Bench in that case 
that if a workman governed both by Ihc Andhra Pradesh 
■Shops and Establishments Act, 1966 and by the Industrial 
Disputes Act, 1947 wanted to laise an individual dispute 
relating to termination of his service, he could do so only 
undei' the former Act and that however if a worker Union 
and. in the absence of such a Union a number of woikmen 
wanted lo espouse the dispute, they could do so only itndci 
the latter enactment. This decision also fortifies the conclu- 
sion that the remedy available to the present workman K 
only by way of proceedings iindei .Sections 40 and 4) of 
the Andhra Pradesh Shops and Establisliinents Act, 1966 
and not by way of proceedings under Sections 2-A, l-,\ and 
lOdKd) of Ihe Indudrinl Disputes Act, 1947. 

U. For the reasons mentioned above, I hold that Ihe 
prc,sent refcience is incompetent and (hat (he concerned work- 
man’s claims cannot be adjudicated upon in these proceedings 

12. A “Nil ,\wnid" is hereby passed rejecting the icfcrencc 

Dictated to the Stenogi iiphcr, transcribed bv him, .and 
corrected by me and given under mv hand and the seal of 
this Tribunal, this the 25th day of April. 1977. 


Industrial Trihumil. 
APPENDIX OF EVIDENCE 
— Nil— 

K. P. NARAYAN.k RAO, B.A., B.L,, Industrial Tribunal 


[F No. L-12012/190/7A-D. 11. A.j 

New Delhi, the 6th June. 1977 

S.O. 2081. — In pursuance of Section 17 of Ihc Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern- 
ment Induutrial Tribnnal, Hyderabad in the Industrial dis- 
pute between the empUyers in relation to the management 
of the State Bank of India, Hyderabad and their workman 
which was received by the Central Government on the 
26-5-1977. 


BEFORE THE INDUSTRIAL TRIBIBS AE (CENTR.A.L) 
AT HYDERABAD 

Industrial Dispute No. 5 of 1976 
BETWEEN 

G. Mallcswar Rao, Messenger, Workman of State Bunk of 
India, Hyderabad. . . Petitioner, 

AND 

Management of State Bank of India, Hyderabad. 

Respondent. 

This case coming on for final hearing before me on 
25-4-1977 in the presence of Sri K, Chalapathi Rao, Law 
Officer for the Respondent, the representative of the woik- 
man being absent and having stood over to this day for 
consideration, the Court passed the following 

AWARD 

'Ehe Government of India, Ministry of Labour, New Delhi 
through its Order No, L-12012/169/75-D,IIA, dated 19th 
Lebruary, 1976 referred under Sections 7A and I0|'l)(d) 
of the Industrial Disputes Act, 1947 the following dispute 
c.xisting between the employers in relation lo the State Bank 
of India, Hyderabad and their workman to this Tribunal for 
adjudication : — 

SCHEDULE 

Whether the termination of service with effect from 
the 23rd July, 1975 of Sri G. Malleswar Rao, 
Messenger, by the management of the State Bank 
of India, Hyderabad is unjustified or is it a case 
of retrenchment without complying svith the provi- 
sions of section 25F of the Industrial Disputes Act, 
1947 (14 of 1947) 7 In either case, to what relief 
is Ihe said workman entitled ? 

2. The reference was registered as Industrial Dispute 
No. 5 of 1976 and notices were ordered to be issued to 
both Ihe parties. 

3. The workman filed a claims statement contending brie- 
flv as follows : — The workman was appointed as a Messen- 
ger in the Hyderabad Office on 20-8-1973, He put in a 
continuous service of one year. During the period of his 
employment his seniority was not properly maintained. 
Wage# were denied to him when he went on leave and even 
for weekly holidays and public holidays, with the mala fide 
intention of showing illegal breaks in service. The State 
Bank of India illegally retrenched the workman in July, 
1975. Hence the workman pray.s for an Award for his 
reinstatement with backwages and continuity of service. 

4. On behalf of the management a Counter was filed 
contending as follows : — -The Bank has been making ap- 
pointments on casual basis from the panel of names forwar- 
ded by the Employment Exchange. The appointments are 
made temporarily and the period of appointment depends 
upon the availability of work, Services automatically cease 
on the expiry of the period aince the appoinlment is for a 
particular period depending upon the availability of work. 
The candidate has no right to be employed for any length 
of time, nor has he been appointed on a regular basis so as 
lo give rise to the plea that his services have been terminated 
As a result of various measures inotituted for improving 
productivity and minimising wastage, it transpired that there 
was surplus staff at all Icveh. Hence the need for making 
temporary appointments frequently is not felt. The candi- 
dates continued to be on the panels for being considered for 
pcrmanent/temporary/daily-wagc appointments as and when 
necessary. The question of retrenchment does not therefore 
arise and they are not entitled lo any retrenchment com- 
pensation. There is no question of this casual employee 
being in the service of the bank, much less in continuous 
service. He cannot be treated as having put in any conti- 
nuous service, irrespective of the fact that he might have 
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worked for 240 days in any particular year. Some of !he 
candidates have since been absorbed. The other allegaliono 
in the claims statement are denied, It i" thcrefoic requested 
that the claim may be rejected. 

5. The Workman’s contention is that since the date of his 
original appointment he was in continuous service £ 0 , one 
year and above npto the date of his removal from service 
which he characterises as retrenchment, and that salary was 
denied to him by the management of the Slate Bank of 
India, Hyderabad for leave days and for festival and public 
holidays with the sole object of bringing about artificial 
breaks in service in order to make it appeals that the woik- 
man did not have 240 days of continuous service. It is abo 
contended that no retrenchment compensation was paid to 
the woikman when he was retrenched in 1975. 

6. On the other hand the management’s contention is that 
the workman was a casual employee appointed purely on 
a tempo! ary basis in order to meet the requirements of the 
work-load, that the appointment was for a specific period on 
the expiry of uhich it automatically ceased and that there is 
no question of either continuity of service/or payment of 
retrenchment compennation, 

7. Though a specific plea in that regard has not been 
taken by the management in its counter, an argument was 
advanced that since this is an individual dispute relating to 
fcimination of services of an employee, whether casual or 
regular, the remedy available to the aggrieved workman is 
not by way of proceedings under the Industrial Disputes Acl, 
1947 and that on the other hand the remedy is the one pro- 
vided under Sections 40 and 41 of the Andhra Pradesh Shops 
and Establishment Act, 1966. Since this is purely a question 
of law affecting the very competence of the Government to 
make a reference, it was allowed to be advanced notwith- 
standing the fact that it was not specifleal adverted to in the 
management’s counter, 

8. In Visakhapatnam District Marketing Co-operative 
Society Limited Vs, Government of Andhra Pradesh fl977 
Lawyers’ Reference, Page 69, Full Bench) it was held at 
page 79 as follows ; — 

“Even if the Shops Act and I.D. ,^ct do not coincide in 
regard to the entire field they cover, the question 
which still arises for our consideration is whether 
there is any repugnancy pio tanto by reason of 
the insertion of Section 2-.^ in the I.D. Act, where- 
by disputes laised by an individual workman in re- 
gard to termination of services, which arc not es- 
poused by the Union or by other workmen, are 
also brought wiiliin the ambit of that Act so that 
a reference can be made under Section 10(1) of 
the I.D.Act in regard to the vame. The disputes 
of an individual-workman, in icgard lo teiminalion 
of service squarely fail within the field covered by 
Sections 40 and 41 of the Shops Art and, we have 
therefore, no doubt that there is repugnancy to that 
extent between the Shops Act and the I.D. Act, In 
view of the fact that the Shops Act has been as- 
sented to by the President, the provisions of the 
Shops Act niuirt prevail by reason of Clause (2) of 
Article 254 of the Constitution, in regaid to dis- 
putes of an individual workman to which Section 
2-A of the I.D. Acl refers,” 

bmaliy it was held that the provisions of ilic \ndliia 
Pradesh Shops and Eatablishmcnls Act, 1966 relalinc to the 
termination of the services of an employee of a shop or esta- 
blishment must prevail over Section 2-A of the Indusrinl 
Disputes Act, 1947 and over the other provisions of that Act 
in BO far as the same are attracted by reason of (he said Sec- 
tion 2-A. 

9. Section 2(10) of the Andhra Pradesh Shops and Esta- 
blishments Acl, 1966 contains the definition of an establish- 
ment and the definition includes a commercial establishment. 
Section 2(5) of the said Act provides that a banking establi- 
shment is a commercial establishment. It is dated bv the 
learned representative of the State Bank of India, Hydciabail 
that this bank is a commercial establishment and was alao 
registered as such under the Andhra Pradesh Shops and 


Establishments Act, 1966. Even the learned representative 
lor the workman, Sri P. Venkateywara R.io, admitted this 
lact at the last adjournment. It is further admitted that the 
relerencc is about an individual dispute relating Lo the ter- 
mination oL the services of a workman and th.it the dispute 
was not sponsored either by the Union or by a group of 
workmen. Hence the reference falls sqLiarelv wilhin the 
ambit of Section 2-A of the Industiial Dispiitc'i Act, 1947 
.Section 40 of the Andhra Pradesh Shops and Esiablishmenls 
Act, 1966 lays down the conditions for lerminafing the ser- 
vices of an employee and Section 41 of the said Acl provides 
for the establiyhinent of an authority by the Goveinmcnt for 
hearing and deciding appeals arising out ot termination of 
services of an employee under Seciion 40 ot the said Act. In 
view ol the afoiesaid decision of the Full Bcncli it necessarily 
tollovvs that the question of the legality, pioprieiy or other- 
wise of the termination of the services' of this woikmaii can- 
not be gone into bv thus Tiibunal in a tefcieitce under Sec- 
tions 7-A and 10ll)(d) of the Industrial Disputes Act, 1947 
and that the qtiestioii has lo be lalsed by the eoneerned work- 
man only befoie the authoiiiy constituted undei Section 41 
of the Andhra Pradc.sh Shops and bsltiblishmeiils Act, 1966. 

10. The obvcisc case lias also been dealt with by a later 
Full Bench of the High Coiiil of Aiidhia Piadesh in what 
IS known us the Hrindavan Hotel Workers’ ctise. A brief 
report of the decision of the Full Bench in that case ap- 
pealed in The Indian Expreys dated .Ll-'t-l977 and iir The 
Hindu dated 25-4-1977. It was held by the Full Bench in 
that case that if a workman governed both by the Andhra 
Pradesh Shops and Establishment.s Act, 1966 and by the 
Industrial Disputes Act, 1947 wanted to r.aise .111 individual 
dispute relating to leimin.iliou of his services, he could do 
so only under the former Act and that however if a workers’ 
Union and, in the absence of such t Union, a number of 
workmen, wanted to espouse the dispute, they could do so 
only under the latter enactment, 'this decision also foitifics 
Ihc conclusion that the remedy available to the present work- 
man is only by way of proceedings under Sections 40 and 41 
of ihe Andhra Pradesh Shops and Fstablishmenis Act, 1966 
and not by way of proceedings under Scctiono 2-A, 7-A 
and lOlIKd) of the Industrial Disputes Act, 1947. 

11. For Ihe reasons mentioned above, I hold that the 
present reference is incompetent and that the concerned 
workman’s claim cannot be adjudicated upitn in these pro 
cecdings, 

12. A Nil Award is hereby passed rejecting the reference 

Dictated to the Stenographer, tianscribed by him and correc- 
ted by me and given under my hand ;md the seal of this 
Tribunal, this the 25th day of April, 1977. 

Indtislnal Tiibunal 

APPENDIX OF EVIDENCE 

- Nil — 

K.. P N'\K/\YAN,'\ R.\t), B.A., U.l.., Industiial Tribunal 

Industrial rrihutial 
fF. No L-I20I2/169/75-D. ir. A] 

S.O. 20H2. — 111 punsii.iiice of section 17 of the Industrial 
Disputes ^ct, 1947 (14 of 1947), the Ceiilial GovciniTient 
hcicby publishes the following .award of the Cetiiial Ciovcin- 
ment Industiial Tiibunal, Ilydciabad in tile industiial dispute 
between the employers in 1 elation to the management of the 
.Stale Bank of India, Hydeiabad and their workin.in, which 
w,ts leccived by the Central Government on the 29-5 77. 

BEFORE THE INDUSTRIAL TRIBUNAL (UFNTRAL) 

AT HYDFRABAD 

Industrial Dispute No. 11 of 1976 

BETWEEN 

S. P. Penliah, Messeiigei, Workman of .Slate Bank of 
India, Hydeieibad, Petitioner, 

AND 

Management ot State Bank of India, 

Hydci abad. 


Respondent. 
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This case coming on for final hearinc before me on 
25-4-1977 in the presence of Sri K. Chalapalhi Rao, Law 
Officer for the Respondent, the representative of the woik- 
man being absent and having stood over (o this dav for 
consideration, the Court passed the following : - - 


AWARD 


The Government of India, Ministry of Labour, New Delhi 
through its Order No. L-I2012/192/75/DII(A). dated 11th 
March. 1976 referred under Sections 7-A and 10(1) id) of 
the Industrial Disputes Act, 1947 the following dispute exist- 
ing between the employers in relation to the Slate Bank of 
India, Hyderabad and their woikman to (his 1 ubimal for 
adjudication : — 


SCHEDULE 

"Whether the tcimination of services with elfcet liom 
the 5th August 1975 of Sri S. P. Penliah, Messenger, 
by the management of the State Bank of India, 
Hyderabad is justified? If not. to wiiat relief is ihe 
said workman entitled?" 

2. The reference was registered as Industnal Dispute No. 1 1 
of 1976 and notices were ordered to be issued to both the 
parties. 

3. The workman filed a claims statement contending biielly 
as follows ; — The woikman was appointed as a messenger 
in the Hyderabad Office. He put in a continuous service of 
one year, During the period of his employment his seniority 
was not properly maintained. Wages were denied to him 
when he went on leave and even for weekly holidavs and 
public holidays, with the mala fide intention of showing 
illegal breaks in service. The State Bank of Indi.i illegally 
retrenched the workman in August, 1975. Hence the work- 
man prays for an award for his reinstatement wilh back- 
wages and continuity of .service. 

4. On behalf of (he management a Counter was filed 
contending as follows; — ^The Bank has been making appoint- 
ments on casual basis from the panel of names forwarded 
by the Employment Exchange. The appointments are made 
temporarily and the period of appointment depends upon the 
availability of work. Services automatically cease on the 
expiry of the period since the appointment is foi a particular 
period depending upon the availability of woik. Tnc candi- 
date has no right to be employed for any length of lime, 
nor has he been appointed on regular basis so as to give 
rise to Ihe plea that his seiviees have been tcimina tvl. As 
a result of various measures instituted for improving piodue- 
tivitly and minimising wastage, it transpiicd that there was 
surplus staff at all levels. Hence the need foi making tem- 
porary appointments frequently is not felt. The candidates 
continued to be on the panels for being considered for perma- 
nent/temporary /daily wage appointments as and wiicn neces- 
sary. The question of iclrcnchment docs not theiefoie arise 
and they arc not entitled to any retrenchment compensation. 
There is no question of this casual employee being in the 
service of the bank, much less in continuous service. He 
cannot be treated as having put in any continuous service, 
irrespective of the fact that he might have wotked lor 240 
days in any particular ycai. Some of the candidates have 
since been absorbed. The other allegations in the claims 
statement are denied. It is thciefore lequested that the claim 
may be rejected. 


5. The workman’s contention is that since the date of 
his original appointment he was in continuous service for 
one year and above upto the date of his icmoval from 
service which he characterises as retrenchment, and that snlaiy 
was denied to him by the management of the State Bunk of 
India, Hyderabad for leave days and for festival and public 
holidays with the sole object of bringing about artificial 
breaks in service in order to make it appear that the workman 
did not have 240 days of continuous service. It is also 
contended that no retrenchment compensation was paid to the 
workman when he was retrenched in 1975. 


6, On the other hand the management’s contention is that 
the workman was a casual employee appointed purely on a 
temporary basis in order to meet the requirements of the 
work load, that the appointment, was for a specific period 
on the expiry of which it automatically ceased and that there 
is no question of cither continuity of service or payment of 
retrenchment compensation. 


7. Though a specific plea in that regard has not been taken 
by the management in its counter, an argument v.as adv.mced 
that since this is an individual dispute relating to termination 
of services of an employee, whether casual or regular, the 
remedy available to Ihc aggiicved workman Is not by vvay 
of proceedings under Ihc Indiis'.iial Disputes Act, 1947 and 
that on the other hand the remedy is the one piovidcd under 
Sections 40 and 41 of the Andhra Pradesh Shops and Estab- 
lishments Act, 1966. Since this Ls purely a question of law 
uffccling the very competence of the Government to make a 
reference it was allowed lo be advanced notwithstanding the 
fact that it was not specifically adverted to in the manage- 
ment’s counter, 


8. In Visakhapatnam District M,irketing Co-opci ative So- 
ciety Limited Vs. Government of Andhra Pradesh (^1977 
Lavvyers’ Reference, P.ige 69, Full Bench) it was held at 
page 79 as follows 


’‘Even if the Shops Act and l.D, Act do not coincide 
in regard to the entire field they cover, the ques- 
tion which still arises for our consideration is whether 
there is any repugnancy pro tanto by icason of the 
insertion of Section 2-A in the l.D. .Act, whereby 
disputes raised by an individual woikni.in in regard 
to termination of services, which are nut csjsouscd 
by the Union or by other workmen, are also brought 
within the ambit of that Act so that a reference can 
be made under Section 10(i) of the l.D, ,\ct in- 
regard to the same. The disputes of an individual 
workman, in regard lo termination of services 
squarely full within the field covered by SecMons 
40 and 41 of the Shops .4ct and. we have thciefore, 
no doubt that there is repugnancy to that extent 
between the Shops Act and the T.D. Act. In vievv 
of the fact that the Shops .\ct has been assented 
to by the President, the provisions of Ihc Shops 
Act must prevail by icason of Clause (2) of Arti- 
cle 254 of the Constitution, in regard to disputes 
of an individual workman to which Section 2-A of 
the T.D. Act refers,’’ 


Finally it was held that the piovisions of the \ndhr.i Pradesh 
Shops and Establishments Act, 1966 relating to the termina- 
tion of the services of an employee of a shop or establish- 
ment must prevail over .Section 2-A of the Industrial Disputes 
Act, 1947 and over the other provisions of that Act in so far 
as the .same arc attracted by icason of the said Section 2-A, 


9. Section 2(10) of the Andhiu Pradesh Shops and Estab- 
lishments Act, 1966 contains the definition of an establish- 
ment and the definition includes a commcicial establishment, 
^ction 2(5) of (he said Act provides that a banking estab- 
lishment is a commercial establishment. It is stated by the 
Icuined representative of the Sta'c Bank of India, Hytlerabad 
that this bank is a commercial establishment and was also 
registered as such under the /Xndhra Pradesh Shops and 
Establishments Act, 1966, Even the learned representative for 
the workman, Sri P. Venkateswara Rao, admitted this fact 
at the last adioumment. It is further admitted that the re- 
feience is about an individual dispute relating to the termi- 
nation of the seiviees of a workman and that the dispute 
was not sponsoied either by the Union or bv a gtoup of 
workmen. Hence the reference falls squarely vviihin the ambit 
of Section 2-A of the Industrial Disputes Act, 1947. 
Section 40 of the .Andhra Pradesh Shops and Establish- 
ments Act. 1966 lays down the conditions for terminating the 
services of an employee and Section 41 of the said Act 
provides for the establishment of an authority by the Gov- 
ernment for hearing and deciding appeals arising out of termi- 
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nation of services of an employee under &CU 011 40 of (he 
said Act, in view of the aforesaid decision of the Full 
Bench it necessarily follows that the question of the legality, 
propriety or otherwise of the termination of the services of 
this workman cannot be gone into by this Tiibunal in a 
reference under Sections 7-A and 10(1) (d) of the Indtistr al 
Disptttes Act, 1947 and that the question has to be ittised by 
the concerned workman only before the authority condituted 
under Section 41 of the Andhra Pradesh Shops and Fstnt> 
lishments Act, 1966. 

10, The obscivc case h ,;l.'o been dealt wj h by 
a later httll Bench of the High Cottrt of Andhra 
Piadesh in what is fnovn as Ihe Hrindivan Hotel 
Workers’ case. A brief report of the decision of the Full 
Bench in that case appeared in The Indian E.spress dated 
23-4-1977 and in The Hindu dated 25-4-1977 It w,is held 
by the Full Bench in that case that if a workrnan governed 
both by the Andhra Pradesh Shops and F.stablishracnts Act. 
1966 and by the Industrial Disptttes Act, 1947 wan'ed to 
raise an individual dispute relating to termination of his 
set vices, he could do so only under the fomier Act and that 
how'ever if a workers' Union and, in the absence of such a 
Union a number of workmen wanted to espouse the dispute, 
they could do so only under the latter cnaclnienl. This de- 
cision also fortifies the conclusion that the rernedv available 
to the present workman is only by way of proceedings under 
Actions 40 and 41 of the Andhra Prarlcsh Shops and Estab- 
lishments Act, 1966 and not hv way of proceedings under 
Sections 2-A, 7-A and lOflUd) of the Indtt-tiial Disputes 
Act, 1947. 

11, For the reasons mentioned above, I hold that the present 
reference is incompetent and that the concerned woikman’s 
claim cannot be adjudicated upon in these proceedings. 

12, A nil award is hereby passed 1 ejecting the icfcrcncc. 

Dictated to the Stenographer, transetibed by him and 
corrected by me and given under my hand and the seal 
of this Tribunal, this the 2.5th day of April, 1977. 

K, P, NARAYANA, RAO, B, N., B.U, 
Industrial Tribunal. 

APPENDIX OF EVIDENCE 
—NIU— 

K. P, NARAYAN,\ RAO. B.A., B,I .. 

Industrial Tribunal. 

(F. No. L-12012/I92/75-D, II.A) 


S.O. 2083.— In pursuance of section 17 of Ihc Indiisliial 
Disputes ,Acl. 1947 (14 of 1947), the Central Government 
hertby publishes Ihc following award of the Central Ciorern- 
nient Industrial Tribunal, Hyderabad in the industrial dis- 
pute between the employers in relation to the management 
of the State Bank of India, Hyderabad and their workman, 
which was received by the Central Government on the 
26-5-77. 


BEFORE THE INDUSTRIAL TRIBUNAL 1 CENTRAL) 
AT HYDERAB.\D 


Industrial Dispute No. 12 of 1976 

BETWEEN 


Shaik .Mlabafcsh, Messenger, Workman of Stale Rank of 
India, Hyderabad. Pc.ilioncr. 

AND 

Management of State Bank of India, 

Hyderabad. Respondent. 


1977/a^ lSt)9 2269 


This case coming on for final hearing before me on 
25-4-1977 in the presence of Sri K. Chalapathi Rao, Law 
Officer foi the Respondent, the representative of the work- 
man being absent and having stood over to this day for 
consideration, the Couit passed the folloifing 

AWARD 

The Government of India, Ministry of Labour, New Delhi 
through its Order No L-12012/193/75/DII(A), dated 11th 
March 1976 referred under Sections 7-A and 10(l)(d) of 
the Industrial Disputes Act, 1947 the following dispute CAist- 
ing between the employers in relation to the State Bank of 
Tndiii, Hyderabad and their workman to this Tribunal for 
adjudicutlon; — • 

SCHEDULE 

Whether the termination of services with citect from 
27th July, 1975 of Sri Shaik Allabaksh, Messenger, 
by the management of the Stale Bank of India, 
Hyderabad, is justified? It not, to what relief 19 
the said workman entitled? 

2. The refcicnce was registered as Industrial Dispute No, 
12 of 1976 and notices wcie oidcred to be issued to both the 
parlies. 

3. The workman tiled a claims statement contending brief- 
ly as follows;— The workman was appointed as a messenger 
in the Hydeiabad Office. He put in a continuous set vice of 
one year. Duiing the period of his employment his seniority 
was not properly maintained. Wages were denied to him 
when he went on leave and even for weekly holidays and 
public holidays, wilh the mala fide intention of showing 
illegal bleaks in service. Tlie State Bank of India illegally 
retrenched Ihe workman in July, 1975, Hcnec the woikman 
prays for an award for his leinslatemcnl wi h backwages 
and continuity of service, 

4. (Jn behalf of the management a Counter was fijfd con- 
tending as follows; — The Bank has been making appoint- 
ments on casual basis from the panel of names forwarded 
by the Employment Exchange. The appointments arc made 
temporarily and the period of appointment depends upon the 
availability of work. Services automatically cease on the expiry 
of the period since Ihe appointment is for a particular period 
depending upon the availability of work. The candidate has 
not right to be employed for any length of time, nor has 
he been appointed on a regular basis so as to give rise to 
the plea that his services have been terminated. .\s a result 
of various measures instituted for improving productivity and 
minimising wastage, it liansp'rcd that there was surplus 
staff at all levels. Hence the need for making temporary ap- 
pointments frequently is not felt. The candidates continued 
to be on the panels for being considered for permanent /tem- 
porary /daily wage appointments as and when necessary. The 
question of retrenchment does not therefore arise and they are 
not entitled to any retienchmcnt compensation. Theic is no 
question of this casual employee being in the service of the 
bank, much less in continuous service. He cannot be treated 
as having put in any continuous service, irrespective of the 
fact that he might have worked foi 240 days iu any particulai 
year. Some of the candidates have since been absorbed. The 
other allegations in thq claims statement are denied. It 
is therefore requested that the claim may be 1 ejected. 

5. The workman’s confen'ion is that since the dale of his 
original appointment he was in continuous service for one 
year and .above upto the date of his removal from service 
which he characterises as 1 ctrcnchment, and that salary was 
denied to him by the management of the Slate Bank of 
India. Hyderabad for leave days and for festival and public 
holidays with the sole object of bi inging about artificial 
breaks in service in order to make it appear that the work- 
man did not have 240 days of con'intimis service, It is also 
contended that no retrenchment compensation was paid to 
the workman when he was retrenched in 1975. 

6. On the other hqnd the management’s contention is that 
Ihc workman was a casual employee appointed purely on 
a temporary basis in order to meet the requirements of the 
work load, that the appointment was for a specific period on 
the expiry of which it automatically ceased and that there 
is no question of cither continuity of service of payment of 
retrenchment compensation. 
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7 Though u spocific pleii in ihut icguid hat. no! been taken 
by the management m its counter, and aiEumeiil was ad- 
vanced that since this is an mdiwdual dispute icialing to 
termination ot seisices of an employee, whetliei casual or 
regulai, the lemcdy ir.uilable to the aggrieved \-oikman is 
not by way of proceedings under the Industrial Dispu es Act, 
1947 and that on the other hand the icmedy i. the one 
provided under Sections 40 and 41 ot the /kndhia Piadcsh 
Shops and Eslablishmcn s Ac', 1966 Since this is pniely a 
question of law affecting the veiy competence ot the Oosern- 
menl to make a leleicncc it was allowed to be ndvanceJ 
notwithsMndmg the fact that it was not specrhcally adverted 
to in the management’s counter. 

8. In Visakhapalnam Distiict Marketing Co-opcinli\e So- 
ciety Limited Vs. Government of Andhra Pradesh (1977 
I-awyeis’ Reference, Page 69, Full Hench) i. was held at 
page 79 as follows : — 

■ 1 veil it the Shops Act iiid I D \cl do not coincide in 
legal d to the entiic Held they cover, the queslion 
which still arises for our consideration is whether 
there is any repugnancy pro tantu by reason of 
the insertion of Section 2-A m the I.D Act, w'hereby 
disputes lalscd by an individual workman in regard 
to teimination of services, which are not espoused by 
the Union or by othci woikmen, iic al.o bioiight 
within the ambit of that Act so that a reteience cun 
be made undet Section 10(1) of the I IT Act m 
regard to the same. The disputes of an individual 
workmen, m regaid to teimination of sci vices 
squarely fall within the held covered by Sections 
40 and 41 of the Shops Act and, we have there- 
foie, no doubt that there is repugnancy to that ex- 
tent between the Shops Act and the T.D. Act. In 
view of (he fact that the Shops Act has been 
assented to by the President, the provisions of the 
Shops Act must prevail by reason ol Clause (2) 
of Article 2.M of the Constilution, in legnid to 
disputes of an individual workman lo wh'ch Section 
2-A of the T,D, Act refers." 

Finally it was hold that the provisions of the Andhin Pradesh 
Shops and Establishments Act, 1966 relating to the termi- 
nation of the services of an employee of a shop or establish- 
ment must pievail over Section 2-A of the Indusfiiul Disputes 
Act, 1947 and ovei the other provisions of that Act |n 
so far as the sumo ate attracted by reason of the said 
Section 2-A. 

9. Section 2(10) of the Andhra Pradesh Shops and Estab- 
lishments Act. 1966 conlains the delinilion of an establish- 
ment and the dctinition includes a commercial establishment. 
Section 2(5) of the said Act provides that a banking eslab- 
lishmcnt is a commcicial establishment It is stated by the 
learned rcpicsentativc of the State Bank ot India, Hydeiubad 
that this bank is a commeicial establishment and was also 
registered as such under the Andhra Pradesh Shops and 
Establishments Acl, 1966, Even the learned represen'alive 
for the workman, Sri P. Venkaleswuia Rao, admitted (his 
fact at the last adjouinmenl. ft is further admitted th.at the 
rcfoience is about an individual dispute lelating to the 
termination of the services of a workman and that the dispute 
was not sponsmed either by the Union or by a group of 
workmen. Hence the reference falls squarely within the 
ambit of Section 2A of the fndustiial Disputes Act, 1947. 
Section 40 of the Andhra Piadesh Shops and Establishments 
Act, 1966 lays down the conditions for teimlnating the ser- 
vices of an employee and Section 41 of the said Act provides 
for the establishment of an authority by the Government for 
hearing and deciding appeals arising oUt of termination of 
services of an employee undei Section 40 of the said Act. 
In view of the afoicsaid decision of the bull Bench it neces- 
sarily follows that the question of the legality, propriety or 
otherwise of the termination of the services of tins woikman 
cannot be gone into by this Tribunid in a rc''crence under 
Sections 7- A and lOdKdl of the Industi ud Di.pntcs Acl, |U47 
and that the question has to be raised by the concerned 
workman only before the authority constituted under Section 
41 of the Andhra Pradesh Shops and Establishments Act. 
1966. 

10. The obverse case has also been dealt with by a later 
Full Bench of the High Court of Andhia Pradesh in what 
Is known as the Brindavan Hotel Wotkers’ case. ,A biief 


report of the decision of the full Bench in that case appeared 
in The Indian Express dated 23-4-1977 and in the Hindu 
dated 25-4-1977. It was held by the Full Bench In that 
case that if a workman governed both by the Andhia Pradesh 
Shops and Establishments .Act, 1966 and by ihe Judustiial 
Disputes Act, 1947 wanted to raise an individual dispute 
relating to termination of his services, he could do so only 
under the foimer Act and that however if a woikers’ Union 
and, in the absence of .such a Union a numbei of workmen 
wanted to espouse the dispute, they could do so only under 
the laltci enactment. This decision a'so fortifies the con- 
clusion that the remedy available to the present workman is 
only by way of proceedings under Sections 40 and 41 of 
the Andhra Pradesh Shops and Establishments Act, 1966 and 
not by way of proceedings under Sections 2-A, 7-A and 
10(1) (d) of the Industrial Disputes Act, 1947. 

11. For the reasons mentioned above, I hold that the pre- 
sent icfeiencc is incompetent mid lhat the conccincd voik- 
man’s claim cannot be adjudicated upon in these pioceed- 

ings. 

12. A nil award is heieby passed rejecting the reference. 

Dictated to the Slcnographer, transcribed by him and cor- 
rected by me and given under my hand and tfie 'cal of Ihis 
Tribunal, this the 25lh day of April. 1977. 

K P NARAYANA RAO, BA., BE, 
Industrial Tribunal 
APPENDEX OF EVIDENCE 
— Nil— 

K. P N ARAYANA RAO, B A , B L , 
Industrial Ttibtmi! 

[I. No L-12012/i93/75-D.ll,A] 


S.O. 2084. — In puisuance of section 17 ol the mdusliiitl 
Dispiilcs Act, 1947 114 of 1947), the Cential Goveinment 
hcieby publishes the following awaid of ihe (.ential Govein- 
meni Industi ial Tiibunal Hyderabad in the industiial dispiiic 
between the employers ni i elation to the management ot the 
Stale Bunk of India, Hydciabad and their workman, which 
was icceived by the Central Government on ihe 26-.5-77, 

BEFORE THE INDUSTRIAL TRIBUNAL (Cl NTK.-AL) 

-AT HVDERaABAIT 

liHliistrial Dispute No. 13 of 1976 


BET WEEN 


P Gop.d Reddy, Messenger, Woikman of S.atc Bank of 
India, Hydciabad. Petitioner. 

AND 

Man.iL'emcnl of Stale Bank of India, 

india, Elydcrabad. ‘ Pctitlonei, 

This case coming on foi linul hearing befuie me on 
2.A-4-I977 m the picsence of Sii k. Chdanuthi Rao, Law 
Otheci loi the Respondent, the rcpiesentnlivc of the work- 
m.m Ivmg absi nl and having stood over to this d ly for con- 
sideration, Ihc Coiut passed (he followings — 


AWARD 


The Goveinment of India, Ministry of Labour, New Delhi 
Ihiough its Older No. L-I20I2/ 194/75/DII(A ) dated 11th 
March, 1976 icfeircd under Section 7-.A and 10(1 )(d) of 
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the Industiial DispLiles \ct IR47 the following disptne exist- 
ing between the eniployci’i in relation to (he State Bank of 
India, Hyderabad and then workman to this Tiibnnal Im 
adjudication 

Sf Hl-DUI K 

Whether the termination of services wiih ellcci from 
(he 17th July, 1975 by S. P. Gopal Reddy, Messengei 
by the management ot the State Bank ol India, 
Hydciabad is justified 7 If not to what lelief is 
the said workman entitled ? 

2. The reference was legistcred as Industrial Dispute No. 13 
of 1976 and notices were ordeied to be isstied to both the 
parties. 

3, The workman filed a claims statement contending biief- 
yl as follows:- — The workman was appointed as a messenger 
in the Hyderabad Office. He put in a continuous service of 
one year. Dming the period of his employment his senioiity 
waa not piopcilv maintained. Wages denied to him when he 
went on Jeave and even loi weekly holidays -ind public holidays 
with the male fide intention of showing illegal breaks in ser- 
vice. The Slate Bank of India illegt lly lelrenched ihc woikm.m 
in July, 1975. Hence the workman prays for an awuid foi 
his reinstatement with backwages and continuity of .service. 

4. On behalf oL the munagement of Counter vviis filed 
eotUending as follows . — T he Bank has been making appoint- 
ments on casual basis from the panel of names forwarded by 
the Employment Exchange. The appointments arc made 
temporarily and the period of ippointmenl depends upon the 
availability of walk. Services automatically cease on the ex- 
piry of the period since the appointment h for u particiilur 
period depending upon the availubility of work. The candi- 
date ha,? no right to be employed for any length of time, 
noi- has he been appointed on a legular basis so as to give 
rise to the plea that his services have been terminated As a 
result of various measures instiUited for improving producti- 
vity and minimising wastage, it transpired that (here was sur- 
plus staff at all levels. Hence the need for making temporary 
appointments ficquenlly is not felt, The candidate,? continued 
to bo on the panels for being considered for peimanenl/tem- 
poiary'/d.iily wage appointments as and when necessary. The 
question of retrenchment does not therefore arise and they 
arc not entitled to any retienehment compensation Fheic is 
no queslion of this ensuai employee bcin^ in the service of 
the bank, much less in coni-inuoiis service. He cannot be 
treated as having put in any continuous .service, irrespective 
of the fact that he might have worked foi 240 days in any 
particular year. Some of the candidates have since been 
absorbed. 1 he other allegations in the claims statement arc 
denied. It is therefoie leqiieslcd that the claim may be le- 
jeeted. 

5. The workman's conten'ion is th.it since the date of his 
original appointment he was in continuous scivice foi ( ne 
yeiu unvl above upto the date of his removal from service 
which he characterises as retrenchment, and that siilaiy was 
denied to him by the management of the State Hank of 
India, Hjderab.id for leave days and foi feslival and public 
holiilays with the sole object of bringing about artificial 
breaks in service in order lo make it appear that the work- 
man did not have 240 days of continuous service. It as also 
contended that no retrenchment compensalioii was paiil to 
the workman when he w'as relrcnehcd in 197.5. 

6. On the other hand the management's contention is that 
the worman vvms a casual employee appointed puieiy on a 
temporary basis in ordci lo meet the requirements of (he 
work load, that the appointment was foi a specific pciiod 
on (he expiry of which it automatically ceased and that there 
is no question of either conlinuity of seivice or payment of 
retrenchment compensation. 

7. Though a specific plea in lhal icgard has not been taken 
by The m.magemenl in it? coimtei, an argument was advanccil 
that since this is an individual dispute iclaling to teimina- 
tion of sei vices of .in employee whether casual or regular, 
the remedy available lo the aggiievcd workman is not bv way 
of proceedings under the Industiial Disputes .Act, 1947 and 
that on the other hand the remedy is the one provided under 
Actions 40 and 41 of the Andhra Pradesh Shops and Istab- 
lishments Act, 1966, Since this is purely a question of law 


alTccting the veiy competence of the Government to make 
a icfcicnce it was allowctl fii be ,idv'anced noiw iihst.inding 
the fact th.at it was not specifically .idvcited to in the manage- 
ment’, coiintel 

8 In Visakhapatiuim Distiict Muikcling Co-opei alive So- 
ciely Limited Vs Govemmeiit of Andhra Piadesh (1977 
I uwyers' Refeiencc, Page 69, Full Bench) it was held at 
page 79 as follows : — 

“Even if the Shops Act and I. D. Ac; do not coincide in 
legaid to the entire field they covei, the question 
which still aiisc? foi oiii considei ation is whether 
there is any repugnancy pio Lanto by reason of the 
insertion of Section 2-A in Ihc I. D. Act, wheieby 
disputes laised by an individual workman in re- 
gard to teimin.ition of sei vices, which arc not es- 
poused by the Union oi by other workmen, aic r.To 
bi ought within the ambit of that Act so that a lefcr- 
ence can be made unde. Section 10(1) o' ilic 1- 17- 
Act in regard to the same. The disputes of an indivi- 
dual workmen, in icgnrd to termmation of services 
.squarely fall with in the field covered by Sections 
40 and 41 of the Shops Act and, we have therefore, 
no doubt that there is lepiignancy to that extent 
between the Shops .Act and the 1. D. Acl. In view 
of Ihc fact that the Shops Act has been assented to 
by the President, the piovision of the Shops Act 
must prevail by rcasotl of Clause (2) of Article 
254 of Ihc Constitution, in regard to disputes of an 
individual workman lo which Section 2-A of the 
I, D. Act refers " 

Finally it was held that the piovisions of the Andhra Pradesh 
Shops and Fstablishmenls Acl. 1966 relating to the termina- 
tion of the services of an employee of a shop oi estab- 
lishment must prevail over Section 2-A of the Industiial Dis- 
putes Act. 1947 and over the olhci piovisions of (hat Act 
in so far as the same are n'lracled by leason of the said 
Section 2-A. 

9. Section 2(10) of the Andhra Pradesh Shops and Estab- 
lishments Act, 1966 contains the definition of an establish- 
ment and the definition includes a commercial eslablishntcnt. 
Section 2(5) of the said Acl provides that a banking estab- 
lishment is a commercial establishment. It is stated by the 
learned lepiescnfaive of the State Bank of India, Hydciab,id 
that this bank is a commercial establishment and was also 
registered as such under Ihc Andhra Pradesh Shops and Estab- 
lisnments Act, 1966. Even the learned representative for 
the workman, Sri P. Vcnkatcswaia Rao, admitted thus fact 
at the last adjournment. It is further admitted that the refe- 
rence ks about an individual dispiitc I'elaling lo the termination 
ol the scrv'ices of a vvoikman and that the dispule w'as not 
sponsoied cither by the Union oi by a group of workmen. 
I-Iencc the reference fulls squarely within the ambit of Sec- 
tion 2A of the Jndu.slrial Disputes .Act, 1947. Section 40 of 
the Andhra Pradesh Shops and Fstablishmcnts Act. 1966 lays 
down (he conditions for terminating the services of an emp- 
loyee and Section 41 of Ihe smid Act piovide* for the estab- 
lishment of an authority by the Government for hearing and 
deciding appeals arising out of termination of sciwiccs of an 
employee under Section 40 of the said Act. In view of the 
aforesaid decision of the Full Bench it necessarily follows 
that the question of the legality, propriety or otherwise of the 
termination of the services of this workman cannot be gone 
into by this Tribunal in a reference under Section 7A and 
10(1 )fd) of the Industrial Disputes Act, 1947 and that the 
queslion has to be raised by the concerned workman only 
before the authority constituted undei Section 41 of the 
.Andhra Pradesh Shops and Establishments .Act, 1966. 

10. The obverse case has also been dealt with by a latter 
Full Bench of the High Court of Andhra Pradesh in what 
IS known as the Brindavan Hotel Workers’ case. ,A brief re- 
port of the decision of (he Full Bench in that case appeared 
in The Indian Fxpress daled 23-4-1977 and in The Hindu 
dated 2.5-4- 1 977 It was belt! by the Full Bench in that case 
that if a workman governed both bv the Andhra Pradesh 
Shops and Establishments Act, 1966 and by the Industrial 
Disputes Acl, 1947 wanlcd to raise an individual dispute 
relating to termination of his services, he could do so only 
under the former Act and that however if a workers’ Union 
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and, in the absence of such a Union a number of workmen 
wanted to espouse the dispute, they could do so only under 
the latter enuclment. This decision also foitifics the con- 
clusion that the remedy available to the picscnt workman is 
only by wa> of proceedings under Sections 40 and 41 of the 
Andhra Pradesh Shops and Establishments Act, 1^66 and not 
by way of proceedings under Sections 2\, 7A and 10(1 )(d) 
of the Industrial Disputes Act, 1947. 

11. For the reasons mentioned above, I hold that the 
present reference is incompetent and that the concerned work- 
man’s claim cannot be adjudicated upon in these proceeding. 

12. A nil award is hereby passed rejecting the lelerence. 

Dictated to the Stenographer, transcribed by him and cor- 
rected by me and given under my hand and the seal of this 
Tribunal, this the 2.Mh day of April. 1977. 

K. P. NARAYANA R.\0, B.A.. H I.., 

Industrial Tribunal. 

APPFNDIX OF EVIDENCE 

K. P. N\RAYANA RAO. B.A.. B.L , 
Industrial Tribunal. 

[F. No. I,-12-l2/l94/'t.s-D.lI.Al 
R. P, NARUEA, Under Secy. 


ELECTION COMMISSION OF INIHA 

New Delbi, the 2nd Jtinc, 1^77 

S.O. 2085. — In pursuance of clause (b) of subsection (2l 
of section I 16C of the Representation of the People Act, 
1951 (43 of 1951 ), the Election Commission of India hereby 
publishes the order dated 18 March, 1977 of the Supreme 
Court of India in the appeal from the Judgment and Otdci 
dated 17 September, 197f) ot the High Court of Punjab and 
Haryana at Chandigarh in Election Petition No. 2 of 1976: — 

"IN THE SUPREME COURT OE INDIA 

CIVIL APPELLATE lURISDICTION 

CIVn. APPEAL NO. 1337 OF 1976 

Harbaiis Singh ItJal & Ors Appellants, 

Versus 

Smt. Amhika Soni Respondent. 

ORDER 

The appeal is dismissed for non-prosecution with no order 
an to costs. 

Sd/- 

Y. V, CHANDRACHUD I. 

New Delhi. Sd/- 

March 18, 1977. P. N. SHINGAL. I.’" 

By Order, 

[No. B2/PB/2/76] 

V. NAGASUBRaMANIAN, Secy. 
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